LEIPURIN
Limited Liability Company's
Employee Code of Conduct

1. General Provisions

The LEIPURIN Limited Liability Company
Employee Code of Conduct (“Company's
Employee Code of Conduct”) specifies the rules
that Company employees must comply with in the
performance of their official duties. The Code is a
guideline for the employee when making decisions
regarding personal moral and ethical aspects of
conduct. The Company Code of Conduct applies to
all lines of business and all Company's employees.
All Company's employees must understand and act
in accordance with the Company's employees
Employee Code of Conduct.

2. Basic principles of the Company's
employees Employee Code of Conduct

2.1. Legislation

The Company's employees must act in accordance
with the laws of the country where they carry out
Company's business activities. The principle of the
Company's operation is to comply with anti-
monopoly policy, competition, environmental
protection, labor legislation, labor protection and
any other regulations covering the Company's
business area.

All Company employees must comply with the
rules of fair competition and ensure that there is no
illegal exchange of information with competitors.
No employee should engage in anti-competitive
activities, leading to violation of antitrust and fair
competition laws.

Konexke
noBeliHKU npauiBHukKiB ToBapucrsa 3
00MeKeHOI0 BiINOBIIAIbHICTIO
«Jledmypin»

1. 3arajbHi M0JI0KEeHHSA

Konekc moBeminku mpariBHukiB ToBapuctBa 3
00OMEXEeHOW  BiAmoBimanpHICTIO  «Jlewmypin»
(«Koaekc moBeminku s paiiBHUKiB KommaHiiy)
PO3'ICHIOE TIpaBWIIA, SKUX NpamiBHUKH Kommanii
MTOBUHHI JOTPUMYBATHUCS 11 YaC BUKOHAHHS CBOiX
ciyx00Bux 000B'13KiB. Kosieke € THCTpyKITi€ro 1715
NpaniBHUKA, MiJ 4Yac MPUUHATTS pPIMICHb 00
OCOOMCTHX MOpaJbHUX Ta ETUYHUX aCIEeKTiB
noBeniHku. Konxekc TOBEIIHKM MpaliBHUKIB
KOMIIaHii 3aCTOCOBYETHCS 10 BCIX HAaNpPSMKIB
Oi3Hecy Ta Bcix mnpauniBHukiB Kommanii. VYci
npauiBHUKKM KomnaHii HOBUHHI pO3yMITH Ta AiSITH
BiMoOBIIHO 70 Kojekcy moBeAiHKM MpailiBHUKIB
KOMITaHii.

2. OcvoBHi npunuunu Kogexcy
noseAiHKu npaniBHuKiB Kommnanii

2.1. 3aK0oHOIABCTBO

[TpaniBaukn KommaHii MOBUHHI AiSITU BiJMOBIIHO
JI0 3aKOHOJABCTBA KpaiHU, /i€ BOHH 3/1iCHIOIOTH
HiAIpUEMHUIBKY TisibHICTh KoMmawnii. [TpuHimn

poborn Kowmmanii monsirae 'y JOTpUMaHHI
AQHTUMOHOIOJBHOI ~ TOJITHKH,  KOHKYpEHII],
OXOpOHHU HaBKOJIMIIHBOTO CepeIoBUILa,

3aKOHOJABCTBAa MpPO TMpal0, OXOPOHY Mpami Ta
OyAb-IKUX I1HIIMX HOPMATUBHMX aKTIB, IO
OXOILTIOITH cdepy aismpHocTi KoMmanii.

Vei MpaIiBHUKU Kommnanii MMOBUHHI
JOTPUMYBATHCA TMPAaBUJ YECHOI KOHKYPEHII Ta
rapaHTyBaTH, 100 3  KOHKypEHTaMH  He
3MIIACHIOETHCS HE3aKOHHWI OOMIH 1H(OpMAIi€ro.
’Konen mpalliBHUK HE TMOBHHEH OpaTH ydacTh y
AHTUKOHKYPEHTHIN isSUTBHOCTI, SKa MPU3BOJIUTH
bi (o) MOPYIIEHHS AHTUMOHOTIOJIBHOTO
3aKOHO/IaBCTBA Ta 3aKOHOJABCTBA po
JI0OPOCOBICHY KOHKYPEHIIIIO.



The company undertakes to conduct its activities in
accordance with the norms and rules of
environmental safety. Personnel is the Company's
main potential. All Company employees must be
subject to applicable local laws and regulations,

including  regulations on working hours,
compensation, human rights and working
conditions. The company strictly prohibits

discrimination and harassment of any employee on
the basis of race, religion, sexual orientation,
nationality, skin color or other criteria. The
company does not employ child labor.

Any employee possessing confidential information
concerning the Company's activity undertakes to
keep this information confidential.

2.2. Business relationship

The Company's employees will do their best to
ensure that the Company as the Business Partner
has a good reputation as an honest company. Since
this aspect is under the control of the Company's
management, the Company aims to select reliable
suppliers, customers and other partners, who
undertake to conduct their business in accordance
with ethical standards, as well as applicable laws
and regulations. The Company's business activity
is based on knowledge of business partners,
professional skills of employees and high quality of
products and services.

2.3. Personnel and safety

The Company's employees should not use any
information about the Company's business activity,
as well as about the suppliers and customers of the
Company for personal gain. Any gifts received or
given as a bribe are strictly prohibited. Exceptions
are gifts and incentives received within the legal
and business relationship.

The right of every employee is to work in the
atmosphere that stimulates and inspires is the core
of the company's philosophy. All employees, both
managers and subordinates, shall be responsible for
promoting the well-being of the Company by
encouraging and supporting their colleagues. All
the Company's employees shall have the right to
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Kommnanist 3000B’53y€ThCSl BECTU CBOIO AiSUTBHICTD
BIIMOBIZIHO /10 HOPM Ta TIpaBUJ EKOJIOT14HOI
Oesmeku. IlepcoHan - 1€ TOJOBHUH TMOTEHIlIAT
Kowmmanii. JIo Bcix npamiBHukiB Kommanii MaroTh
3aCTOCOBYBAaTHCS UYMHHI MICIIEBl 3aKOHM Ta
MOJIOXKCHHS, BKJIFOYAIOYH  TOJIOXKCHHS  III0JI0
poboYoro 4vacy, KOMIICHCaIlii, MpaB JIIOJUHH Ta
ymoB mpami. Kowmmanis cyBopo 3aboponsie
JUCKpUMIHAIIIO Ta [bKYBaHHSI  Oyab-SKOTO
npaliBHUKAa 32  O3HAaKaMU  pacH,  pelIirii,
CEeKCyalbHOI Opi€HTallii, HallIOHABHOCT1, KOJIbOPY
mKipy Ta iHmMX KputepiiB. Kommanis He
BUKOPHUCTOBYE TUTSITY TPAIIIO.

Bynb-skuit mpamiBHUK, M0 Mae€ KOH(IICHIIHHY

iHopMalilo TpPO TOCHOAAPCHKY  MisSTIBHICTH
Kommanii,  3000B's3yeTbcst ~ 30epiratu IO
iH(opMaIli0 B TAEMHHUIII.

2.2. listoBi Bignocunu
CroiBpoOiTHukn ~ Kommanii  poOdutumyTth  yce

MOXJIMBe s Toro, mo0 KowmmaHig sk Oi3Hec-
napTHep Maiia 100py peryTarito Y4eCHOT KOMITaHil.
OCKITBKH 1I€¥ aCMIEKT 3HAXOAUTHCS Ii]T KOHTPOJIEM
kepiBHuITBa Komnanii, Kommnanist cnpsimoBaHa Ha
BUOIp HaIIfHMX MOCTAa4YallbHUKIB, 3aMOBHHKIB Ta
IHIINX MTapTHEPIB, SIK1 3000B’A3YI0ThCS BECTH CBOIO
TiSUTBHICTD BIATIOBITHO JO €THYHUX HOPM, a TAKOXK
YUHHOI'O 3aKOHOJABCTBA Ta IOJOXKEHb. JlioBa
nisubHicTh KommaHii IpyHTYeThCsI Ha BOJIOJIHHI
1H(popMali€ro po JIOBUX MapTHEPIB,
npodeciiHUX  HaBUYKaX  CIHIBpOOITHUKIB  Ta
BUCOKIN SKOCTI MPOAYKIIi Ta MOCTYT.

2.3. Ilepconau Ta 0e3meka

CriiBpoOITHUKH Kommnanii HE MOBHHHI
BUKOPUCTOBYBAaTH OyAb-iKy 1H(OpMaLio mpo
TOCIIOAAPCHKY MisIbHICTH KoMmaHii, a Takoxk mpo
[MOCTAYJILHUKIB Ta 3aMOBHUKIB Kowmmanil st
ocobucrtoi  BUroau.  bynp-fiki  MOJapyHKH,
oTpuMaHi abo HadaHi K Xxabap, KaTEropuyHO
3a00poHeHI. BUHATOK CTaHOBIATH OTpUMaHi
MOJAPYHKH Ta 3a0XO0YEHHS, IO 3/IHCHIOIOTHCS B
pamKax 3aKOHHHX Ta JIIJIOBUX BITHOCHH.

[lpaBO KOXXHOTO TMpaliBHUKA TPANIOBATH B
aTMocdepi, fKa CTUMYJIIOE Ta HAJUXA€ € OCHOBOIO
¢inocodii kommanii. VYci  mpamiBHHKH, — SIK
KEepIiBHUKH, TaK 1 MiJUIerI, BiANOBIIaIbHI 3a



competent management and the right attitude on
the part of Management, subordinates and
colleagues to create appropriate working
conditions.

Occupational Health and Safety is the main
component of the well-being of the Company's
employees. Occupational Health and Safety should
never be neglected in order to reduce costs or make
a profit, especially in warehouses with chemicals
and other raw materials or food. We also care for
and contribute to the safety of the environment,
both on land and at sea.

2.4. Company funds and assets

All Company employees must protect funds, assets
and information about the Company's activities. No
employee should use the funds, assets and
information of the Company, as well as the
opportunities arising from employment with the
Company, in order to pursue personal interests and
gain their own benefit.

3. Final Provisions

The Company's employees Employee Code of
Conduct, in general, defines the basic requirements
for business operations within the Company. The
Code shall be approved by the General Director of
the Company, and each of the Company's
employees shall be responsible for compliance
with this Code. The Management and Heads of the
Company's divisions are, in particular, obliged to
familiarize with the provisions of the Code, and
they are also responsible for monitoring and
ensuring compliance with the Company's
employees Employee Code of Conduct.

Each Company's employee shall be obliged to
report about any actions that led to the violation of
this Code. Each report must be submitted to the
immediate Head of the relevant division or the
CEOQ of the Company.
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cpusiHHs 3a0e3neueHHIo 1006podyTy B Kommanii
[UIIXOM 320XO0YCHHS Ta IMIJTPUMKH CBOIX KOJIET.
VYci mpaniBauku Kommanii MamTh mpaBoO Ha
IPaMOTHE KePIBHUIITBO Ta MPaBUJIbHE CTABJICHHS 3
OOKy KEpiBHMIITBA, IIJUICTIUX Ta KOJEr II0J0
CTBOPEHHS BIJIMTOBITHUX YMOB ITpaIii.

OxopoHa Ta Oe3reka Ipaili - TOJIOBHA CKJIaJ0Ba
no0poOyty mpaniBaukiB Kommanii. [luranusMu
OXOpPOHHM Ta Oe3MeKu Tparli HIKOIW HE CIiJ
HEXTYBaTH, 3 METOK 3MEHIICHHS BHTpaT abo
OTPUMaHHsI TPHOYTKY, OCOOJIMBO Ha CKJIajgax 3
XiMiKaTaMu Ta IHIIOK0 CHPOBUHOO 200 XapuOBUMHU
npoayKTaMu. MU TaKOX MIKIYEMOCH 1 CIIPHSIEMO
3a0€e3MeYeHHI0 Oe3nexku HaBKOJIUIIIHBOTO
CepeoBHINA K Ha CYIIIi, TaK 1 HA MOPI.

2.4. Komiru Ta aktusu Kommanii

VYci mpaniBaukn KowmmaHnii MOBHHHI 3aXHINATH
KOIITH, aKTUBU Ta 1HPOPMAILIO PO IiSUTBHICTD
Kommanii. JXomeH mnpamiBHUK HE IOBHHEH
BUKOPHCTOBYBATH KOIITH, aKTUBHU Ta iH(POPMAIIifO
KomMmanii, a Tako>k MOKJIMBOCTI, 1[0 BUHUKIN i
yac nmpameBnamTyBaHHs B Kowmanii, 0100
HepeciilyBaTd OCOOHUCTI IHTEpeCH Ta OTPUMATH
BJIACHY BHUTOJTY

3. 3axuarouni IHosokxeHHs

Kogexc moseninku mnpauniBHukiB — Kowmmnawii,
3arajioM, BH3HA4a€ OCHOBHI  BHUMOTH  JIO
rocriofgapcekux omnepauiii B Komnanii. Kogekc
3aTBEP/UKYETBCS ~ TEHEPAITbHUM  JTUPEKTOPOM
Kommnanii, 1 koxxeH 13 cniBpoOiTHUKIB Kommanii
BiNOBiAae 3a norpumanHs nporo Koxaekcy. Ha
KEepIBHHUIITBO Ta KepiBHUKIB Miapo3aiiiB Kommanii
MOKJIQJICHUH, 30KpemMa, 00OB’A30K O03HAHOMHUTH 3
MOJIOKEHHSIMHU Konekcey, BOHHU TaKOX
BIJIMOBiJAJIbHI 32 MOHITOPHHI Ta 3a0e3MeueHHs
norpuManHs Kopjekcy mNOBEIiHKM MpaliBHUKIB
Kommnanii.

Koxen mnpauiBuuk Kommanii  3000B’s13aHMiA
MOBIAOMUTHU TPO Oyab-sAKi Aii, 10 TPU3BEIH 10
nopyuieHHs 1poro Kogekcy. Koxen 3BiT moBuHeH
OyTM HazaHuil 0Oe3nmocepelHbOMY KEpPIBHHUKY
BIJIMOBITHOTO MiApO31ily abo TeHepaJbHOMY
nupekropy Kommanii.
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Corruption or conflict of interest report can be IloBimomieHHS mnpo Kopymuito abo KOHQIIKT
communicated orally or in writing (in the form of a 1HTepeciB Moxe Oyru mepefaHo ycHO abo
email: THCbMOBO (y Qopmi ciyx60Boi 3anucku) abo
SIIEKTPOHHOIO MOIITOIO:
anticorruption_ua@leipurin.com, a TAKOX MUISIXOM
BUKOPHUCTAHHS KaHAJTy aHOHIMHOTO 1H()OpMYyBaHHS
https://report.whistleb.com/aspo 11010 OpYLICHD ASPO:
https://report.whistleb.com/aspo

memo) or by
anticorruption_ua@leipurin.com , as well as
through the ASPO anonymous reporting channel:



