KOJEKC IIOBEJEHUA PABOTHHUKOB

HHOCTPAHHOI'O OBIIECTBA C
OI'PAHUYEHHOM OTBETCTBEHHOCTBIO
«JIEMITYPUH»

I'mapa 1
OBIIME ITOJIOXXEHN .
ITPUBEP>XKEHHOCTb CTAHAAPTAM
[TPO®ECCUOHAJIbHON DY TUKU

1.1. Kogexc IloBenenuss pabOTHUKOB MHOCTPAHHOTO
oOmecTsa ¢ OrpaHUYEHHOW  OTBETCTBEHHOCTHIO
Jleiimypun» (manee — Komekce IloBenenus)
YCTaHABIMBAET U Pa3bsCHACT CTAaHAAPTHI MOBECHUS,
KOTOPBIX JIOJDKHBI TPUIIEPKUBATHCA PaOOTHUKHU
WHOCTPAHHOTO obmiecTBa c OTpaHUYCHHOU
OTBETCTBEHHOCTBIO «Jlelimypuny» (mamee -
Jlelinmypun, OO01ecTBo) B MPOIECCE BBINOTHEHUS
UMHU CBOUX TPYAOBBIX 00si3aHHOCTEH. OH COIepKUT
PEKOMEHIallMM OTHOCHUTENIBHO TEX CUTYaIlMid, KOoraa
pabotHukam JlenypuH MPUXOAUTCA MPUHUMATH
JUYHBIC U STUYHBIC PEIICHUSI.

1.2. Hacrosmmii Konekce [ToBeneuus
pacrpocTpaHseTcss Ha BceX paOOTHHUKOB U BCE BHUJIbI
JeATeNbHOCTH JIeUITypuH.

1.3. Pabotnuku Jlelimypun mpuAEpKUBAIOTCS
MIO3ULIMH, COIVIACHO KOTOPOM AECMCTBOBATH 3THUYHO U
OTBETCTBEHHO — 3TO HE TOJBKO MPABUIBHO B LIEJIOM,
HO eni€é W TpaBUIBHO IS BeJEHUs Ou3Heca.
Hacrosmuii Konekc IloBenenus SIBJISIETCS
dbyHIaMEeHTOM  JUIsl  MPABWIBHOW  OpraHU3alUH
BEJICHUS OM3HEeca.

1.4. Pabotnuku JleiinypuH 00s3yrOTCS COOJIIOAATH
BCE MPUMEHHUMbIE 3aKOHBI 1 HOPMaTUBHbIE [TPABOBbIE
aKTBI, OTHOCSIIHECS KO BCEM BHJAM JI€ATCILHOCTH
Jleitmypun. [Ins pabotHukoB OOrmiecTBa JenoBas
9THKa HayWHaeTcs ¢  Hactosmero  Kopekca
[ToBeneHus U TOBCETHEBHBIX METOJIOB PaOOTHI.

1.5. B macrosmem Kopekce IloBemenus ommcaHbl
NPUHIUIIBI,  KOTOpbIE  NOMOTalT  NPUHUMATh
pabotHukaMm Jleiimypun sTuyecku Oe3ynpedHble
pemenus. Kak cnencrsue, Bce paboTHuku Jleimypun
JIOJDKHBI  OBITH  O3HAKOMIIEHBEI C  HACTOSIIHAM
Kogekcom IloBemenus, 3HaTh €ro, ICHCTBOBAThH B

COOTBETCTBMM C HHM M IIOHUMATh Ba)XHOCTH
COOJIFOJICHHS €T0 MOJ0KCHUMN.

1.6. [enas mpaBWiIbHBIA BBIOOp, pPabOOTHUKU
JlefimypuH 3amMIAIOT Ty LEHHOCThb, KOTOpas
co3maeTcs OO01ecTBOM KK IIBII JIEHB.
JleMOHCTpHpYsl OSTUYHOE TMOBEACHHE, PAOOTHUKU

Jleiinypun (GOpMUPYIOT penyTaluio HaJIekKHOro

CODE OF CONDUCT FOR
EMPLOYEES

OF LEIPURIN FLLC

Chapter 1
GENERAL PROVISIONS.
COMMITMENT TO PROFESSIONAL
ETHICS STANDARDS

1.1. The code of conduct for employees of
Leipurin foreign limited liability company
(the Code of Conduct) establishes and
explains the standards of conduct that must
be adhered to by employees of Leipurin
foreign limited liability company (Leipurin,
the Company) when performing their job
duties. It provides guidance on situations
where Leipurin’s employees have to make
personal and ethical decisions.

1.2. This Code of Conduct applies to all
employees and all Leipurin’s activities.

1.3. Leipurin’s employees adhere to the
position that acting ethically and responsibly
is not only right in general, but also right for
doing business. This Code of Conduct is the
foundation for a good business organization.

1.4. Leipurin’s employees will comply with
all applicable laws and regulations
pertaining to all Leipurin’s businesses. For
Company employees, business ethics begins
with this Code of Conduct and daily work
practices.

1.5. This Code of Conduct describes the
principles that help Leipurin’s employees
make ethically sound decisions. As a
consequence, all Leipurin’s employees must
be familiar with this Code of Conduct, know
it, act in accordance with it, and understand
the importance of complying with its
provisions.

1.6. Making the right choice, Leipurin’s
employees protect the value that is created
by the Company every day. By
demonstrating ethical behavior, Leipurin’s
employees build a reputation as a reliable



napTHepa, MOCTaBUIMKA, 3aKa3ulKa U HaHUMATesl.
1.7. JleimypuH  UEHUT  JECATh  NPUHLMUIIOB
I'moGanbHOTO JI0TOBOpa Opranuzanuu
OObenuHeHHBIX Haruii, KOTOpbIe KacaroTcCs TpaB
YelloBeKa, TPY/Aa, OKpYKaroIield cpeasl U OOphObI ¢
KOpPPYMIUEH.

I'naBa 2
OBSI3AHHOCTHU PABOTHUKOB JIEUITYPUH

PaGoTHuku Jleiimypun o0s13aHbI:

2.1. o3HakomuThcs ¢ HacrosmuM  Kopekcom
[ToBeneHus, MOHITH U COOMIOAATH €T0;

2.2. coolOmatb O CBOMX ONACEHUSAX B CIIydyae
MOJNO3pEHHs] HMHBIX paboTHHUKOB JlednypuH B
HEHaJJIeXKAIlleM MTOBEICHUN;

2.3. coBETOBaTbCA C PYKOBOAUTENEM(-SIMH) WIH
ropuanueckuM otaenom ASPO, kotopeiii oTBedaer
3a coOII0/IeHUE HOPMATUBHBIX TPEOOBAHUH, B Cllydae
HEYBEPEHHOCTH B MPABUJILHOCTU CBOMX JICHCTBUMU.

[JIABA 3 5
OBSI3AHHOCTH PYKOBO/JIUTEJIS(-Eif)
JIEAITYPUH

PykoBoautens(-u) Jleiinypun 06s13aH(-bl):

3.1. cBOMMHU JACWCTBHSMH IIOJIaBaTh MPUMEP HHBIM
paboTHuKaM JlelnypuH;

3.2. obecrneunBaTh O3HAKOMIIEHHE pPaOOTHUKOB
JlelinypuH ¢ JIOKaJbHBIMHA MPABOBBIMU AKTaMH
OOmecTBa, a Takke o0ecneYuBaTh COOJIIOJCHHE
JOKaJbHBIX TPAaBOBBIX akToB OOmecTBa; mnpu
HEOOXOIMMOCTH CO3/1aBaTh BO3MOXXHOCTh
00CYXXJIeHUSI MPUMEHUMOCTH JIOKAITBHBIX TPABOBBIX
aktoB Jlelimypun k pabotaukam OOI1ecTBa;

3.3. co3maBathk arMocdepy, B KOTOPOH paOOTHUKH
JleiimypuH MOTYT CBOOOJHO BBICKa3bIBaTh CBOU
OIIACEHMSI;

3.4. BeICTYIIMBATH onaceHus: paboTHUKOB JlewmypuH
1 COOOIIaTh BBIMICCTOSAIINM JOJKHOCTHBIM JIUILIAM O
JTOOBIX TMOJIO3PCHUSAX B HEHAJICXKAIIEM ITOBEICHUH,
O  KOTOPBIX  PYKOBOJUTENIO(SIM)  CTaHOBUTCS
WU3BECTHO;

3.5. obecrneunBaTh HACTAaBHUYECTBO M TOIJCPIKKY
pabotaukoB JleWnypuH, 4YTOOBI COOTBETCTBOBATH
BBIIICYKA3aHHBIM OKHIaHUSIM.

_ITABA 4
PABOTHUKU JIEUITYPUH U OITEPALIMOHHA A

2

partner, supplier, customer and employer.
1.7. Leipurin appreciates the ten principles
of the United Nations Global Compact,
which relate to human rights, labor,
environment and fight against corruption.

Chapter 2
OBLIGATIONS OF LEIPURIN’S
EMPLOYEES

Leipurin’s employees are obliged to:

2.1. familiarize themselves with this Code of
Conduct, understand and comply with it;
2.2. report their concerns if other Leipurin’s
employees are suspected of misconduct;

2.3. seek the advice of ASPO's Compliance
Officer(s) or Legal Department if you are
unsure of the correctness of your actions.

CHAPTER 3
RESPONSIBILITIES OF THE LEIPURIN’S
MANAGER(S)

Leipurin’s Manager(s) is/are obliged:

3.1. by their actions to set an example for
other Leipurin’s employee;

3.2. to ensure that Leipurin’s employees are
familiarized with the Dbylaws of the
Company, as well as to ensure compliance
with the bylaws of the Company; if
necessary, create an opportunity to discuss
the applicability of Leipurin bylaws to
employees of the Company;

3.3. to create an atmosphere in which
Leipurin’s employees are free to voice their
concerns;

3.4. to listen to the concerns of Leipurin’s
employees and report to superiors any
suspicions of misconduct that the manager(s)
become aware of;

3.5. to provide mentoring and support to
Leipurin’s employees to meet the above
expectations.

CHAPTER 4
LEIPURIN EMPLOYEES AND



JNEATEJIBHOCTD

PA3JIE] 1
YBAYKEHUE K PABOTHUKAM JIEAITYPUH U
COBJIIOJIEHYE TTPAB UEJIOBEKA

4.1.1. Jlelinypun crTpemMuTcs coOa0aaTh IIpaBa
YyelloBeKa B COOTBETCTBHM C  PyKoBOIAIIMMH
OPUHIUIIAMA TIPEANPUHAMATEIBCKON JIEATEIbHOCTH
B AaCIleKTe IpaB YEJIOBEKa: OCYIIECTBICHHE DPAMOK
Opranuzanun O0benuHEeHHBIX Hanuii B oTHOIIEHUN
«3alllUThl, COOJIOJEHUS U CPEICTB  IPaBOBOMU
3alIUTh», OA0OpeHHBIMH pe3omonueii CoBera 1Mo
npaBaM 4esoBeka 17/4 ot 16 urons 2011 roxa.

4.1.2. JleWinypuH oOecreynBaeT CBOMX pPAaOOTHHKOB
JOCTOMHBIMU YCIOBHUSIMH TPY/A.

4.1.3. JledinypuH He NpPHUEMIIET HCIOJb30BAHUE
OPUHYAUTEIFHOTO WM JETCKOro Tpyda HU TpuU
KaKHUX YCIIOBHSX.

PA3JIEJI 2
OTCYTCTBUE JUCKPUMUHALIY,
COLIMOKYJIbTYPHOE MHOI'OOBPA3UE U
PABHBIE BO3MOXXHOCTH

4.2.1. JlelimypuH OTHOCUTCS K KOXJIOMY PaOOTHHKY C
YBa)XEHUEM U IPU3HAHHUEM.

4.2.2. PabGotuuku Jleinmypun oO0S3yrOTCS yBaXkaTb
IPaBO KaXJOro YeJOoBeKa Ha CBOOOAY MHEHHI,
yOexJ1eHni, Ha CBOOOJHOE HX BBIpAXKEHHUE, MPaBo
KaOXIOr0  4YeloBeKa  Ha  CBOOOQy  CJIOBa,
BEPOMCIIOBEIaHUS U MTPABO Ha MUPHBIE COOpaHUSL.
4.2.3. JlelinypuH He  JOMYCKaeT  HUKaKOU
JUCKpUMHUHALIMM 10 TpU3HAKaM  00pa3oBaHus,
JMYHBIX HAaBBIKOB, JOJDKHOCTH, JIMYHOCTH, OOpasa
KU3HU, ombITa paboThI, THUYECKON
NPUHAJUIEKHOCTH, PEIUTUH, TI0J1a, CEKCyalbHOU
OpHUEHTAINH, BO3pacra, HaAI[MOHAJILHOTO
IPOUCXOXKACHUSA, CHOCOOHOCTEM  WIM  JIPYrux
XapaKTepUCTHK pabOTHHKA.

4.2.4. Ilonoxenus HACTOSIIETO paszaena
pacIpoCTpaHSIOTCS Ha BCeX PAaOOTHHMKOB, BKJIIOYAs
BPEMEHHBIX paOOTHHUKOB, MWIPAHTOB, CTY/AEHTOB,
JUIL, TPUBJICYEHHBIX Ha OCHOBE TI'PaXkJIaHCKO-
IPaBOBBIX JIOTOBOPOB, OCHOBHBIX PAOOTHUKOB M BCEX
IpOYNX PaOOTHUKOB UJTM KaHAUJIATOB HA JOJHKHOCTD.
4.2.5. JlelinypuH yBaXkaeT  COLMOKYJIbTYpHOE
MHOT000pa3ue U CTPEMUTCS CO3AaTh PUHUMAIOIIYIO
U CBOOOJHYIO OT TpenyoexaeHuii padodyro
atMocdepy.

PA3JIEJ 3

OPERATIONS

SECTION 1
RESPECT FOR LEIPURIN
EMPLOYEESAND HUMAN RIGHTS

4.1.1. Leipurin is committed to upholding
human rights in line with the Guiding
Principles on Business and Human Rights:
Implementing the United Nations
'Protection, Respect and Remedy'
Framework approved by Human Rights
Council Resolution 17/4 of 16 June 2011.

4.1.2. Leipurin provides its employees with
decent working conditions.

4.1.3. Leipurin does not accept the use of
forced or child labour under any
circumstances.

SECTION 2
NO DISCRIMINATION,
SOCIOCULTURAL DIVERSITY AND
EQUAL OPPORTUNITIES

4.2.1. Leipurin treats every employee with
respect and recognition.

4.2.2. Leipurin’s employees undertake to
respect the right of every person for freedom
of opinion, belief, their free expression,
freedom of speech, religion and peaceful
assembly.

4.2.3. Leipurin does not discriminate in any
way on the basis of education, personal
skills, position, personality, lifestyle, work

experience, ethnicity, religion, gender,
sexual orientation, age, national origin,
ability or other characteristics of the
employee.

4.2.4. Provisions of this section apply to all
employees, including part-time employees,
migrants, students, persons recruited on the
basis of civil law contracts, key employees
and any and all other employees or
candidates for the position.

4.2.5. Leipurin  respects sociocultural
diversity and strives to create an accepting
and non-prejudice work environment.

SECTION 3



BJIATOIIOJIVUUE, OXPAHA TPYJA U
TEXHUKA BE3O0ITACHOCTH

4.3.1. JletinypuH 3a00TUTCS O OJAromojaydyuu u
3I0pPOBbE CBOMX PAaOOTHHUKOB.

4.3.2. JlelinypuH HUKOT/Ia HE UJIET Ha KOMIIPOMHUCC B
BOIIPOCAaX 10 OXpaHe TpyJa U O€30IacCHOMY BeICHUIO
paboT u paboTaeT TOJNBKO C MapTHEpaMu, KOTOpHIE

pa3aensaoT IIPUBEPKEHHOCTD Jleninypun B
YKa3aHHBIX BOIIPOCax.

4.3.3. JledimypuH HeceT OTBETCTBEHHOCTh 3a
obOecrieueHre  0Oe30MacHBIX  YCIOBUH  Tpyna

pPabOTHUKOB U COOJIIOAAET COOTBETCTBYIOLINE AKThI
3aKOHO/IATEIIbCTBA IO BOIPOCAM OXpaHBl TpyJda M
Oe3omacHOro BeneHMsA pabOT, a TaKkKe MpaBwiIa U

CTaHAapThI 0e30MacHOCTH, YCTaHOBJICHHbIE
JleiinypuH.
4.3.4. PyxoBonutenn(u) Jledinmypun oOs3aH(bI)

MPOBOJIMTHh HHCTPYKTAXK, OCYIICCTBIISATh KOHTPOJIb U
OKa3bIBaTh MOMJEPKKY paboTHukam Jleiimypun B
BOIIPOCAX IO OXpaHe TpyJa v O€301MacCHOMY BEeICHUIO
pabor.

PA3/IE 4
OTBETCTBEHHOE OTHOIIEHUE K
OKPY)XAIOILE CPEJIE M BE3OITACHOCTbD
[IPOJIYKTOB

441, Jlelinypun  OepeXHO  OTHOCUTCS K
OKpY’Kalollel cpesie U CTPEMUTCS] MUHUMU3UPOBAThH
HKOJIOTUYECKOE BO3JICHCTBHE CBOEH EATEIbHOCTH.

4.4.2. JlefinypuH HeceT OTBETCTBEHHOCTh 3a TO,

YyTOOBl  MPOM3BOAMMBIE WM  TMPOAYKTHl  ObUIM
0€30MacHBIMU JIJIs1 MCTIOJIb30BAaHUs 10 HA3HAUYEHUIO U
COOTBETCTBOBAIIN IPEIbABISEMbIM K HUM

HOPMAaTUBHBIM Tpe6OBaHI/IHM.

I''TABA 5
[TPO®ECCUOHAJIBHASA OTHUKA.
HETEPIIMMOCTbD K KOPPVIILIMU 1
B3ATOYHUYECTBY

5.1. JlelinypuH He mnpuemyeT Jo0ble (OPMBI
KOPPYIIIMH WIH B3ITOYHUIECTBA.

5.2. PaGotnuku JleiinypuH oOs3yr0TCS HHMKOIZA HE
npe/ylaraTh M HE  JaBaTh  B3ATKA  Kak
rOCyJapCTBEHHBIM, TaK M YaCTHBIM JOJDKHOCTHBIM
munaMm. Takxe pabotHuku JleinmypuH oO0s3yroTCs
HUKOT/Ia HE MPOCUTH U HE MOJyYaTh B3STKH.

B wactHocTH, paGoTHuKM JleWmypuH HE IOJKHBI
JaBaTh WIM TpeniaraTb APYTHUM JIMIAM YTO-IH00
[IEHHOE C IIeJIBI0 MOBJIMATH HA JICJIOBOE PEIICHUE /IS

4

WELL-BEING, OCCUPATIONAL
HEALTH AND SAFETY

4.3.1. Leipurin cares about the well-being
and health of its employees.

4.3.2. Leipurin never compromises on health
and safety issues and works only with
partners who share Leipurin's commitment
to these issues.

4.3.3. Leipurin is responsible for ensuring
safe working conditions for employees and
complies with the relevant legislation on
labour  protection and safe  work
performance, as well as safety rules and
standards established by Leipurin.

4.3.4. Manager(s) of Leipurin is(are) obliged
to instruct, monitor and support Leipurin’s
employees in matters of labor protection and
safe work performance.

SECTION 4
ENVIRONMENTAL RESPONSIBILITY
AND PRODUCT SAFETY

4.4.1. Leipurin respects the environment and
strives to minimize the environmental
impact of its activities.

4.4.2. Leipurin is responsible for ensuring
that the products it manufactures are safe for
their intended wuse and comply with
regulatory requirements.

CHAPTER 5
PROFESSIONAL ETHICS.
INTOLERANCE TO CORRUPTION AND
BRIBERY

5.1. Leipurin does not tolerate any form of
corruption or bribery.

5.2. Leipurin’s employees undertake not to
offer or give bribes to public or private
officials.  Also, Leipurin’s employees
undertake never to ask or receive bribes.

In particular, Leipurin’s employees must not
give or offer anything of value to others in
order to influence a business decision to
close a deal, keep a deal, or gain an unfair



3aKJIIOUYEHUS CHENIKM, COXPAHEHWS CHEIKH WIH
NOJY4YEeHUs  HECHPaBEUIMBOTO  IPEUMYIIECTBA.
[TomoOHBIE AEHCTBHUS 3ampemaeTcs OCYIIECTBIATH
Kak IpsMO, TaK U KOCBEHHO, TO €CTh uYepe3 TPEThe
JUIO, B TOM 4YHCJIE JEHCTBYIOIIEE OT HMEHHU
Jletimypun. PaboTHuku JlelnypuH Takxe HE TOJDKHBI
IPSIMO MJIM KOCBEHHO NMPOCHUTH WUJIM PUHUMATh YTO-
a100 IIEHHOE, YTO MOXET MOBJIMATh WM BBIMVIAAETDH
KaK BIIHMSHHME Ha crocoOHOCTh paboTHHKa Jleimypun
COXPaHATh OOBEKTUBHOCTH B JICJIOBBIX PELLICHUSIX.
5.3. JlefinypuH U ero pabOOTHHUKHU CIEIAT 3a TeM,
YTOOBI IMOJAPKU W 3HAKU TI'OCTENPUMMCTBA BCErAa
COOTBETCTBOBAJIM YETKOM OM3HEC-LENU U XapaKTepy
JIEJIOBBIX OTHOILEHUM, UMENIN Pa3yMHYI0 CTOMMOCTb.
JIroOble 3ampochl W TPENIOKECHUS HEHaIekKaIUuX
IUIaTeXEH,  JIbroT,  IOJApKOB MM  3HAKOB
rOCTENPUMMCTBA  JIOJDKHBI ~ OBITh  OTKJIOHEHBI
pabotHukamu Jlelinmypun. O mogoOHBIX dakTax
clenyer HEe3aMeJIUTEIbHO COOOILUTh
OTBETCTBEHHOMY 3a oOecrneyeHue HOPMaTHUBHO-
IIPABOBOI'O  COOTBETCTBUSA (KOMILJIA€HC) TPYIIIBI
komnanuit ASPO.

5.4. JlelinypuH  aKkTUBHO  KOHKYpPUpPYEeT  Ha
COOTBETCTBYIOLLIEM pBIHKE B CIHPAaBEAJIUBOH U
THYHON (popme, coOIroaas Ipu 3TOM MPUMEHUMOE
3aKOHOJIaTEIIbCTBO 0 IPOTUBOAEHCTBUU
MOHOITIOJINCTUYECKON  AESATEIbHOCTH U 3allIUTe
KOHKYPEHLIUH.

5.5. Kaxnapii pabGotHuk Jleiinmypun  aomkeH
coOyoiaTh  IPUMEHMMOE  3aKOHOAATENbCTBO U
BHYTPEHHHUE MpaBuwia B 00JacTU MPOTUBOAEUCTBUS

MOHOIIOJIUCTUYECKOM  AEITEIPHOCTA W 3alllUThI
KOHKYPEHIUH.
Ilpumeuanue:
B memax wmacrosmero Komexkca  IloBeaenus

BBIPAXKCHUC «4YTO-IH00 IEHHOe» CJICAYCT ITIOHUMATb
B IMHKPOKOM CMBICJIIC. OHO BKJIKOYACT JIFOOKIE
IIJ1aTCXKU, 3aﬁMBI, CKHIKH, B3BHOCBEI Ha IIOJIUTHYCCKHC

win  OJaroTBOPUTENIbHBIE  LIENH,  BO3MELICHHE
pacxoJoB, NOJAapKH, TMOAAPOUYHbIE CEPTU(DUKATHI,
ycIyru MUTaHUS, pa3BieYeHuUs, MOE3/KH,

TPYAOYCTPOMCTBO MJIM CTa)XMPOBKH, KOMMEPUYECKHE
BO3MO>KHOCTH, YCIIYTH WM JIPYTHe IPEUMYLIECTBA.

I'maBa 6 5
3AIIUTA AKTUBOB JIEMITYPUH 1
NHOOPMALIMN

Pasnen 1
MATEPUAJIBHBIE U HEMATEPUAJIbHBIE
AKTUBBI

advantage. It is prohibited to carry out such
actions both directly and indirectly through a
third party, including the one acting on
behalf of Leipurin. Leipurin’s employees
must not directly or indirectly ask for or
accept anything of value that could affect or
appear to influence the employee’s ability to
remain objective in business decisions.

5.3. Leipurin and its employees ensure that
gifts and hospitality are always consistent
with a clear business purpose and the nature
of the business relationship, and are of
reasonable value. Any requests and offers of
improper payments, benefits, gifts or
hospitality must be rejected by Leipurin’s
employees.  Such  facts  should be
immediately reported to the ASPO
Compliance Officer.

5.4. Leipurin competes actively in the
relevant market in a fair and ethical manner,
while complying with applicable anti-
monopoly and competition laws.

5.5. Every Leipurin’s employee must comply
with  applicable  anti-monopoly  and
competition laws and internal regulations.

Note:

For the purposes of this Code of Conduct,
the expression “anything of value” is to be
understood broadly and shall include any

payments, loans, discounts, political or
charitable contributions, reimbursements,
gifts, gift certificates, catering,

entertainment, travel, employment or
internships, business opportunities, services,
or other benefits.

Chapter 6
PROTECTION OF LEIPURIN ASSETS
AND INFORMATION

Section 1
TANGIBLE AND INTANGIBLE ASSETS



6.1.1. PaGornuku JleinypuH B COOTBETCTBHM C
IIOJIOKCHUSMHA ~ IIPUMEHHMOTO  3aKOHOJATEJIbCTBA
HECYT OTBETCTBEHHOCTb 3a AaKTuBbl Jlelmypus,
HalpuMmep, TEXHUKY, OOOpyJOBaHUE,  CBIPbE,
TPAHCHOPTHBIE  CPEJCTBA, HWH(GOPMAIMOHHBIE H
MOOWIBHBIE ~ YCTPOMCTBA, JEHEXKHbIE CpEACTBa,
MHTEJUIEKTYaJIbHYI0 COOCTBEHHOCTh M MH(POPMAIIHIO.
6.1.2. PabotHukm OOmecTBa 00s3yl0TCS OEpekHO
oOpamiaTbcsi ¢ ykazaHHbIMU B 1. 6.1.1 HacTosiiero
Kognekca IloBenenus akTMBaMM M 3alMIIATh UX OT
HNOBPEXACHUM, NOTEPb, KpaXX M HEHAJJIEKAIEro
MCIIOJIb30BaHUS.

6.1.3. Pabotauku Jleiimypun o0sA3yrOTCS MPUHUMATh
HaJiIeKallye Mephbl AJIs 3aIUThl KOHPHUAESHIMATIbHON
uHpOpMaLUU JleiinypuH, a TaKkKe
KOH(QUIEHIMAIbHOH HH(OpPMAIMK €ro JAeJIOBbIX
IIapTHEPOB, K KOTOPOH JIeHIypHH MmoIy4ms1 JOCTYI,
OCTOPOXKHO K HEH OTHOCUTBCS M IIEpelaBaTh €€
TOJIBKO T€M, KTO UMEET MPaBO Ha JOCTYH K MOJ00HOM
uHpOpMalMM M KOMYy OHa HeoOXoauma i
BBITIOJIHEHHS CBOCH pabOTHI.

6.1.4. PabGotnuku Jleiimypun oO0s3yIOTCS ClenoBaTh
pazpaboranHbiM  OOLIECTBOM  KOPIOPATUBHBIM
IOJIMTUKAM M IIpoLEeAypaM JUlsl 3allUThl JAHHBIX OT
yrpo3 U HECAaHKUHMOHHPOBAHHOIO M HE3AKOHHOIO
MCIIOJIb30BaHUS.

6.1.5. PaborHuku JlelinypuH 00s3yl0TCS yBa)KaTh
HEIIPUKOCHOBEHHOCTb ~ YaCTHOM  JKU3HU  HHBIX
paboTHUKOB JleinypuH, KOHTPareHTOB M  HUX
NpEICTaBUTENIEH, B TOM  YHUCIE, IOCKOJIBKY
pabotHuku JIeWnmypuH COBEPIIAIOT  OT/ACIIbHBIC
JENCTBUS C UX JINYHBIMU JAHHBIMHU.

CoBeplieHne Kakux-JIMOO JNEUCTBUH C JIMYHBIMHU
JAHHBIMU pabOTHUKOB JleHnypHH, KOHTPAareHTOB U
UX TpEICTaBUTENIe JIOJKHO OCYLIECTBISATHCS B
COOTBETCTBUM C IPUMEHUMBIM JEHCTBYIOIIUM
3aKOHO/ATENIbCTBOM U ITOJIMTHKAaMHU JIeHypuH.

Pasnen 2
PACKPBITUE UHOOPMALIMU U
KOHOUIEHIIMAJIBHASI THOOPMALIMA

6.2.1. IlyOnuuHble 3asBIIEHUS B CPEICTBAX MAaCCOBOM
uHpopmanmu otr umeHu Jledmypun Moryt nenartb
TOJIBKO ~ CIELMAJIbHO YIOJHOMOYEHHBIE Ha TO
pabotauku OO1IEeCcTBA.

6.2.2. Paborauku JleWnypuH o0s3aHbl COOMIONATH
npaBuiia u MOJIOKEHUS, Kacaroluecs
37I0yMOTPEOIeHNT Ha pBhIHKE W KOMMEPUYECKOU
uH(pOpMallMK, B YaCTHOCTH, OOs3aHBI COONIONATH
OTpaHMUYEHUs] HAa  TOPrOBIKO M  PAaCKpBITHE
uH(pOpMaLUH.

6.1.1. Leipurin’s employees, in accordance
with the provisions of applicable law, are
responsible for Leipurin’s assets, for
example, machinery, equipment, raw
materials, vehicles, information and mobile
devices, cash, intellectual property and
information.

6.1.2. Employees of the Company undertake
to treat the assets specified in clause 6.1.1 of
this Code of Conduct with care and protect
them from damage, loss, theft and improper
use.

6.1.3. Leipurin’s employees undertake to
take appropriate measures to protect
Leipurin's confidential information, as well
as the confidential information of its
business partners, to which Leipurin has
access, treat it with caution and transfer it
only to those who have the right to access
such information and who need it to fulfill
their work.

6.1.4. Leipurin’s employees undertake to
follow the corporate policies and procedures
developed by the Company to protect data
from threats and unauthorized and illegal
use.

6.1.5. Leipurin’s employees undertake to
respect the privacy of other Leipurin’s
employees,  counterparties and  their
representatives, including for the reason that
Leipurin’s employees perform separate
actions with their personal data.

Any actions with personal data of Leipurin’s
employees,  counterparties and  their
representatives must be carried out in
accordance with applicable legislation in
force and Leipurin’s policies.

Section 2
DISCLOSURE AND CONFIDENTIAL
INFORMATION

6.2.1. Public statements in the media on
behalf of Leipurin can only be made by
specially authorized employees of the
Company.

6.2.2. Leipurin’s employees must comply
with the rules and regulations regarding
market abuse and commercial information,
in particular, to comply with restrictions on
trade and disclosure of information.



Paznen 3 .
IMPUHATUE PEILIEHUU U
JOKYMEHTHUPOBAHUE

6.3.1. PaGornuku JleWnmypuH AOMKHBI NPUHUMATH
pelleHys B Hauny4iux uarepecax OouecTna.

6.3.2. B OOmecTBe HCHOIB3YIOTCS MPOIEAYPHI
IOPUIMYECKOTO W (DPMHAHCOBOTO  yTBEPIKICHUS
pelieHui,  KOTOpPhIM  pabOTHUKHU  OOSI3YHOTCS
cinenoBarb. [logoOHble TpoLEIypbl  BKIIOYAIOT
Ha3HA4YCHHE YIOJHOMOYEHHBIX JIUI], YCTaHOBJICHUE
JIEHEKHBIX OTpaHUYEHUN u pasneneHue
00s13aHHOCTEH.

6.3.3. Bce penoBble omepanuu JOHKHBI TOYHO H
JIOCTOBEPHO  (PUKCHUPOBaThCA B  OyXralTepckoi
OTYETHOCTU.  TOYHBIA y4e€T W  OTYETHOCTH
o0ecrieunBalOT  COONIOACHHE  HOPUIUYECKHX U
HOPMAaTHBHBIX TpeOOBaHUA, Harpumep, B
OTHOIICHUU HAJIOT000I0KEHUSI.

Pa3zmen 4
KOH®JIUKT UHTEPECOB

6.4.1. Kaxneni paborauk Jleiimypur o0s3yercs
JIEUCTBOBATh B MHTepecax JIeWnyprH, 4To O3HA4aeT,
YTO KaxIblii paOOoTHUK JleHmypuH HOJDKEH, cpeau
npodyero, n3derarb KOH(MIUKTOB HHTEPECOB.
KoH(rukT WHTEpEecOB BO3HUKAET, KOTJA JIHMYHBIC
UHTEpechl paboTHUKa JlednmypuH BCTymalT B
KOH(JIUKT c HMHTEpecaMu O61ecTBa.
Bo3nukHOBeHHE MOAOOHOTO KOH(JIMKTA HMHTEPECOB
MokeT HaHecTH yumepO OOmecTBa H(UIU) €ro
penyTanuu.

I'nasa 7
KOHTPATEHTBI

Pazgen 1
BM3HEC-ITAPTHEPHI

7.1.1. JleiinypuH cTpeMHTCs K IJIOJOTBOPHBIM,
9TMYECKUM M TPO3PAayHbIM  OTHOLIEHHUSM C
MOCTaBIIMKAMH,  areHTaMHd, JAHCTPUOBIOTOPAMH,
KJIMEHTaMH U O TINKaMU.

7.1.2. JleiinypuH 0>KMJIAE€T, YTO €0 MapTHEPHI OyAyT
coOimogaTh  BCe  NMPUMEHUMBbIE  3aKOHBl U
HOpPMAaTHBHBIE TIPAaBOBBIE aKTHI U coOmoaaTh Komeke
NOBEJCHUS JUIsI  TOCTABIIUKOB, pa3paOOTaHHBIN
JleiinypuH.

Paznen 2

Section 3
DECISION MAKING AND
DOCUMENTATION

6.3.1. Leipurin’s employees must make
decisions in the best interests of the
Company.

6.3.2. The Company uses procedures of legal
and financial approval of decisions, while
employees undertake to follow them. Such
procedures  include  appointment  of
authorized  persons, establishment of
monetary limits and separation of duties.
6.3.3. All business transactions must be
accurately and reliably recorded in the
financial statements. Accurate accounting
and reporting ensure compliance with legal
and regulatory requirements such as
taxation.

Section 4
CONFLICT OF INTEREST

6.4.1. Every Leipurin employee undertakes
to act in the best interests of Leipurin, which
means that every Leipurin employee must,
among other things, avoid conflicts of
interest.

A conflict of interest arises when personal
interests of Leipurin’s employee come into
conflict with interests of the Company. The
emergence of such conflict of interest may
damage the Company and (or) its reputation.

Chapter 7
CONTRACTORS

Section 1
BUSINESS PARTNERS

7.1.1. Leipurin is committed to beneficial,
ethical and transparent relationships with
suppliers, agents, distributors, customers and
contractors.

7.1.2. Leipurin expects its partners to
comply with all applicable laws and
regulations and comply with Leipurin’s
Supplier Code of Conduct.

Section 2



OBECIIEYHEHME HOPMATHBHO-ITPABOBOI'O
COOTBETCTBUA B COEPE TOPI'OBJIN U
[MTPOTUBOIEMCTBU S JIET AJIN3ALIMN
JOXOHOB, IIOJTYYEHHBIX ITPECTVYIIHBIX
IIYTEM

7.2.1. JleiinypuH OCYIIECTBISET JACATCILHOCTH B
MEKTyHapOAHOMN TOPTOBOM cpere, 4TO
MO/IPa3yMeBaeT UMIIOPT U SKCIOPT TOBAPOB, YCIYT U
uH(pOpMaLIMU U3 OJTHOM CTpaHbI B APYTYIO.

7.2.2. JleiinypuH coOi0aeT BCE INPUMEHUMBIE
3aKOHbI U HOPMATHBHBIE IPABOBHIE AKTHI, KOTOPHIE
KACaroTCsl €ro JAesTeIbHOCTH.

K HOpMaTHBHBIM NpaBOBBIM aKTaM, KacaroIIUMCS
JEeATEeIIbHOCTH Jleiinypum, OTHOCSTCH, oe3
OTpaHUYEHUSl, HOPMATUBHbIE IIPABOBHIC  AKTHI,
yCTaHaBIUBAWOIIKNE (perynupylommue) sMm0apro u
CaHKIMK, TaMOXCHHbIE IpaBUja BBO3a U BHIBO3A,
OKCIIOPTHBIM ~ KOHTPOJIb, TAMOXKEHHYIO  OIICHKY,
CTpaHy TPOUCXOXJACHUS U mnpedepeHInaIbHbIe
YCJIOBHSI TOPTOBJIH.

7.2.3. Jleitnypun coOirofaeT 3aKOHOAATENbCTBO IO
MPEI0TBPAIICHUIO Jeraau3anuu JI0XOJIOB,
MOJyYEHHBIX MPECTYMHBIM MyTeM, (PMHAHCUPOBAHUS

TEPPOPUCTUUYECKOM JIeATEIbHOCTU U
(buHAHCUPOBAHUS pacnpocTpaHeHus OPYXKHSI
MacCOBOT'O TTOPAKCHHSI.

I'masa 8

COBJIFOJJEHUE PABOTHUKAMMU JIEUITYPUH
HOPMATUBHBIX TPEFOBAHUI.
BO3MOXHOCTDH BbICKA3ATH CBOU
OITACEHMUA — COOBIIEHUE O ®AKTAX
HE3AKOHHOU JEATEJIbHOCTH

8.1. Kaxnmpii pabotHuk  Jleiimypun  Hecer
OTBETCTBEHHOCTb 3a COOJIIO/IEHNE €AMHBIX 3TUYECKUX
craHgaproB JlennypuH.

8.2. Ecmm pabotHuk JleiimypuH momo3peBaeT
Japyroro paOOTHHMKAa B HEHAIJIEXaIleM IOBEJICHUH,
MEPBBI JTODKEH cool0muTh 00 sToM. OmaceHus,
BBICKAa3aHHbIE JAPYIrMMH paboTHUKamu JlelnypuH,
JNOJDKHBI  ObITh  BhICHymIanel.  He  cienyer
npenoiararb, 4YTo MHOE JIMLO YXe COOOUIMIO O
pHcKe WK mpobieme.

8.3. JlelinypuH noaaepKuBaeT KyJbTypy, B KOTOPOU
KaX/Iblif UMeeT IPaBo Ha CBOOOY CJIOBA.

8.4. OOmecTBO  mpeaocTaBiseT  pabOTHHKAM
Oe30macHbIi, HAACKHBIA H KOH(MUICHIIUATBHBIN
croco0 BBIPA3UTh CBOU OIMACEHUS U O3BYYHTH CBOU
BOIIPOCHI B TEX Ciy4asx, KOT/Ja OOBIYHBIE KaHAJbI
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ENSURING REGULATORY AND LEGAL
COMPLIANCE IN THE FIELD OF TRADE
AND COUNTERING THE
LEGALIZATION OF INCOME
OBTAINED BY CRIMINAL WAYS

7.2.1. Leipurin operates in an international
trading environment, which implies import
and export of goods, services and
information from one country to another.
7.2.2. Leipurin complies with all applicable
laws and regulations that apply to its
business.

Regulatory legal regulations relating to the
activities of Leipurin include, without
limitation, regulatory legal regulations
establishing (regulating) embargoes and
sanctions, customs rules for import and
export, export control, customs valuation,
country of origin and preferential terms of
trade.

7.2.3. Leipurin complies with legislation to
prevent money laundering, terrorism
financing and financing the proliferation of
weapons of mass destruction.

Chapter 8
OBSERVANCE OF REGULATORY
REQUIREMENTS BY LEIPURIN'S
EMPLOYEES. OPPORTUNITY TO

EXPRESS CONCERNS — REPORTING
ILLEGAL ACTIVITIES

8.1. Each Leipurin’s employee is responsible
for adhering to Leipurin's uniform ethical
standards.

8.2. If Leipurin’s employee suspects another
employee of misconduct, the former must
report it. Concerns expressed by other
Leipurin’s employees must be heard. Do not
assume that another person has already
reported the risk or concern.

8.3. Leipurin supports culture in which
everyone has the right for freedom of
speech.

8.4. The Company provides employees with
safe, secure and confidential way to voice
their concerns and raise their questions when
normal channels are unavailable or



HEJOCTYITHBI UJIM HE COOTBETCTBYIOT CUTYalLlUH.
8.5. PaboTHuKH Jlelinypun JOJKHBI
HE3aMeUIUTEIBHO COOOIIATh O JIFOOBIX HApyHICHHUSX
3aKOHOJATeIbCTBa, HacTosmero Kogekca [loBenenus
WM IPYIUX JIOKAJIBHBIX IIPABOBBIX aKTOB JleHmypus,
CBUJCTENSIMU  KOTOPBIX  SBIAIOTCA  WMIU O
CYLIIECTBOBaHUHU KOTOPBIX 110/103pPEBAIOT,
CJIEIYIOIIUM HUKETePEeUHCICHHBIM JIUIaM:

- CBOMM HEIOCPEJCTBEHHBIM PYKOBOAUTEISAM
unu qupektopy Jleinypun; ninu

- npencrasutento  Opuauueckoro — otaena,
Otpena kanpoB win OtAena BHYTPEHHErO ayauTa
rpynmsl komnauuii ASPO; umu

- ucronb3oBark ka"Hain ASPO g cooOmeHus
0  (QaxkTax  HE3aKOHHOH  JeATeIbHOCTH IO
JNIEKTPOHHOM  mouTe:  Secretary.board@aspo.com.
JlocTyn K KaHaly CBSI3U aHOHHUMHOTIO MH(OpMaTopa
MOKHO IIOJIyYUTh TaKXe Ha JII00OM YCTpPOWCTBE,

BKJIO4Yas CMapT(i)OHLI, 10 CICAYHOLICMY BeO-
azapecy: https://report.whistleb.com/Aspo.

[TonoOHbIE  nelcTBHS ~ PaOOTHHKOB Jleinypun
MO3BOJISIIOT CBOEBPEMEHHO peIiaTh MPOOJIEMBI U
HCIIPABJIATH OHJI/I6KI/I, npeaoTBpamias ux
IIOBTOPEHHE.

8.6. JleiimypuH o0s3yeTcs TIIATEIHHO MPOBEPSATH
OTYEThl O HEHA/JIEXKALIEM MOBEACHUH, COXPAHATh UX
KOH(HJIEHIIMAIbHOCTh B MAaKCHUMAaJIbHO BO3MOXHOMN
CTETIEHU H JOJDKHBIM 00pazomM o0OpabaThIBaTh
HepCOHANbHbIE JJAHHBIE.

8.7. JlelimypuH He TpHEMJIET TMpeCcIeAOBaHUS B
OTHOILEHHUHU JII0OO0T0 JINIA, KOTOPOe JOOPOCOBECTHO
coo0IlaeT O IMOJ03PEHUH HHOro pabOTHHKA B
HEHaJUIeXallleM T[OBEJACHUU WM Yy4acTBYeT B
pacciieJoBaHUM C LENbI0 YCTPaHEHHUs MO0JI0O0HOTO
MIOJIO3PEHMUS.

8.8. B orTHomeHun mro0oro Jsuna, KOTOpoe
OCYILECTBIISICT TpECiIeIOBaHUE HHBIX PaOOTHUKOB
OOmectBa 3a cooOLieHME O  HEHaJyIeXkKalleM
NOBEIEHNN WJIM 3a Y4YacTHE€ B paccielOBaHUH C

LEIbI0 YCTPaHUTH nmoao0HOe MOJ03PEHNUE,
HE3aBHUCHMO OT 3aHMMAaeMOM MM WM €M JOJKHOCTH,
OyoyT TMPEANpPUHATHI MEpPbl  TUCIUILUIMHAPHOTO
B3BICKAHHSI.

Hpumeltanue: HOI[ «MpeCacaIoBaHusAMM)> B LCIAX
HACTOAIICTO MYHKTAa ITOHHUMAIOTCA, B YAaCTHOCTH!:
MOHWKCHUEC B [JOJDKHOCTH, YBOJIbBHCHHUC, OTKa3 B
MPOABHIKCHUU I10 CJ'IY)K6G, CHMIXCHHUC 3apIiuiaTbl H
T00bBIE BUBI yrpos, n3a1€BaTCiIbCTB niIn
JOMOTaTCIbCTB.

I'maBa 9
SAKITIOUUTEJBHBIE ITOJOXEHUA

inappropriate.

8.5. Leipurin’s employees must immediately
report any violations of law, this Code of
Conduct or other bylaws of Leipurin, which
are witnessed or suspected of existence, to
the following persons:

- their immediate supervisors or Leipurin’s
director; or

- representative of the Legal Department,
Human Resources Department or Internal
Audit Department of the ASPO group of
companies; or

- use the ASPO channel to report the facts of
illegal activity by e-mail:
secretary.board@aspo.com. The anonymous
whistle-blower can also be accessed on any
device, including smartphones, at the
following web address:
https://report.whistleb.com/Aspo.

Such actions of Leipurin’s employees allow
solving problems in a timely manner and
correcting errors, preventing their
recurrence.

8.6. Leipurin is committed to scrutinizing
reports of inappropriate behavior, keeping
them confidential to the greatest extent
possible, and properly handling personal
data.

8.7. Leipurin will not tolerate abuse against
any person who in good faith reports
suspected misconduct of another employee
or participates in an investigation to
eliminate such suspicion.

8.8. Any person who abuses other employees
of the Company for reporting misconduct or
for participating in an investigation to
eliminate such suspicion, regardless of his or
her position, will be subject to disciplinary
action.

Note: "Abuse" for the purposes of this
clause means, but is not limited to,
demotion, dismissal, denial of promotion,
pay cut, and any form of threat, bullying or
harassment.

Chapter 9
FINAL PROVISIONS


mailto:secretary.board@aspo.com
https://report.whistleb.com/Aspo

9.1. Hapymenus nacrosimero Komekca ITosenenms, 9.1. Violations of this Code of Conduct,
BKJIIIOYAass ~ HecBoeBpeMeHHoe  coobmienue o0 including late reporting of a known Code of
u3BectHoM Hapymenun Komekca IToBemenms wium  Conduct violation or false reporting of such
JIO)KHOE cooOIIeHre 0 I000HOM HapymieHun, MoryT —a Violation, may result in disciplinary action
NPHUBECTH K JUCHMIUIMHAPHBIM B3bICKaHHMSAM BILIOTH UP to and including termination of
JI0 YBOJIbHEHHUS. employment.
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