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1. GENERAL PROVISIONS

1.1. This Anti-corruption policy (hereinafter
reffered to as the "Policy”) was developed in
accordance with the requirements of Ukrainian
anti-corruption legislation.

1.2. The Policy is a local normative act, the
requirements of which apply to all "Company's"
employees and are mandatory for their
implementation. This Policy may also apply to

other persons, for example, individuals and (or)
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1. 3AT'AJIBHI ITOJIO’KEHH S

1.1. s antuxopymiiiina nosituka («IlomiTuka)
po3po0ieHa Ha BUKOHAHHS BUMOT 3aKOHO/IaBCTBA
VYkpainu B raimy3i NpoTHIii KOPYIIIi.

1.2. TlomiTHKa € TOKaTbHAM HOPMATUBHUM aKTOM,
BHUMOTH SIKOTO MOIIMPIOIOTHCS Ha BCIX MPAI[iBHUKIB
ToBapuctBa 1 € O0OOB'SI3BKOBUMH  JJIsl  iX
BukoHaHHs. [lig 1iei I[lomiTuku MOXKE TaKOoX
MOIIMPIOBATUCA 1 HAa IHIMUX OCI0, HANpUKIA,
¢iznyaux 1 (ab0) IOPUOUMYHUX OCI0, 3 SIKUMH
ToBapuCTBO BCTYIA€ B IOTOBIPHI BiTHOCHHH.
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legal entities with whom the "Company" enters into
contractual relations.

1.3. The goals of this Policy include:

« Compliance with the requirements of the
legislation of Ukraine on the adoption of measures
to prevent corruption;

* Creation of organizational foundations for the
fight against corruption in the course of the
"Company's" activities and interaction with
government bodies;

« Building relationships with government agencies
on anti-corruption issues;

» Familiarization of the "Company's" employees
and other interested parties (third parties) with the
basic principles and rules of combating corruption;

» Consolidation of ethical principles of service
conduct of the "Company's" employees;

Formation of hostile attitude among the

employees of the "Company" to all forms of -

manifestation of corruption both within the
framework of their official duties and in everyday
life.

1.4. The main principles of the "Company's"
activities are formulated in Section 3 of this Policy.
These principles reflect the "Company's" policy for
conducting business and interacting with all third
parties.

1.5. This Policy has been drawn up taking into
account possible corruption risks in the
"Company". The Policy takes into account the
specifics of the "Company's" activities, namely: the
sphere of activity, local features of commercial
(non-commercial) activities, the specifics of
interaction with Government bodies and officials
with whom the "Company" directly comes into
contact, as well as other features.

2. DEFINITIONS

2.1. For the purposes of this Policy, the following
definitions are used:

"Remuneration” — means property (for example,
money, securities, real estate, etc.), services (for
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1.3. Jlo minei miei [ToaiTHKN BITHOCSThCS:

BukoHaHHS BUMOT 3aKOHOJAaBCTBA YKpaiHU
II0/10 BXKUTTS 3aX0/IiB 13 3a1100iraHHs KOPYIII;

- CTBOpeHHsI opraHi3alliiHUX OCHOB OOpOTHOM 3
KOPYIIIIi€Er0  TpW  37ilicHeHHI  TOBapuUCTBOM
TSUTBHOCTI Ta B3AEMOJIIT 3 OpraHaMu JIepP:KaBHOI
BJIA]IN;

- [ToOynoBa BiTHOCHH 3 A€p’KaBHUMH OpTaHAMU 3
NUTAaHb TPOTUIIT KOPYIIIIT;

OsnaiiomyneHHs mpauiBHUKIB ToBapucTBa Ta
IHIIUX  3aIfikaBJIeHHX oci0 (Tperix ocid) 3
OCHOBHHMHU NPUHIUIIAMH 1 IpaBUIIaMH 00pOTHOU 3

KOPYIIEIO;

3aKpiieHHsT €TUYHUX MPHUHIMIIB CIY>KOOBOI
MIOBEJIIHKY CIiBpoOiTHHUKIB ToBapucTBa,

@opmyBanHs y crhiBpoOiTHUKIB ToBapucTBa
HENPUSI3HOTO CTaBIIEHHS 10 BCiX (QOpM NpPOsBY
KOpYIIlii SK B paMKax 3IIHCHEHHS HUMH CBOiX
MOCaJ0BUX OOOB'A3KIB, TaK 1 B TOBCIKICHHOMY
JKUTTI.

1.4. OcHoBHI npuHIMOM AisibHOCTI ToBapucTBa
chopMynboBaHi B po3aini 3 i€t
[Tomituku. 3a3HauyeH! NMPUHLIUIMN BiTOOpaxaroTh
noJiTUKY TOBapUCTBa 111010 BEACHHS NiSIBHOCTI
Ta B3aEMO/III 3 yciMa TPeTIMH 0coOamH.

1.5. [ana IlomiTuka ckinageHa 3 ypaxyBaHHSIM

MOKIIUBUX KOpYMUIHHUX PH3HKIB y
ToBapuctsi. IlomiTuka BpaxoBye crneuudiky
nismbHOCcTI  ToBapucTBa, a  came:  ranysb
MISTIBHOCTI, JIOKaJbHI  OCOOJNIMBOCTI  BeIEHHS
KOMEPIiHOT (HEeKOMepITiitHOT) TISUTBHOCTI,

0COOJIMBOCTI B3a€EMOJIT 3 JAepKaBHUMHU OpraHaMH
Ta MOCAJOBUMHU OCO0aMH, 3 SIKUMH TOBapHCTBO
Oe3mocepeIHbO BCTYIAE B KOHTAKT, a TAKOX 1HIII
0COOJIMBOCTI.

2. BUBHAYEHHASA

2.1. Jlns minei miei [ToTITHKA BUKOPUCTOBYIOTHCS
TaKi MOHATTS:

«BunHaropoaay» - MaitHO (HaPUKIIA[, TPOIIIi, I[iHHI
narnepH, HEPYXOMICTh TOIIIO), MOCITYTH
(HampuKIIaa, pEeMOHT KBapTUPH, OYAIBHUIITBO /a4,
HaJaHHS KOHCYJIbTAIli}), 3BUTbHEHHS B11 000B'SI3KY
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example, apartment renovation, construction of a
summer house, consulting), exemption from
obligations (debt cancellation under agreement,
provision of a loan (credit) with understated
interest rate) or property rights (for example, rights
to works, trademarks).

"Official” - means a person who permanently,
temporarily or by special authority performs the
functions of a representative of the authorities or
performs organizational and administrative,
administrative and economic functions in a State
body or local government body.

"Commercial bribery" - means illegal transfer of
money, securities and other property to a person
performing managerial functions in a commercial
or other organization, the provision of property
services to it, and the provision of other property
rights for actions (inaction) in the interests of the
giver in connection with the official position
occupied by this person.

"Counterparty” - means any Ukrainian or foreign
natural or legal person with whom the "Company"
enters into a contractual relationship (both on the
basis of the agreement and due to the actual
circumstances).

"Conflict of interest" - means a situation in which
the personal interest (direct or indirect) of an
employee affects or may affect the proper
performance of his official (labor) duties and in
which a contradiction arises or may arise between
the employee's personal interest and the rights and
legitimate interests of the "Company"”, capable to
harm the rights and legitimate interests, property
and (or) business reputation of the "Company", in
which he is employed.

"Corruption™ - means (i) abuse of official position,
bribe-giving, bribe-taking, abuse of power,
commercial bribery or other illegal use by an
individual of his official position contrary to the
legitimate interests of "Company" or the State in
order to obtain benefits in the form of money,
valuables, other property or services of a property
nature, other property rights for oneself or for third
parties, or illegal provision of such benefits to the
specified individual by other individuals; (1)
committing the above acts on behalf of or in the
interests of a legal entity.
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(mporeHHsT 60Pry 3a JOTOBOPOM, HaJaHHS TTO3UKH
(KpeauTy) 3 3aHMKEHOIO BIJICOTKOBOIO CTaBKOIO)
a0bo0 MalfHOBI IpaBa (HaNpHKJIaa, IIpaBa Ha TBOPH,
TOBapHi 3HAKH).
«ITocamoBa ocoba» - ocoba, fKa IIOCTIiiHO,
TUMYacoBO a00 3a CrelialbHUM MOBHOBXCHHSIM
3aificHioe  (GyHKLII TpeacTaBHUKA Biaad abo
BUKOHYE opraHizariiHo-po3mops a4,
a/IMIHICTPAaTUBHO-TOCTIOAAPCHKI bynkii B
JIep>)kaBHOMY opraHi abo opraHi MiCIIEBOTO
CaMOBPSIIyBaHHSI.

«Komepuiitnuii miakyn» - He3akOHHA mepeaaya
0co0i, sKa BHUKOHYE YMPaBIIHChKI (QYHKIIT B
KOMepIiiiHiii abo iHmIi opranizamii, rpoIeH,
[[IHHUX TAanepiB, 1HIIOTO MaifHa, HaJaHHA oMy
MOCITYT MaWHOBOTO XapaKTepy, HaJaHHS I1HIIAX
MalHOBHX TIPaB 3a BYMHCHHS JiK (O€3/IisIIbHOCTI)
B iHTepecax Jae y 3B'I3Ky 3 3aliMaHUM
1[i€10 0CO00I0 CITYKOOBUM CTAaHOBHILEM.
«KonTparenT» - Oyzab-sika yKpaiHChbka a0o
iHO3eMHa (hi3MdHa a00 IOpUANYHA 0c00a, 3 TKHM
ToBapucTBO BCTymae B JOTOBIpHI BITHOCHHU (SIK
Ha MIJCTaBi JIOTOBOPY, TaK i B CHIIy (DaKTUYHO
00CTaBHHHU, 1110 CKJIAIUCH).

«KoHQmIKT iHTepeciB» - CHUTYyalis, NOpu sKii
ocobucTa 3alikaBieHICTh (IpsiMa abo HemnpsMma)
CHiBpOOITHUKA BIUIMBAaE ab0 MOK€ BIUIMHYTH Ha
HaJIe)KHE BUKOHAHHS HUM IOCAJI0BUX (TPYAOBHUX)

O0OB'sI3KIB 1 MpH AKiil BHHUKaE abo MoOxke
BUHUKHYTH  TNPOTHUpIYYS  MDK  OCOOHMCTOIO
3allIKaBJICHICTIO CMIBpOOITHMKA 1 TMpaBaMu 1
3aKOHHUMH iHTEepecaMu ToBapucrtsa,

3J1aTHE IPU3BECTH J10 3aI0JISIHHS ILIKOIX IpaBaM i
3aKOHHHUM 1HTepecaMm, MaifHy 1 (a0o) airoBoi
penyrauii ToBapucTBa, ClliBpOOITHUKOM SIKOTO BiH
€.

«Kopynuist» - (i) 370BXHMBaHHSA CIYXOOBUM
CTAaHOBHIIEM, Java xabapa, oTpuMaHHs Xabapa,
3JIOB)KUBAHHS TOBHOB&KEHHSIMH, KOMEpLIHHUMA
NiAKyn abo 1HIIE HE3aKOHHE BHUKOPUCTAHHS
Gb13uUHOI0 0C000I0 CBOTO CITY’)k00BOTO CTAaHOBHUIIA
BCyleped 3aKOHHUM iHTepecam ToBapucTBa abo
JIepKaBU 3 METOI0 OTPUMAHHS BUTOAM Y BUTJISAAL
rpolel, IMIHHOCTEH, 1HIIOro MaiiHa abo MOoCTyT
MaifHOBOT'O XapaKTepy, IHIIMX MAaifHOBUX IPaB JUIs
cebe abo i TpeTix ocid abo He3aKOHHE HaJaHHS
Takol BUIOAM  3a3HAYeHIM o0co0l  IHIIUMH
¢iznyanMu ocobamu; (il) BUMHCHHS 3a3HAYEHUX
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"A person who performs managerial functions in a
commercial or other organization" - means a
person performing the functions of the sole
executive body, a member of the board of directors
or other collegial executive body, as well as a
person who permanently, temporarily or by special
authority performs organizational and
administrative ~ or  administrative  economic
functions in these organizations.

"Personal interest” - means the possibility for a
person to receive income in the form of material
gain or other unlawful advantage when performing
its labor or other duties directly for the person itself,
his family members or other persons and
organizations with which the person has personal,
property and other relations.

""Company"" - means a legal entity established and
operating under the laws of Ukraine, having its
principal place of business at: st. Stetsenko, bld.
19/68, Kyiv, Ukraine, 04128

“"Responsible Person" ” means a person
appointed in accordance with the requirements of
the current labor legislation to be responsible with
the "Company" for the prevention of corruption
and other offenses, compliance with the
requirements of this Policy and performance of
other functions provided for by this Policy, the
internal acts of the "Company" and the legislation
of Ukraine.

"Employees” - means "Company's" employees,
which are both on the basis of employment
agreements and as a result of the conclusion of
other agreements (for example, on the basis of
service agreements), the sole executive body,
members of the collegial executive body, as well as
other persons who act on behalf of or in the
interests of the "Company".

2.2. For the purposes of this Policy, the writing of
the above mentioned terms in uppercase or
lowercase should not be construed as granting them
any meaning other than that stated above.
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BHIIIE JiSIHb Bij] IMEH1 a00 B iHTEpecax IOPUIUIHOT
oco0Ou.

«Oco0a, sika BUKOHYE YNPaBIiHCHKI (PYHKIT B
KOMEPpIIiHHIK a0o 1HIIM opraHizarii» - ocola, sKa
BUKOHYE (YHKIII OIHOOCIOHOTO BHKOHABYOTO
opraHy, 4WIE€Ha paad JIUPEKTOpiB abo IHIIOTO

KOJICTIaTbHOTO BHKOHABUOTO OpraHy, a TaKOX
ocoba, sKa TIIOCTIHHO, THMYacoBO abo 3a
cIeriaaIbHUM ITOBHOBAKCHHSIM BUKOHYE

opraHizariiHo-po3nopsaa4i abo aaMiHICTPaTUBHO-
rocroaapchki (GyHKIIIT B IUX OpTaHi3amisx.
«Ocobucra  3aI[iKaBIIEHICTB» -  MOXKIIMBICTD
OTpUMaHHs O0CO0OK0 TMPH BHKOHAaHHI  CBOIX
TPYJIOBHX UM IHIIUX OOOB'S3KIB JOXO/IB Y BUTIISII
MarepianbHOI BUTOAM abo IHIIOT HEMpaBOMIPHOT
nepeBaru 0e3rmocepeIHLO I CaMOi 0COOH, WICHIB
Horo ciM'T abo iHmmMX 0ci0 1 opraHizarii, 3 SKUMHU
ocoba Ma€ 0cOOMCTI, MAMHOBI Ta 1HIII 3B'I3KHU.

«ToBapucTBO» - FOpUIMYHA 0c00a, CTBOPEHA 1 Jii€
3a  3aKOHOJABCTBOM  YKpaiHuM, 3  Micuem
3HaXO/KEHHs 3a azapecoro: Byn. CrereHka, Oyi.
19/68, m. KuiB, Ykpaina, 04128

«BiamosinanpHa ocoba» - ocoba, NpU3HAUEHA
BIIMOBIZIHO /10 BUMOT JIIIOYOTO  TPYIOBOTO
3aKOHOJABCTBa BiAMOBiIadbHUM B TOBapHCTBI 3a

npodIaKTUKY KOPYHIIHHUX Ta THIINX
[PaBOMOPYIIEHb, JOTPUMAHHSI  BUMOI  Ili€l
[TomiTukn 1 BHUKOHaHHSA IHIIUX  (QYHKIIH,
nependauenux  uiero  IlomiTukoro,  IHIIUMHU
BHYTPILIHIMHI aKTaMH ToBapucrtBa Ta

3aKOHOJIaBCTBOM Y KpaiHHU.

«CrniBpoOITHUKMUY - paIliBHUKK ToBapHUCTBa, 5IKi €
TaKMMH SIK Ha M1JCTaBl TPYyIOBUX JAOTOBOPIB, TaK 1
B pe3ysibTaTi yKJIaJaHHS IHIIMX JIOTOBOPIB
(HampuKkiIaa, HaA TIACTaBl JIOTOBOPIB  HAJTaHHS
MOCHYT), OIHOOCIOHN BUKOHABYMIA OpraH, WiICHH
KOJIET1aJIbHOI'0 BUKOHABYOT'0 OPTaHy, a TAKOK 1HII1
ocobm, sKi JiOTh BiJ 1MeHI abo B i1HTepecax
Tosapucrsa.

2.2. Jlng mineit miei IlomiTUKKM HaAIMCaHHS
3a3HAYEHUX BUIIE TEPMiHIB 3 3arojoBHUX abo
MaJMX JITEp HE TOBHHHO PO3I[IHIOBATUCS SK
HaJaHHS 1M SIKOT0-HEOYIb 1HIIOTO 3HAUEHHS, KPIM
TOr0, 110 BKA3aHO BUIIIC.

2.3. Inmi TepMiHU, SKi BUKOPHUCTOBYIOTHCS B LN
[TomiTuIl, MOBUHHI TIIYMa4UTHCS BIATOBIAHO 1O
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2.3. Other terms used in this Policy should be
interpreted in accordance with the meaning
attributed to them by the applicable legislation of
Ukraine, or their usual meaning.

3. BASIC PRINCIPLES

3.1. The "Company" shall adhere to the principles
of complete rejection (*zero tolerance”) of the use
of corrupt methods in the implementation of its
activities.

3.2. All "Company's" employees undertake not to
transfer, offer or promise unlawful remuneration to
any third party, including officials, employee or
representative of any organization, to another
natural or legal person, in order to perform any
actions (inaction) by this person in favor of the
"Company" or in favor of the person who has
transferred (who offered, who promised) such a
remuneration.

3.3. lllegal remuneration is prohibited regardless of
whether such remuneration is transferred
personally by employee, via the agent or via
intermediary. The transfer, promise or offer of
illegal remuneration by the "Company's”
employee, made contrary to the requirements of
this Policy, shall be considered to be committed by
the employee solely in his personal interests.

3.4. In its activities, the "Company" strives to
follow ethical standards of conduct, maintain high
professional standards of activity create and
maintain the atmosphere of trust and mutual
respect, follow the principles of fair competition,
and adhere to the principles of objectivity and
honesty in making personnel decisions. In
pursuance of these principles, the "Company" must
develop and adopt a code of ethics and official
conduct. The basic principles of ethical behavior
are set out in Section 5 of this Policy.

3.5. The "Company's” employees should try to
avoid situations which could lead to a conflict of
interest. In the event of a conflict of interest, the
"Company's” employee must immediately
terminate his actions, which in the future may be
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3HAYEHHS, INO HAJA€ThCA IM 3aKOHOJIABCTBOM
VYkpainu, abo iX 3BU4aifHOr0 3HAYEHHSI.

3. OCHOBHI IPUHLUIIN

3.1. ToBapuCTBO JOTPUMYETHCS MPUHIIMITIB
MMOBHOTO HENPUUHATTA («HYJIbOBOI TEPIHUMOCTI»)
BUKOPUCTaHHS  KOPYMNIIMHUX  METONIB  IpH
3I1HCHEHH] TISUIBHOCTI.

3.2. Bci CITIBPOOITHUKH ToBapucTBa
3000B'13yIOThCS HE TIEpEAaBaTH, HE IPOIIOHYBATH 1
He OOIISTH HE3aKOHHY BHUHAropoay Oyab-sKii
TpeTii 0co0i, BKIIOYAIOUM IOCAJOBHX OCI0,
criBpoOiTHUKAa a00 TMpencTaBHUKA OyIb-sKO1
opranizamii, iHmINA ¢i3uunid abo FOPUANYHINA
0c001, 3 METOI0 BUMHEHHS 1€ 0CO0010 OYIb-SIKUX
nii (0e3misutbHOCTI) Ha KopucTh ToBapucTBa abo
Ha KOpPHUCTh camMoi ocoOu, 1[0 mepefana (SIKuit
3aIpONOHYBAB, SIKUW MOOOIISB) TaKy BUHATOPO/TY.

3.3. Heszakonna  BuHaropoma  3abopoHeHa
HE3aJIeKHO  BiJ  TOro, TIEpelaeThcs — Taka
BUHAropoja OCOOMCTO  CHiBPOOITHHKOM, 3a
JIOIIOMOT 010 areHra abo qepes
IIOCEpEIHUKA. [lepenaua,  obOimstHKa  abo
HPOMO3HULIS HE3aKOHHOT BUHAropoJiu

npauiBHUKOM ToBapucTBa, BUMHEHa BCylepey
BuMmoram 1€l IloniTuky, BBaXKaroTbCsi BUMHEHOIO
CHIBpOOITHUKOM BHUKIIIOYHO B HOro OCOOMCTHUX
1HTepecax.

3.4. VY cBoiif gismpHOCTI ToBapucTBO mparHe
JOTPUMYBATHUCS €TUYHUX CTaHAAPTIB MOBEHIHKH,
HOiATPUMYBATH BHCOKI TpodeciiiHi  cTaHIapTH
IISIIBHOCTI,  CTBOPIOBAaTHM 1 MIATPUMYBATH
aTMocdepy J0BipH 1 B3a€MHOT MOBAaru, CligyBaTH
MIPUHITATIAM JTOOPOCOBICHOI KOHKYPEHIIii, a TaKOXK
JOTPUMYBATUCA TIPUHIMUIIB OO'€KTUBHOCTI Ta
YECHOCTI MpH NPUHUHATTI KaapoBHX pimeHb. Ha
BUKOHAHHS 3a3HAYEHUX NMPUHIMIIB B TOBapUCTBI
MOBHUHEH OyTH PO3pOOJICHUH 1 MPUIHATUN KOJEKC

€TUKH Ta CiyxO0oBoi moBemiHku. OCHOBHI
NPUHIIMIIA €TUYHOI TOBEIIHKM BHUKIAJCHI B
po3aini 5 i€l [TomiTuku.

3.5.  CniBpobitHukn  ToBapucTBa  MOBUHHI

HaMaraTucs YHUKaTH CHUTYalliid, B SKMX Yy HHUX
MOK€ BUHUKHYTH KOHQIIKT iHTepeciB. Y pasi
BUHUKHEHHS KOH(]JIIKTY IHTEpeCiB CIIBPOOITHUK
ToBapucTBa NMOBUHEH HETAWHO MPUIMHHUTH CBOL
i1, sIKi B MOAAJIBIIOMY MOXYTh OyTH PO3LIHEH] SIK
Taki, mo cynepeuats ik [lomiTuii, 1 MOBIIOMUTH
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regarded as contradicting to this Policy, and inform
the "Responsible Person” about it. The principles
for resolving and preventing conflicts of interest
are formulated in Section 6 of this Policy.

3.6. The "Company's" financial transactions shall
be conducted accurately and with due diligence.
Financial transactions must be recorded with a
sufficient level of detail and reasonably available
for audit.

3.7. The "Company" shall interact with State
(including Law enforcement) bodies,
organizations, as well as with citizens and civil
society institutions in order to effectively combat
corruption. The "Company" undertakes to report to
the relevant law enforcement agencies about the
cases of corruption offenses. In addition, the
"Company" also shall assist the authorized
representatives of the Control and supervisory and
law enforcement agencies in  conducting
inspections of the "Company's" activities.

3.8. If there are reasonable doubts about the legality
or ethics of specific actions or circumstances, as
well as if such actions and circumstances are
identified, the employee must immediately inform
the "Responsible Person™ .

3.9. The "Company" strives to regularly assess
corruption risks in order to identify specific
business processes and business operations in the
"Company's" activities, during the implementation
of which the probability of corruption offenses by
the "Company's" employees is the highest. The
"Responsible  Person" shall analyze the
"Company's" risks and, as necessary, based on this
analysis, prepare a summary description of the
“critical points” and possible violations of law.

4. COOPERATION WITH THIRD PARTIES

4.1. As part of its business, the "Company" directly
interacts with third parties (counterparties, officials
(civil servants), clients, contractors and others
entities). In the process of such cooperation, the
"Company's" employees should avoid any actions
(inaction) that may be regarded as corrupt conduct.
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nmpo 1ne BignoiganeHy o0co0y. Ilpuniunum
BPETYJIOBAaHHS Ta  3amoOiraHHs  KOH(IIKTY
iHTepeciB  chopMyabOBaHI B po3auii 6 1€l
[TomiTukw.

3.6. dinancosi omepanii ToBapucTBa BemyThCS
TOYHO 1 3 HajexHOw oOayHicTio. DiHaHCOBI
orepanii MOBUHHI BimoOpaxkaTucs 3 JIOCTaTHIM
piBHeM peTamizaiii i OyTM B PO3YMHHX MEKax
JOCTYITHUMH JIJISl TIEPEBIPKHU.

3.7. ToBapuCTBO B3aEMOJi€ 3 JACpKaBHUMH (B
TOMY 4YMCIl IPAaBOOXOPOHHUMHM) OpraHaMy,
OprauizamisiMd, a TaKOX 3 TpOMaasHAMH Ta
IHCTUTYTaMH T'POMAJSHCBKOIO CYCIUIbCTBA 3
METOO eeKTHBHOT 60poTHOHN 3
kopynuieto. ToBapuctBo mnpuiiMae Ha cebe
3000B'I3aHHS ~ TOBIJOMJISTH Yy BiINOBIAHI
IIPaBOOXOPOHHI OpraHu NpO BUNAJKH CKOEHHS
KOpYNUiHHUX TpaBonopymeHs. Kpim  ToroO,
ToBapuCTBO TakoX CIHpHUS€ YIOBHOBAKEHUM
NpeJCTaBHUKaM  KOHTPOJBHO-HATVIAJOBUX 1
IIPaBOOXOPOHHUX OpraHiB MpHU MPOBEAECHHI HUMU
IHCTIEKIITHUX MepeBipoK AisutbHOCTI ToBapucTBa.

3.8. Y pa3i BUHUKHEHHS OOTPYHTOBAaHUX CYMHIBIB
1010 3aKOHHOCT1 a00 €TUYHOCTI KOHKPETHUX Iiit
abo 00CTaBHMH, a TaKOX y pa3l BUSBJICHHS TaKUX
It Ta 0OCTaBUH CMIBPOOITHUK MOBHHEH HETaiHO
MOBIAOMUTH Npo i€ BinnmosiganbHii 0coOi.

3.9. ToBapucTBO TparHe peryisipHO MPOBOIUTH
OIIHKY KOPYIIIHHUX PU3UKIB 3 METOIO BUSBICHHS
KOHKpETHHX O13HEeC-IpOIIeCiB 1 IIJIOBUX olepariil
B AisibHOCTI ToBapucTBa, MpH peanizaiii AKX

HalOUIbIl ~ BHCOKAa  WMOBIPHICTH  CKOEHHS
cniBpoOiTHUKamMu  ToBapucTBa  KOPYMLIHHUX
IIPABOIOPYILIEHb. BinnosinanbHa ocoba

NPOBOJUTH aHali3 pu3MkiB ToBapucTtBa i B Mipy
HEOOX1ZIHOCTI Ha MiJACTaBl LbOIO aHaNIi3y TOTYE
3BEJICHUN ONMHUC «KPUTHUYHUX TOYOK» 1 MOMKIIUBUX
MPaBOMOPYIIEHb.

4. B3BAEMOJIA 3 TPETIMU OCOBAMUA

4.1. B pamkax BefeHHs IisabHOCTI TOBapuCTBO
Oe3nocepelHbO B3a€EMOJIIE 3 TPETIMU OcobamMu
(KOHTpareHTamu, IMOCaJOBUMU ocobamu
(UMHOBHUKAMH), KIIE€HTaMM, WIAPATHUKAMU Ta
iHmmMMHE ocobamu). Y mporieci Takoi B3aeMOil
criBpoOiTHUKaM ToBapucTBa Ciifi yHUKATH Oy/Ib-
AKX i (Oe3isUTbHOCTI), SKI MOXYTh OyTH
PO3IIIHEHI SIK KOPYIIIHE TOBOHKEHHS.
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4.2. Contractors. Before making a decision on
starting or continuing cooperation with the
intermediary, agent or other counterparty, as well
as before making a decision on participation in a
joint venture, the "Company" shall:

(I) Collect and analyze the information about
potential counterparties, their reputation, whether
they have similar anti-corruption policies and lack
of conflicts of interest;

(1'1) informs them about the principles and rules set
out in this Policy.

The "Company" will strive to create its relations
with contractors based on the principles and rules
formulated in this Policy. The "Company"
encourages its counterparties to include special
anti-corruption clauses in contracts (and other
documents).

4.3. Sponsorship and charity. Despite the fact that
sponsorship and charity in most cases have a good
purpose, in the framework of anti-corruption
legislation, such actions can be recognized as
illegal. To minimize the risks associated with the
provision of sponsorship and the implementation of
charity, the following rules must be observed:

() The provision of sponsorship or the
implementation of charity must be directed towards
the achievement of socially beneficial goals;

(11 It is recommended to provide sponsorship or
charity for the benefit of organizations or persons
with a worthy reputation;

(III) When deciding on the provision of
sponsorship or the implementation of charity, the
opinion of the "Responsible Person™ must be taken
into account;

(IV) No sponsorship or charity shall be permitted
to obtain the unreasonable advantage;

(V) No sponsorship or charity shall be permitted at
the direction (strong recommendation) of officials
or persons performing managerial functions in a
commercial or other organization.
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4.2. Kontparentu. llepen mpuiHATTSIM pilICHHS
Ipo TMOYaToK abo TMPOJOBXKEHHs CITBIpaIi 3
MOCEPETHUKOM, areHToOM abo THITAM
KOHTPAareHTOM, a TaKOoX I[epell MNPUHHATTIM
pilIeHHS PO y4acTh B CHUJIBHOMY HiANPHEMCTBI
ToBapucTtBo:
(I) 306upae 1 aHamizye iHdopMmalio TMpo
MOTCHIIMHUX  KOHTPAreHTiB, iX  peIyTalliko,
HasBHOCTI y HUX aHAJOTIYHUX aHTUKOPYMIIIHHUX
MOJITHK 1 BIICYTHOCTI KOH(DIIIKTY iHTEpECiB;

(ID) iadopmye iX mnpo NPUHIMIK 1 TpaBHIA,
BUKJIaeHUX B il [lomitur.

ToBapuctBo Oyne MparHyTH CTBOPIOBAaTH CBOI
BiJTHOCHHH 3 KOHTPareHTaMH Ha OCHOB1 IIPHHIIMITIB
1 MpaBuII, c(hOopMyIIbOBaHUX B i
[Tosmitui. ToBapuCTBO  3aKJMKae  CBOIX
KOHTpAareHTIB BKIIOYATH B JOoroBopu (i 1HMII
JIOKYMEHTH ) crieniaibHi AHTUKOPYILIHHI
3aCTepeKEeHHS.

4.3. CnoHcopchKa noroMora 1
Omaromifimicte.  HesBaxkaroum Ha Te, IO
CIIOHCOpChbKa Jormomora 1 OmaronidHiCTh B
OLIBLIOCTI BUIAJKIB MAIOTh OJIary MeTy, B paMKax
AHTUKOPYMIIIITHOTO  3aKOHOAABCTBA  Takl  Jii
MOXXYTb OyTH BU3HaHI NPOTUNpPAaBHUMHU. [l
MiHIMI3alil pU3HKIB, TMOB'I3aHUX 3 HAJAHHIM
CIIOHCOPCHKOT ~ JIOMOMOTH  Ta  3/IMCHEHHSM
OnmarofiifHOCTi, MOBUHHI JOTPUMYBATHUCA TaKHX

TIPaBUIT:
(I) HamaHHA CHOHCOPCBHKOI  JTOMOMOTH  abo
31HCHEHHS OnaroifHUITBA Mae Oytu

CIPSIMOBaHE Ha JIOCSITHEHHS CYCHIIHBHO KOPHUCHUX
LILJICH;

(I) pexkoMeHayeThCS HaJaBaTH CIHOHCOPCHKY
nJoroMory abo 3aiiicHIOBaTH ONaroJidHICTh Ha
KOPHUCTh opranizamiii abo ocib, 1m0 BOJOMIIOTH
TiIHOIO pemyTali€lo;

() nmpm mnpWHHATTI pIMICHHS MpPO HaJaHHS
CIIOHCOPCBKOT ~ JOTIOMOTH  a00  3MiiiCHEHHI
OnmaronifHOCTI ~ Ma€  BpaxoOBYBAaTUCSH  JyMKa
BianosigansHoi 0co0H;

(IV) He nmomyckaeTbcs HaAJaHHSA CIIOHCOPCHKOI
moroMord abo 3mificHeHHsA OJlarofiMHUIITBA 3
METOI0 OTPHMAaHHSI HEOOTPYHTOBAHOI NIEpEBaru;
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4.4. Gifts and hospitality. Given that, in the normal
course of "Company's" business activity, the
employees may give or receive gifts, the
"Company" encourages the atmosphere of honesty
and transparency in relation of the business gifts
and hospitality. Gifts and entertainment costs,
including hospitality expenses, must meet the
following criteria:

() Be directly related to the "Company's”
legitimate interests, such as holding a presentation
or conference, completing a business project,
successfully completing a contract, or public
holidays;

(11) Be reasonable, proportionate and not be luxury
goods;

(IIT) Shall not represent hidden remuneration for
service, action, inaction, connivance, patronage,
granting rights, making a certain decision on a
transaction, agreement, licenses, permission, etc. or
an attempt to influence the recipient for another
illegal or unethical purpose;

(IV) Shall not create reputational risks for the
"Company" in case of disclosure of information
about such gifts or entertainment expenses;

(V) Shall not contradict the principles and rules of
this Policy, other internal documents of the
"Company” and the norms of the current
legislation.

Gifts or hospitality in the form of cash or non-cash
funds, securities or precious metals shall not be
allowed.

Gifts in the form of souvenirs (low-cost products)
with the "Company's” symbols provided at
exhibitions, open presentations, forums and other
representative and marketing events shall be
allowed and considered as marketing materials.
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(V) He pomyckaeTrbcsi HaJaHHS CIIOHCOPCHKOT
moromMord abo 3miicHEeHHs OJaroqiMHUIITBA 3a
BKa31BKOIO (HacTiliHOIO PEKOMEH IAIII€10)
mocajioBux oci6 abo o0cid, sKI BHKOHYIOTh
yIpaBIiHCBKI (YHKIIT B KOMEpUidHINA a0 iHIIiH
oprasizarii.

4.4. TlomapyHKH Ta 3HaKH TOCTUHHOCTI. 3 OISOy
Ha, IO B paMKax 3BUYAMHOI TIOCIOAAPCHKOI
nismbHOCTI ToBapucTBa CHIBPOOITHUKU MOXKYTh
JTapyBaTu 9u OTPUMYBATU MOJIapyHKH,
ToBapucTBO 3a0xouye armocdepy dYecHOCTI i
Ipo30pOCTi MO0 JAUIOBUX TOAApYHKIB  Ta
npencTaBHUIbKUX — BuTpar.  llomapyHku Ta
MIPEJICTAaBHUIIbKI BUTPATH, B TOMY YHCJIi BHTpaTH
HA HaJaHHSA 3HaKiB TOCTUHHOCTI, MOBUHHI
BIJIMTOBIIATH TAKUM KPUTEPISIM:

(I) 6yTr mpsimo TOB's13aH1 3 3aKOHHUMH IHTEPECaMu

ToBapuctBa, Hampukiag, 3  HPOBEACHHIM
npe3eHTanii abo KoHQepeHIii, 3aBepIICHHIM
013HEC-TIPOEKTY, YCHIIHUM BUKOHAHHSM
KOHTPaKkTy, ab0 3 3araJlbHOBCTAHOBICHUMHU
CBSITaMU;

(I OyTH pPO3yMHO OOTpyHTOBaHUMH,

MPONOPLIHHUMU 1 HE OyTH MpeIMeTaMU PO3KOLII;

(IIT) He mogaBaT cOOOI MPUXOBAHE BUHATOPOY
3a TOCHyry, misi, Oe3IisUIbHICTh, MOTypaHHS,
3aCTYITHUIITBO, HAJAHHS TIPaB, MPUHHATTS IEBHOTO
pillleHHs Tpo yroAy, Yroay, JiLeH3ii, J03BiI i
T.11. 200 crpoOy BIUTMHYTH Ha OJIepKyBaya 3 1HIIO1
HE3aKOHHOI a00 HEETHYHOI METOIO;

(IV) He cTBOprOBaTH pemyTaliiiHUX PU3HKIB IS
ToBapucTBa B pa3i po3KpUTTs iHopmalii mpo Taki
NOJapyHKH a00 MpeACTaBHUIIbKI BUTPATH;

(V) He cymepeunTH NPUHIUMNAM 1 TpaBUIaM INi€i
[TonmiTukKM, IHIIMM BHYTPIIIHIM JIOKyMEHTaM
ToBapucTBa Ta HOPMaM YHHHOTO 3aKOHOIABCTBA.

He nomyckaioTbCsi TOHapyHKH abo  3HAKH
TOCTUHHOCTI B (pOopMi roTiBKH ab0 OE3rOTIBKOBUX
IPOIIOBUX  KOWITIB, I[IHHMX mamepiB  abo

JIOPOTOIIIHHUX METaJIiB.

[TogapyHkn y BUIJISIAI CYBEHIPHOT MPOMYKIIiT
(mpoaykuii HEBHCOKOi BapTOCTi) 3 CHMBOJIKOIO
ToBapucTBa, 10 HAZAlOThCI HA BHUCTaBKax,
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All anniversary gifts and other favours (presented
or received) with a value of more than 2000
Hryvnia must always be pre-approved in the form
of email by the "Company's" management
(functional director or General Director).

4.5. Participation in political activities. The
"Company" shall not participate in political
activities with direct or indirect goal of influencing
the adoption by officials, persons performing
managerial functions in commercial or other
organization, politicians, public organizations and
other persons of decisions that affect the
"Company's" activities.

The "Company" shall refrain from participating in
any political activity, if such participation can
create reputational risks for the "Company". If the
"Company" participates in political activities, a
transparent accounting of the expenses incurred
should be mainteined, and the information itself on
such expenses should be available for review in a
reasonable amount.

The "Company" shall not provide financial and
other material assistance to the "Company's"
employees in connection with their participation in
political activities.

5. BASICS OF BUSINESS ETHICS

5.1. In their daily activities, the "Company's"
employees must comply with the ethical principles
set out below:

() Comply with the requirements of the current
anti-corruption legislation, as well as the
requirements and rules of this Policy in full, and in
the absence of regulation by the current legislation,

proceed from the principles of honesty,
reasonableness and fairness;
NOKYNELb / BUYER
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BIIKPUTHX TIpE3CHTalisX, (opyMax Ta IHIIHX
MPEICTAaBHUIIBKUX 1 MAapKETHHTOBUX 3aX0/aX,
JOMYCKAOTBCA 1 PO3MNIAJAIOTBCS B SIKOCTI
MarepiajliB MapKETUHTY.

Bci roBineiliHi mogapyHKHM Ta IHIN 3HAKU yBard
(mpe3enToBaH1 ab0 OAEpIKYBaHi) BapTICTIO MOHA]]
2000 rpuBeHb 3aBXKAM NOBHUHHI OyTH MOTEPEIHBO
cxBaJjeHI y (¢opMi  E€JICKTPOHHOTO  JIUCTa
KepiBHUUTBOM ToBapuctBa ((pyHKIIOHATBHUM
HupexropoMm ado ['eHepalbHUM TUPEKTOPOM).

4.5, YyacTh y MO TUYHIT
nisiibHOCTi.  ToBapucTBO He Oepe ydacTi B
MOJITHYHIM MSUTBHOCTI 3 TpsiMoi abo HenpsMoi
METOI0 BIUIMHYTH Ha TPHUHATTS IOCAJTOBUMH
ocobamu, ocobamu, Ki BUKOHYIOTh YIPaBIiHCHKI
¢ynkuii B Komepiiiniii abo iHmI opranizamii,
MOJITHYHUMHU JisT9amu, IPOMaJICBKUMH
OprasizamisMyd Ta IHIIUMH 0co0aMu pillleHb, IO
BIUTMBAIOTh Ha JisUTbHICTH TOBapUCTBA.

ToBapuCTBO yTpUMY€ETHCA BiJ] y4acTl B MOMITUYHIN
JISUTBHOCTI, SIKIOIO Taka y4acTh MOXE CTBOPUTH
pu3uKH penyTauiii ;uis ToBapucTtBa. Y pasi yuacti
ToBapucTBa y MOJITHYHINA isSTBHOCTI TIOBHHEH
BECTHCS MPO30pUH OOJIK MOHECEHHX BUTpAT, a
cama iHQopMallis Ipo Taki BUTPATH OBUHHA OYTH

JOCTYNHA JUIsl  O3HAaHOMJIEHHS B  PO3YMHHX
oOcsrax.

ToBapucTtBo He Hajgae (iHAHCOBY 1 IHIIY
MarepiajbHy JIOTIOMOTY CHIBpOOITHUKAM

ToBapucTBa B 3B'SI3Ky 3 iX y4acTIO B MOJITUYHIN
ISJIBHOCTI.

5. OCHOBM JLJIOBOI ETUKHA

5.1. Y  cBOIli MNOBCAKOEHHIA  AISUIBHOCTI
CniBpobiTHuku ToBapucTBa MOBHHHI TNParHyTH
JOTPUMYBATUCA  BUKIAJCHI  HIDKYE  CTHUYHI
TIPUHIIAIIN:

(I) BukonyBaTi BUMOTH YHHHOT'O 3aKOHO/IaBCTBA B
cdepl mpoTuali KOpymiii, a TakoXX BUMOTU Ta
npaBuia 1iel [Tonituku B moBHOMY 00cs31, a MpH
BIJICYTHOCTI peryaroBaHHs TH0YUM
3aKOHOJAaBCTBOM  BUXOJWTH 3  MPUHIUIIB
JIOOPOCOBICHOCT1, PO3YMHOCTI Ta CIPaBeIJINBOCTI;

(I) Byt dYecHMMH 1 TOPSIAHUMH B JTOBHX
BIJHOCMHAX, YTpPUMYBaTucs BiJ  OyAb-SKHUX
He00POCOBICHUX CIIOCOOIB BEJICHHS CIIPaB;
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() Be honest and decent in business dealings,
refrain from any dishonest ways of doing business;

(IIT) Observe the principle of non-acceptance of
corruption in any form and manifestations;

6. CONFLICT OF INTEREST

6.1. Timely identification of a conflict of interest in
the "Company's" employees activities is one of the
key principles on which this Policy is based.

6.2. The main task of the "Company's" activities on
preventing and resolving conflicts of interest is to
limit the influence of private interests, personal
interest of employees on the labor functions they
have performed and the management decisions
taken. It should be borne in mind that a conflict of
interest can take various forms (some examples of
conflicts of interest for informational purposes are
indicated in Appendix 3 to this Policy).

6.3. In order to prevent and resolve conflicts of
interest when carrying out activities in the
"Company", a conflict of interest regulation may be
developed and adopted. The development of such a
provision is within the competence of the
"Responsible Person” . Prior to the adoption of
such a provision, the "Company's” employees
should be guided by the principles and rules set
forth in this Policy.

6.4. To prevent conflicts of interest, the "Company"
shall be guided by the following principles:

() The obligation for all employees of the
"Company" to disclose information about a real or
potential conflict of interest;

(1) Individual review and assessment of risks for
the "Company" upon detection of each conflict of
interest and its settlement;

(IIT) Confidentiality of the information disclosing
process about a conflict of interest and the process
of its settlement;
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(III) HdorpumyBaTucsi TPHHIMIYY HEHIPUHHATTS
KOpyIIIii B Oyap-akux Gopmax 1 mposiBax;

6. KOH®JIKT IHTEPECIB

6.1. CBoeuacHe BUSBICHHS KOH(IIIKTY IHTEpECIB B
JisUTBHOCTI cHiBpoOiTHUKIB ToBapucTBa € OJTHUM 3
KJIIOYOBUX TMPHHLUIIB, Ha SKUX TIPYHTYETHCA
cupasxas [TomiTuka.

6.2. OCHOBHUM  3aBIaHHSAM  JISUIBHOCTI
ToBapucTBa MO0 3aM00IraHHs Ta BPETYITFOBAHHS
KOH(IIKTY 1HTEpeciB € OOMEKEHHsS BILUIUBY
MIPUBATHUX IHTEPECIB, OCOOMCTOI 3aIliKaBJICHOCTI
CIIBPOOITHUKIB Ha peali3oBaHi HUMH TPYAOBI
GyHKIIT 1 TPUAHATI yrnpaBiiHChKI pimeHHs. [Ipu
IbOMY BapTO BpPaxOBYBAaTH, IO KOHQIIKT
IHTepeciB MoXxe HaOyBaTH pizHUX GopM (OKpemi
TIPUKJIIATN KOH(JTIKTIB IHTepeciB B
03HAMOMITIOBAJILHHX IUISIX BKa3aHi B Jlogatky 3 110
uiei [TomiTukn).

6.3. 3 Meror 3amoOiraHHs Ta BPETYITIOBaHHS
KOH(JIIKTY 1IHTEpECIB MPH 31MCHEHH] JISUIbHOCTI B
ToBapucTtBi Moxke OyTH PO3pOOJIEHO 1 MPUKUHATO
MOJIO’KEHHS MO KOH(IIKT iHTepeciB. Po3poOka
TAKOr0 IOJIOKEHHS BIJTHOCUTHCS 10 KOMIIETEHI]
BiamosiganeHoi ocobu. Jlo NMPUHHATTS Takoro
MOJIO’KEHHS CIIBpOOITHUKKM ToBapucTBa MOBUHHI
KepyBaTucsd  MNpUHIOUIAMM 1  IpaBUJIAMH,
BUKJIQZeHUMHU B 1 [TomiTui.

6.4. Jns  wine#t 3amoOiraHHsS —KOHQUIIKTaM
iHTepeciB  CycHibCTBO  KEPYETbCS  TaKUMH
HPUHIUIIAMU:

(D 00OB'SI3KOBICTb PO3KPUTTSI yciMa

cniBpoOiTHUKaMu ToBapHCTBa BiIOMOCTEH PO
peanbHMii a00 MOTEHLIHHUI KOH(IIIKT 1IHTEpeCiB;
(IT) immuBiqyanbHE PO3TIIS 1 OLIHKA PU3HKIB IS
ToBapucTBa NMpH BUABIEHHI KOXKHOTO KOH(IIKTY
1HTepeciB Ta Oro BperytOBaHHs;;

(IIT) xoHGiAEHIHICTE TPOLECY PO3KPUTTS
BIJIOMOCTEH TIpO KOH(MIIKT 1HTEpeciB 1 mporecy
HOTO BpPETYyJIIOBAHHS;

(IV) norpumanus Ganmancy inTepeciB ToBapucTsa
Ta CHIBPOOITHUKIB MPHU BPETYIIOBAHHI KOHDIIKTY
1HTEpECIB;
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(IV) Maintaining a balance of interests of the
"Company” and employees when resolving
conflicts of interest;

(V) Protection of an employee from retaliation in
connection with reporting a conflict of interest that
was disclosed by the employee in a timely manner
and resolved (prevented) by the "Company".

The action of the above principles can be extended
to individuals and legal entities cooperating with
the "Company" on a contractual basis. In this case,
the relevant provisions should be included in the
text of the agreements.

6.5. In order to resolve and prevent conflicts of
interest, the "Company's" employees shall have the
following responsibilities:

(I) When making decisions on organizational
issues and performing their job duties, be guided by
the interests of the "Company" - without taking into
account their personal interests, the interests of
their relatives and friends;

(1) Avoid (when applicable) situations and
circumstances that could lead to a conflict of
interest;

(IIT) Disclose a real or potential conflict of interest;
(V) Help resolve conflicts of interest.

6.6. If a real or potential conflict of interest is
identified, the "Company" must decide on the need
to resolve such a conflict and use various methods
to resolve it, including:

() Restriction of employee access to specific
information that may affect the employee's
personal interests;

(1) Voluntary refusal of the "Company's"
employee or his removal (permanent or temporary)
from participation in the discussion and from the
decision-making process on issues that are or may
be influenced by a conflict of interest;

(1) Review and change of the employee's
functional responsibilities;

(IV) Removal of employee from office, if his
personal interests conflict with functional duties;
(V) Transfer of employee to a position that
provides for the performance of functional duties
that are not related to a conflict of interest;
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(V) 3axucT cniBpoOIiTHUKA Bif MepecigyBaHHs Y
3B'A3KY 3 MOB1IOMJICHHSIM PO KOH(IIIKT iHTEepeECiB,
KM OyB CBOEUYACHO PO3KPUTUH CITIBPOOITHUKOM i
BPETYJIbOBaHO (3armo0irau) ToBapucTBOM.

Jis 3a3Ha4eHUX BHWILIE NPUHIMIIB MOXE OyTH
nomupeHe Ha (Gi3MUHUX 1 IOPUAWYHUX OCi0, fAKi
CHiBIpaIioTh 3 TOBapHCTBOM Ha JIOTOBIPHHX
3acaznax. Y bOMY BUIIAJKY BiAMOBIIHI TTOJIOKEHHS
MOBHHHI OyTH BKJIFOUEHI B TEKCTI JJOTOBOPIB.

6.5. 3 MeTor BperysIrOBaHHS Ta 3amoOiraHHS
KOH(ITIKTY iHTepeciB criBpoOiTHUKH ToBapucTBa
MAalOTh TakKi 000B'S3KU:

(I) mpu npuAHATTI pileHs 3 OpraHizaIliiHuX
MMTaHb Ta BUKOHAHHI CBOIX TPYIOBUX OOOB'S3KIB
KepyBaTtucs 1HTepecamu ToBapucTsa 0e3
ypaxyBaHHS CBOiX OCOOMCTHX 1HTEPECIB, IHTEPECIB
CBOIX POJUYIB 1 JIpY3iB;

(I) yHukatu (MO MOXKJIMBOCTI) CHUTyalid i
00CTaBUH, SIKI MOXYTb IPU3BECTH 10 KOHQIIKTY
IHTEPECIB;

(IIT) poskpuBatu peanbHUil a00 MOTEHIIWHHIA
KOH(JIIKT 1HTEPECIB;

(IV)  cropusiTu  BperyliOBaHHIO  KOHQIIKTY
IHTEpECIB.
6.6. Y pa3i BUABICHHSA peasbHOro abo

MOTEHIIHHOTO KOH(DIIKTY iHTepeciB ToBapucTBO
Ma€e TIPUHHATH PINICHHS TPO  HEOOXIAHICTH
BpETYIIOBaHHS TaKoro KOHQITIKTY i
BUKOPUCTOBYBaTH pi3HI cmocodu s Horo
JI03BOJIY, B TOMY YHCIIi:

(I) oOmexeHHs focTymy CHIBpOOITHHUKA [0
KOHKpETHOi iHdopmalii, ska MOKe 3adilaTH
0CcOOHUCTI IHTEpeCH CIiBPOOITHHKA,

(I)  moOpoBinbHAa  BiAMOBa  CHIBPOOITHHKA
ToBapuctBa ab0 oro BiACTOpPOHEHHS (TMOCTiiHE
ab0 TMMUacoBe) BiJl ydacTi B OOTOBOpPEHHI 1 Bif
Ipoluecy MNPUHHATTSA PpIlIeHb 3 [HUTaHb, 1
3HAXOJATHCSA a00 MOXKYTh OIMHUTHUCS I1]] BINTUBOM
KOH(JIIKTY 1HTEPECIB,;

(1) meperms i 3MiHa QyHKITIOHATBHUX 00OB'SI3KIB
CHIBPOOITHUKA;

(IV) TumuacoBe BiJCTOPOHEHHS CIiBPOOITHHKA 3
MOCa/IH, SIKIIO HOT0 OCOOUCTI IHTEPECH BXOJAThH B
npoTupiuys 3 GyHKIIOHATLHUMH 000B'SI3KaMU;

SIK1
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(VI) Transfer by the employee of the property
owned by him, which is the basis for the emergence
of a conflict of interest, in trust management;

(V) Refusal of the employee from his personal
interest, that creates a conflict with the
"Company's" interests;

(VI11) Dismissal of employee of the "Company™ at
the initiative of the employee;

(1X) Dismissal of employee at the initiative of the
employer for a disciplinary offense, that is, for
failure to perform or improper performance by the
employee through his fault of the work duties
assigned to him.

This list of methods for resolving the conflicts of
interest is not exhaustive. In each specific case, by
agreement of the "Company" and the employee,
who has disclosed information about the conflict of
interest, other forms of its settlement can be found.

6.7. The person responsible for obtaining
information about a conflict of interest and
considering this information shall be the

"Responsible Person™ . If, based on the results of
the audit, the information has been received
according to which the "Responsible Person™
comes to the conclusion that this situation is a
conflict of interest and requires special measures,
the "Responsible Person™  must inform the
management of the "Company" about this fact,
which makes the final decision on the method of its
resolution.

7. "RESPONSIBLE PERSON"

7.1. To exercise effective control over compliance
with the requirements of this Policy, the
"Responsible Person” shall be appointed with the
"Company".
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(V) mepeBeneHHst criBpoOITHHKA HA MOCAny, IO

nependavae BUKOHAHHS (byHKLIOHATTBHUX
00OB'sI3KIB, SIKI HE TOB'A3aHI 3 KOH(IIKTOM
iHTEpeciB;

(V1) nepenaua criBpoOITHUKOM HAJICKHOTO HOMY
MaifHa, 110 € OCHOBOIO BUHHUKHEHHS KOH(IIKTY
iHTEpeciB, B OBipUe YIPABIiHHS,

(VIl) BigmMoBa mpalliBHHKA BiJ CBOI'O OCOOHMCTOIrO
IHTepecy, 10 MOPOKYE KOH(IIKT 3 iHTEepecaMu
ToBapucrsa,;

(V) 3BinbHeHHs criBpoOiTHHKA 3 ToBapucTBa 3
IHIIIaTUBY CIIBPOOITHUKA;

(IX) 3BinbHeHHS CHIBpOOITHHKA 3 IHII[IaTHBH
poOoTodaBIsl 3a BYMHEHHS AMCHUILTIHAPHOTO
OPOCTYNKy, TOOTO 3a HEBHKOHaHHA  abo
HEHAJIe)KHE BHUKOHAHHS CIIBPOOITHUKOM 3 HOTO
BUHU MOKJIAJIEHUX HA HHOTO TPYAOBUX OOOB'SI3KIB.

HaBenenuit  mepenik  cnocoOiB  BUPILIEHHS
KOH(JIIKTY 1HTEpeciB HE € BHYEPIHUM. Y
KOXHOMY KOHKPETHOMY BUIAJKY 3a

nomoBieHicTio ToBapucTBa 1 CIBPOOITHUKA, SIKUN
PO3KpPUB BIIOMOCTI NP0 KOH(JIIKT 1HTEpECIB,
MOXYTb OyTH 3HalJeH1 ¢dopmu  iioro
BPETYJIIOBaHHS.

1HIII1

6.7. Oco0oro, BIAMOBIAATBFHOIO 32 OTPUMAHHS
BIJIOMOCTEH PO siIKa BUHUKJIA KOH(JIIIKT] IHTEPECIB
1 po3misn mMx BigomocTed, € BignmorimanpHa
ocoba. Y pasi, SIKIIO 32 pe3yJlbTaTaMu MepPeBipKU
S E:01007000 01051 BIJIOMOCTI 3r1QHO 3 SAKUMUA
BinmoBiganeHa ocoba MPUXOAUTH IO BHUCHOBKY,
0 JlaHa CHUTyalis € KOHQIIKTOM iHTepeciB i
BUMarae TPUUHATTA  CICHIaJIbHUX  3aXOJiB,
BinmoBimanbHa ocoba MOBHHHA TOBIJOMHUTH TIPO
e KepiBHUUTBO ToBapucTBa, sKe MNpuUHMaE
OCTaTOYHE PILICHHS PO CIOci0 HOro BUPIICHHS.

7. BIAITIOBIJAJIBHE OCOBA
7.1. Jlns 3nilicHeHHsT €eKTUBHOTO KOHTPOJIIO 3a
noTpuMmaHHsM BuMor 11i€i [Tomituku B ToBapucTBi

npu3HavaeThcs BinnosiganeHa ocoba.

7.2. B o00oB'13ku  BimmosimanpHOTO 0CO0M
BXOOUThb:

(I) xouTposnb 3a norpumanHsM wi€ei [lomitukuy;
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7.2. The responsibilities of the "Responsible
Person” include:

(I) Monitoring the compliance with this Policy
requirements;

(1) Cooperation with "Company's" employees in
order to clarify the principles and rules of this
Policy;

(1) Reception and consideration of messages from
employees about the cases of forcing them to
commit corruption offenses, as well as other
messages provided for by the Policy;

(IV) Organization of assessment of corruption
factors and risks occurring in the course of the
"Company's" activities; reporting such factors to
the "Company's" management;

(V) Informing the "Company's” employees about
the main trends in the development of legislation
and law enforcement practice in the field of
combating corruption;

(V 1) Rendering assistance to authorized
representatives of law enforcement agencies during
the implementation of measures to suppress and
investigate corruption crimes, including law
enforcement intelligence-gathering activities;
(V) Informing and consulting the "Company's”
management on general issues related to combating
corruption.

Additional responsibilities of the "Responsible
Person" can be fixed in special sections of this
Policy and in his job description.

8. PROVISION OF INFORMATION

8.1. When employee has doubts about the legality
of his actions or doubts about any other ethical
issues, he should seek clarification from the
"Responsible Person” . In the absence of the
"Responsible Person™ at his workplace (including
due to his non appointment), the employee should
contact his immediate supervisor.

8.2. The "Company's" employees must inform the
"Responsible Person™ about all cases when any
persons contact them in order to induce them to
commit corruption.
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(1) B3aemognis 3i ciniBpoOiTHUKamMu ToBapucTBa 3
METOI0 PO3'ICHEHHS NPUHIMIIB 1 TpaBuUi 1€l
[Tonituku;
(I  mpuitom 1 po3misi  TMOBIIOMIICHB  Bij
CHIBpPOOITHUKIB MPO BUMAIKKA 3MYLICHHS IX JI0
BUYMHEHHS KOPYIIIHHUX MTPABOMOPYIICHb, @ TAKOK
IHIIKX MOBiIOMIIEHB, Iepeadauenux [lomiTikoro;
(V) oprasizariis MIPOBEACHHS OIlIHKH
KOPYIIIIHHUX YMHHHUKIB Ta PHU3UKIB, [0 MarOTh
Miclie B mporeci aisutbHOCcTi  ToBapucCTBa;
MOBIIOMJICHHSI TIPO TaKi YMHHUKH KEPIBHUIITBY
ToBapucrsa,;
(V) indopmyBaHHs cmiBpoOiTHUKIB ToBapucTBa
PO OCHOBHI TEHJICHIIIT PO3BUTKY 3aKOHO/IABCTBA 1
MIPaBO3aCTOCOBYOI TPAKTUKK B cdepi MpoTUail
Kopyrii;
(V) wHamanHs  CHOPHUSHHS  YIIOBHOB@)KECHUM
IIpeJICTaBHUKAM [IPaBOOXOPOHHUX OPraHiB Iij] yac
MPOBEACHHS 3aXOJlIB MI0J0 MPUIMHEHHS abo
pO3CIliTyBaHHS KOPYHLIHHUX 3JI0YMHIB,
BKJTIOYAIOUH ONEPAaTHBHO-PO3IIYKOBI 3aX0/1H;
(VIl)  indpopmyBaHHS Ta  KOHCYJbTYBaHHS
KepiBHUIITBA TOBapUCTBA 3 3araJIbHUX MMUTAHb, 110
CTOCYIOTBCSI IPOTUAIT KOPYTILIi.

JlonatkoBi o00oB'si3kn  BiamoBimanbHOI  0coOu
MOKYTh OYTH 3aKpIIlJIeH] B CIIELIaJIbHUX PO3LIax
i€ [TomiTukuy 1 HOTO MOCaI0BOT IHCTPYKITII.

8. IHOOPMYBAHHSA

8.1. V pa3i BUHUKHEHHS y CIIBPOOITHUKA CYMHIBIB
1010 3aKOHHOCTI CBOIX Jiif a00 CyMHIBIB 3 OY/Ib-
SKAM IHIOUM €THYHHX THUTaHb BiH TIOBUHEH
3BEPHYTHUCS 3a pO3'ICHEHHSAMH 10 BinnosiganbHOT
ocobm. Y pasi BimcyTHOCTI BignosizansHoi ocoOu
Ha poOoYOMYy MicIli (B TOMY YMCIIi 3 MPUYUHU HOTO

HENPU3HAUCHHS) CHIBPOOITHHUK MMOBUHEH
3BEpHYTHCS 7O  CBOro  0Oe€3MocepesHbOro
KepiBHUKA.

8.2. CniBpoOiTHukn ToBapucTBa MOBUHHI

noBimoMysITH  BignmosiganmbHa ocoba mpo  Bci
BUITQJIKU 3BEPHEHHS 10 HUX Oyab-sKUX 0ci0 3
METOI0 CXHJICHHS iX J0 BYMHEHHS KOPYIIIIHHUX
TH.

8.3. ToBapucTBO 3amneBHSE, 110 )KOJCH MPaLlIBHUK
He Oyne miggaHuil caHkuisM (y TOMY 4YHCII
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8.3. The "Company" shall assure that no employee
will be subject to sanctions (including fired,
demoted or deprived of a bonus) if he informes a
planned fact of corruption, or if he refuses to give
or receive a bribe, make a commercial bribery,
transfer illegal remuneration or provide mediation
in bribery, commercial bribery or transfer of illegal
remuneration, including if as a result of such a
refusal the "Company" has lost profits or has not
received commercial and competitive benefits.

8.4. The Company encourages its employees,
counterparties and other interested third parties to
inform about their suspicions on possible violations
of this Policy as early as possible, as well as to offer
recommendations for improving the anti-
corruption system.

8.5. Information on corruption, recommendations
for improving the anti-corruption system can be
passed on to the following persons:

* "Responsible Person" ;

* Immediate supervisor;

* The Head of the "Company".

8.6. Information on corruption can be transmitted
orally or in writing (in the form of a memo or by e-
mail: anticorruption.ua@leipurin.com)

8.7. The "Company" guarantees the confidentiality
of the fact and content of the information to all
employees and other persons who have reported
corruption offenses in good faith.

9. RESPONSIBILITY

9.1. Members of the governing bodies, employees
of all "Company's" structural divisions, regardless
of their position, shall be liable under the current
legislation for violation of the principles and rules
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3BUIBHCHHUH,  3HIDKCHHI mocagi  abo
no30aBieHuil mpemii), SKII0 BiH MOBIJOMHUB PO
IUIAHOBaHUK (akT Kopyniii, abo sKmo BiH
BIIMOBHUBCSl J1aTH ab0 OTpuMaTH xabap, 3poOuTH
KOMEpLiiHMIA MiAKyHn, MepeaaTd He3aKOHHY
BUHAropoxy abo  HaJaTH TOCEPEAHUITBO B
xa0apHUITBI, KOMEPIIHHUH miaKyn abo nepenadi
HE3aKOHHOI BHHAropoAM, B TOMY YHCII SKIIO B
pe3ynbTati Takoi BinMoBu y ToBapucTBa BUHHUKIIA
yIoymieHa BUTOJAa 4YW He OyJo OTpUMaHO
KOMEpLIHHOI Ta KOHKYPEHTHOI BUTOJTH.

Ha

8.4. ToBapucTBO 3aKJIMKA€E CBOIX CITIBPOOITHUKIB,
KOHTPAarcHTIB Ta 1HIIMX 3alliKaBJICHUX TPETiX 0Ci0
SIKOMOTa paHiIie MOBIIOMIISITH IIPO CBOI MiJ03PH 3
NPUBOY MOXIUBUX TMOPYIICHb MpaBHI Ili€l
[ToniTHKK, a TaKOX MPOMOHYBATH PEKOMEHJAIIIT
1010 BAOCKOHAJICHHS CUCTEMH MTPOTH/Ii1 KOPYIIIIi1.

8.5. TloBimoMJIeHHS PO KOPYIIIIiI0, peKOMEHAaii
II0/10 BJIOCKOHAJICHHSI CHCTEMH MPOTHUIIT KOPYTIIIii
MOKYTb OyTH Iepe/iaHl HaCTYITHUM 0CO0aM:

- BigmosiganbHi 0c001;
- besnocepeAHbOMY KEPIBHUKY;
- KepiBauky ToBapuctsa.

8.6. IloBimomiieHHS PO KOPYIILiI0 MoXe OyTH
nepeaaHo ycHo abo mucbMoBo (y ¢opmi
CJIy’K00BOT 3aMCKH a00 MO eNeKTPOHHINM MOMITI:
anticorruption.ua@Ileipurin.com

8.7. ToapucTtBo TapaHTye KOH(QIICHIIHHICTD
bakTy 1 3MICTY MOBITOMJICHHSI BCIM
CHIBPOOITHUKAM 1 IHIIUM 0co0aM, CYMIIIHHO $IKi
MOBIAOMUJIM MPO KOPYIIIHHI TPABOMOPYILIEHHS.

9. BIAITIOBIJAJIBHICTb

9.1. YyeHu opraHiB yIpaBJiHHS, CITiBPOOITHHKH

BCIX CTPYKTYpHMX mifpo3auiiB  ToBapuctsa,
HE3aJe)KHO BiJl 3aiiMaHOi MOcCaau, HECYTh
BIAITOBIAIBHICTD, nependaueHy YHHHUM

3aKOHOJABCTBOM, 3a TOPYIICHHS MPUHIUIIB 1
npaBun  miei  Tlomituku, a Takox 3a  mii
(Oe3mismpHICTE)  MIUIETIINX oci0, i
MOPYUIYIOTh TaKi MPUHLUIIN 1 IPaBUJIA.

M SIK1
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of this Policy, as well as for the actions (inaction)
of persons subordinate to them that violate such
principles and rules.

9.2. Persons guilty of violating the requirements of
this Policy may be brought to disciplinary,
administrative, civil or criminal liability at the
initiative of the "Company”, law enforcement
agencies or other persons in the manner and on the
grounds provided for by the legislation of Ukraine,
the "Company's” Articles of Associations, local
regulations and labor agreement.

10. FINAL PROVISIONS

10.1. If insufficient effective provisions of this
Policy are found or when the requirements of the
current legislation of Ukraine are changed, the
"Responsible  Person™ shall organize the
preparation and implementation of the action plan
to update the "Company's" Policy.

10.2. In addition to the measures specified in this
Policy, in order to prevent and combat corruption,
the "Company" may take other measures,
including: introduce procedures for the protection
of employees, reported corruption offenses, from
formal and informal sanctions, introduce an annual
declaration of the conflict of interest, periodically
assess corruption risks, conduct training events
(seminars, lectures, trainings) for employees,
periodically the external audit, regularly monitor
the economic feasibility of expenses in areas with
a high corruption risk, conduct a regular
assessment of the results of anti-corruption efforts,
as well as other activities.

10.3. Corruption or conflict of interest report can
be communicated orally or in writing (in the form
of a memo) or by email:
anticorruption_ua@Ileipurin.com , as well as
through the ASPO anonymous reporting channel:
https://report.whistleb.com/aspo
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9.2. Ocobu, BUHHI B MOPYUIEHHI BUMOT i€l
[TonmiTukK, MOXYTb OyTH  TPUTATHYTI IO
JUCIUIUTIHAPHOI, aJMIHICTPAaTHBHOI, IUBIIHHO-
paBoBOi a00 KpUMIHAIBHOI BiIMOBINATBHOCTI 3a
imimiatuBoro  ToBapucTBa,  MPaBOOXOPOHHUX
opratiB a0o iHIMX 0Ci0 B MOPSAAKY 1 HA MiJCTaBaX,
nepeadayeHux 3aKOHO/JJaBCTBOM VYkpainy,
CTaTyTOM ToBapucrtsa, JIOKaJTbHUMHU
HOPMAaTHBHUMH aKTaMH 1 TPYIOBHM JIOTOBOPOM.

10. BAKJIIOYHI TOJIOKEHHSA

10.1. Tlpu BUsIBICHHI HEIOCTATHHO €(PEKTHUBHUX
nosioxkeHb 11i€i [lomiTuku abo mpu 3MiHI BHMOT
YUHHOTO 3aKOHOJaBCTBa YKpainu BinmosinanpHa
oco0a opraHi3oBye€ MiArOTOBKY 1 peajlizallito TIaHy
nii moao akryamizaiii [Toxituku ToBapucTsa.

10.2. Ha nmonmaTok 0 3ax0[iB, 3a3HAYEHUX Yy I
[TomiTumi, 3 MeTOK 3amoOiraHHs Ta MTPOTUIIL
kopymiii ToBaprCTBO MOK€ peayi3oBYyBaTH IHIII
3aX0/If, B TOMY YHCIIi: BBECTH MPOLEIYPH 3aXHCTY
NpPAaIiBHUKIB, SKi IMOBIIOMHJIN TPO KOPYIIiiHI
MPaBONOPYIIEHHS, BiJl dbopmanbHIX Ta
He(OpMaJIbHUX CaHKIIM, 3alpoBaJUTU IIOPIYHE
3aMoOBHEHHS JeKjapalli npo KOHQIIKT IHTEPECIB,
NEepIOJUYHO TPOBOJUTU OILIHKY KOPYMLIHHUX
PH3UKIB, TPOBOAUTH HABYAJIbHI 3aX0/IH (CeMiHapH,
JIEKIIil, TPEHIHTH) TUTST CHiBpPOOITHUKIB,
NEepiOIMYHO  MPOBOJUTH  30BHIIIHIA  ayauT,
3IHCHIOBATH PETYIAPHUI KOHTPOJIb €KOHOMIYHOI
OOIPYHTOBAHOCTI BHUTpaT B cdepax 3 BHCOKUM
KOPYNLIHHUM PHU3UKOM, TNPOBOIAUTU PETYISPHY
OLIIHKY pe3yJbTaTiB POOOTH 3 MPOTUIIT KOPYMILii, a
TaKO’K 1HILI 3aXO/IH.

10.3. [ToBimomiieHHS PO KOPYIILi0 200 KOHQIIIKT
iHTepeciB Moke OyTW TmepeaaHo YyCHO abo
nucbMoBO (y dopmi ciyx00Boi 3amucku) abo
€JIEKTPOHHOIO MOILTOO:
anticorruption_ua@Ieipurin.com, a TaKoX HIIIXOM
BUKOPHUCTAHHS KaHAIy aHOHIMHOTO 1H)OpMYBaHHS
010 MOPYIICHb ASPO:
https://report.whistleb.com/aspo
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