AHTUKOPPYIIIIMOHHASA
IHOJIMTUKA

HHOCTPAHHOI'O OBIIECTBA C
OIr'PAHUYEHHOM OTBETCTBEHHOCTBIO
«JIEMITYPUH»

1. OBIIUE ITOJIOXKEHUSA

1.1. Hacrosimass aHTUKOPPYHLMOHHAs IOJUTHKA
(«[loauTHKa») pa3paboTaHa BO  HCIIOJHEHUE
TpeGoBaHUI 3aKOHOJATENbCTBA Pecniy6nnku

benapycs B 00s1acTu IpOTUBOIEHCTBUS KOPPYIILIHH.

1.2. Tlonmutuka SIBIISICTCS JIOKaJIbHBIM
HOPMATHBHBIM  aKTOM, TpeOOBaHHUS  KOTOPOTO
pacIpoCTpaHsIOTCS Ha BCeX coTpyaHuKoB OOmecTBa
U 00s3aTelIbHBI JUIS WX MCHONHEHus. JlelcTBue
HACTOSIICH Ilonutuku MOKET TaKXxe
pacupoCTpaHsATbCS W Ha JPYrux JUL, HaIpumep,
¢usznueckux U (WIKM) OPUAWYECKUX JIHUIL, C
KoToppiMH  OOIIIECTBO BCTyMaeT B JOTOBOPHBIC
OTHOIIICHUS.

1.3. K uemsam nacrosuiei [TIoJUTHKHA OTHOCATCS:

° WCIIOTHEHUE TpeOOBaHUM 3aKOHOAATENIbCTBA
Pecriybnmuku  bemapych 10 TPHHITHIO MeEp IO
MPEAYIPEKRICHUIO KOPPYIILIUU;

. CO3/1aHH€ OPraHU3aLMOHHBIX OCHOB OOpPBHOBI C
KOppymniped 1mpu  ocymiecTBiaeHun  OOmecTBomM
JEATEIIBHOCTY W B3aUMMOJCHMCTBHS C OpraHaMu
rOCyIapCTBEHHOM BJIACTH;

. IIOCTPOCHHE OTHOILIEHUN c
rOCyIapCTBEHHbIMH  OpraHaMM IO  BONPOCaM
IIPOTUBOAEHUCTBUS KOPPYIILINY;

. O3HAaKOMJIEHHE COTpyaHUKoB OOmiecTBa u
WHBIX 3aWHTEPECOBAHHBIX JUI| (TPETBUX JIML) C
OCHOBHBIMM TNPUHIUIAMH U TpaBuUiIaMH OOpbOBI C

KOppYTIIHEH;

o 3aKperuieHue ATHUYECKUX MIPUHITUTIOB
CIIy’K€OHOT0 MOBeIeHus COTpyIHUKOB OO0I11eCcTBa;

. dbopmupoBanre y coTpynaHukoB OOrmiecTBa
HENPUS3HEHHOTO OTHOIICHHsT KO BceM (dopMam
MPOSIBJICHUST ~ KOPPYIIIMM  Kak B paMKax
OCYLIECTBJIEHUS  MMH  CBOUX  JOJDKHOCTHBIX

ANTI-CORRUPTION POLICY

OF LEIPURIN FLLC

1. GENERAL PROVISIONS

1.1. This anti-corruption policy (Policy) has
been developed in accordance with the
requirements of anti-corruption legislation of
the Republic of Belarus.

1.2. The Policy is a local normative act
(bylaws). The requirements of the Policy
apply to all employees of the Company and
are mandatory for implementation. This
Policy may also apply to other persons, for
example, individuals and (or) legal entities
with  whom the Company enters into
contractual relations.

1.3. The purposes of this Policy include:

* compliance with the requirements of the
legislation of the Republic of Belarus on
adoption of measures to prevent corruption;

 creation of organizational foundations for
combating corruption in the course of the
Company’s activities and interaction with
government bodies;

* building relationships with government
bodies on anti-corruption issues;

* familiarization of the Company’s
employees and other interested parties (third
parties) with the basic principles and rules of
combating corruption;

* consolidation of ethical principles of work
conduct of the Company’s employees;

« formation of hostile attitude among
employees of the Company to all forms of
manifestation of corruption both in the
framework of their official duties and in



0053aHHOCTEH, TaK U B MIOBCEIHEBHOM JKU3HU.

1.4. OcHOBHEIE TIPUHITUTIBI
OObmectBa  cPopMynupoBaHBl B
Hactosme [lonuTuku. VYKazaHHblE TPUHLIMIIBI
oTpakaroT moauTHKy OOIecTBa OTHOCHTEIHHO
BEACHHUS JNEATEILHOCTH U B3aMMOJEHCTBHS CO BCEMU
TPETHUMH JIUIAMH.

JeSITeTbHOCTH
pazmene 3

1.5. Jannas IlonuTuka cocTaBieHa C YYETOM
BO3MOXKHBIX KOPPYIIIIMOHHBIX PUCKOB B OOImIecTBe.
[TonmuTuka y4YUTHIBaET CHEUNU(DHUKY ACSITEILHOCTH
OOmecTBa, a WMEHHO: OTpacib JCSITEIbHOCTH,
JIOKQJIbHBIE OCOOEHHOCTH BEJEHUS KOMMEPUYECKOM
(HEKOMMEPYECKOM)  NIeATeIbHOCTH, OCOOCHHOCTH
B3aMMOJICHCTBHS ¢ TOCYAapCTBEHHBIMU OpPraHAMH U
JOJDKHOCTHBIMU JIMIIAMHU, C KOTOphIMH OOIIECTBO
HETNIOCPE/ICTBEHHO BCTYIAeT B KOHTAKT, a TaKke
UHBIE OCOOCHHOCTH.

2. OITPEJAEJIEHUSA

21.  nsa neien HacTosIIeH IMonutnku
UCIIOJIB3YIOTCS CEAYIOIINE TOHATHS:

«Bo3Harpa:kaenue» - UMYIIECTBO (Hampumep,
JIEHbI'H, IIEHHbIE OyMmaru, HEIBIXKMUMOCTb W T.I.),
yCIIYyTH (Hanpumep, PEMOHT KBapTHUPBHI,

CTPOUTENILCTBO J1ayd, OKa3aHUE€ KOHCYJbTalui),
O0CBOOOXKJIEHHE OT 005A3aHHOCTH (TPOIIEHHE [0jra
10 JIOTOBOpY, NpEeAOoCTaBlIeHHE 3ailma (KpeauTa) c
3aHUKCHHOU IIPOLICHTHOU CTaBKOM) 1581051
UMYIIECTBEHHbIE TpaBa (HampuMep, TpaBa Ha
IPOM3BECHUS, TOBAPHBIE 3HAKN).

«/10JIZKHOCTHOE JIMI0» - TIPEACTABUTENMN BIACTH, TO
€CTb ey TaThI ITanatel MpeICTaBUTENEH
HauuonaneHoro cobpanus Pecnybnuku benapyces,
yinensl  CoBera PecmyOmuku — HanmonameHOTO
coOpanust  PecniyOnuku  bemapych, — gemyTaTsl
MECTHBIX CogertoB JICMTyTaToB, a  paBHO
rOCYJAapCTBEHHbIE CIy)Kalllle, HMEIOLIUME MpPaBO B
npeaenax CBOEH KOMIIETEHIINU OTJIaBaTh
pacnopsKEHUs WU TPUKa3bl U TPUHUMATh pelIeHUs
OTHOCHUTEJIBHO JIUII, HE MOJAYNHEHHBIX UM I10 CIIyX0e;
IpEeJCTaBUTENIN OOIECTBEHHOCTH, TO €CTh JIMLA, HE
HaxOJAIIMecs Ha TOCYIapCTBEHHOM ciyx0Oe, HO
HaJICJICHHbIE B YCTaHOBJIEHHOM HOpsJIKE
MOJIHOMOYMSIMU ~ TPEACTaBUTEN  BJIACTH  IIpH
BBITIOJIHEHUH 00s13aHHOCTEN 1o oXpaHe
00IIeCTBEHHOTO MOPsIZIKa, O6oproe c
MpaBOHAPYUICHUSIMU, 110 OTHPABJICHUIO NMPABOCYHS;

everyday life.

1.4. Key principles of the Company’s
activities are formulated in section 3 of this
Policy. These principles reflect the
Company’s policy regarding the conduct of
business and interaction with all third
parties.

1.5. This Policy has been drafted taking into
account possible corruption risks in the
Company. The Policy takes into account the
specifics of the Company’s activities,
namely: business industry, local features of
commercial (non-commercial) activities,
specifics of interaction with government
bodies and officials with whom the
Company directly comes into contact, as
well as other specifics.

2. DEFINITIONS

2.1. For the purposes of this Policy, the
following concepts are used:

Remuneration  means  property  (for
example, money, securities, real estate, etc.),

services (for example, renovating an
apartment, building a summer house,
providing advice), exemption from an

obligation (forgiving a debt under a contract,
providing a loan (credit) with reduced
interest rate) or property rights (for example,
rights to works, trademarks).

Official means representatives of the
authorities, that is, deputies of the House of
Representatives of the National Assembly of
the Republic of Belarus, members of the
Council of the Republic of the National
Assembly of the Republic of Belarus,
deputies of local Councils of Deputies, as
well as civil servants who have the right,
within their competence, to give orders or
orders and make decisions regarding persons
not officially subordinate to them;
representatives of the public, that is, persons
who are not in the public service, but
endowed in the prescribed manner with the
powers of a representative of the authorities
in the performance of duties to protect public
order, perform violations of law, and
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JuIa, TOCTOSHHO WJIM BPEMEHHO JIMOO 1o
CIELUMATBLHOMY  TIOJIJHOMOYMIO  3aHUMAIOIME B
YUPEKICHUSAX, OPraHU3aluaX WIM Ha IPEeANpUATUAX
(me3aBucumMo  OoT  ¢GopM  COOCTBEHHOCTH), B
Boopyxennbix Cunax Pecny6nmuku  bemapycs,
IPYTHX BOWCKaX © BOUHCKUX (POPMHUPOBAHUIX
PecnyOnuku benapych HOMKHOCTH, CBSI3aHHBIE C
BBITIOJIHEHHEM OPraHU3alMOHHO-PACTIOPSAIUTEIBHBIX
W aJIMUHUCTPATUBHO-X035IIICTBEHHBIX
oOs3aHHOCTEH, nMOO JHUIA, YIIOJTHOMOYEHHBIC B
YCTaHOBJICHHOM HOpsIZIKE Ha COBEPILEHHE
IOPUJINYECKH 3HAYUMBIX JICWCTBUM; JOJKHOCTHBIE
JUIAa WHOCTPAHHBIX TOCYAAapCTB, TO €CTh JIMLA,

HAaACJICHHBIC B  HWHOCTPAHHBIX TIOCydapCTBax B
COOTBCTCTBUH C 3aKOHOJaTC/IbCTBOM 9THUX
rocyaapCTB IIOJITHOMOYHUSAMU, AaHaJIOTUYHBIMHA

YKa3aHHBIM BBIILE, BKIIOYas TPETCHCKUX CyIeH U
IIPUCSDKHBIX 3acelaresied, a pPaBHO JOJKHOCTHBIE
Juna  MEKIYHapOOHBIX  OpPraHM3alMi,  WIEHBI
MEXIYHapOJHbIX NapJaMEHTCKUX COOpaHuM, Cylbu
U JOJDKHOCTHBIE JIMIA MEKIYHAPOIHBIX CYAO0B.

«Kommepueckuii NOAKYII» - MOJIy4eHue
pa6OTHI/IKOM HHAUBUAYAJIBHOI'O0 IMPCANIPUHUMATCIIA
WIM  IOPUAWYECKOrOo  JIMLA, HEe  SIBJISIOIIUMCS
JOJDKHOCTHBIM JIMIIOM, 1100 JIUIIOM, BBITTOJIHAIOIIINM
paboThI WIH OKa3bIBAIOLIIM yCIyTu
WHIUBUAYAIBHOMY MIPEAIIPUHUMATEIIIO 158105
IOPUAMYECKOMY JIMIy MO TPa)kIaHCKO-TIPABOBOMY
JIOTOBOPY, ~ MaTepUajbHBIX  IeHHOcTeH MO0
MpUOOpETEHUE BBHITOJ UMYIIECTBEHHOTO XapakTepa
3a jaeiictBue (Oe31eiicTBHE) B MHTEpecax Jaroliero,
CBS3aHHOE C BBIMOJHSIEMONW 3TUM JIUIOM paboToin
WM OKa3blBAEMOW YCIYTrOMl M 3aBEIOMO CIOCOOHOE
MPUYMHUTE BpeJ MHTEpecaM COOCTBEHHUKA HIIU €ro

KJIMEHTOB, mmbo Ipe0CTaBICHUE TaKoOTo
BO3HArpaXkaAeHUs.
«KonTparenT» - 1o0oe Oeropycckoe — WIH

WHOCTpPaHHOE (PU3MUYECKOE WM FOPUIMYECKOe JIUIIO,
¢ kotopbiM OOIIECTBO BCTYMaeT B JOTOBOPHBIC
OTHONICHHS (KaK Ha OCHOBaHHWH JIOTOBOpA, TaK U B
cuiy (paKTUYECKH CIIOKUBIINXCSI OOCTOSATENBCTB).

«KOH(IMKT HHTEpecoB» - CUTyallysl, IpU KOTOPOU
JUYHas ~ 3aUMHTEPECOBAHHOCTh  (mpsAMas  WIH
KOCBEHHas1) COTPyJHUKA BIMSET WIM  MOXKET
NOBJIMATh HA  HaJUIeXKallee HUCIOJHEHHE UM
JOJDKHOCTHBIX  (TPYJOBBIX) OOSI3aHHOCTEH M TIpU
KOTOPOM BO3HHMKAeT WJIM MOXET BO3HHKHYTh
IIPOTUBOPEUNE MEXIY JTMYHOU
3aMHTEPECOBAHHOCTBIO COTPYJHHMKA U NpaBaMH U

administer justice; persons who permanently
or temporarily or by special authority
occupy positions in institutions,
organizations or enterprises (regardless of
the form of ownership), in the Military
Forces of the Republic of Belarus, other
troops and military formations of the
Republic of Belarus, related to the
implementation  of  organizational  or
administrative and economic duties , or
persons duly authorized to perform legally
significant actions; officials of foreign
states, that is, persons vested in foreign
states in accordance with the legislation of
these states with powers similar to those
indicated above, including arbitrators and
jurors, as well as officials of international
organizations, members of international
parliamentary  assemblies, judges and
officials of international courts.

Commercial bribery means receiving by an
employee of an individual entrepreneur or
legal entity who is not an official, or by a
person performing work or providing
services to an individual entrepreneur or
legal entity under a civil law contract of
material assets or acquisition of property
benefits for action (ommision) in the
interests of the giver if such receiving is
related to the work performed or the service
provided by this person and knowingly
capable of harming the interests of the owner
or his clients, or the provision of such
remuneration.

Counterparty means any Belarusian or
foreign natural or legal person with whom
the Company enters into contractual
relations (both on the basis of an agreement
and due to actual circumstances).

Conflict of interests means a situation in
which personal interest (direct or indirect) of
an employee affects or may affect the proper
performance of his official (labour) duties
and in which a contradiction arises or may
arise between personal interest of an
employee and rights and legitimate interests
of the Company, if such situation may harm
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3aKOHHBIMH HWHTepecamu OOImecTBa, CrnocoOHOe
MIPUBECTU K NPUYNHEHUIO BPEaa IIpaBaM U 3aKOHHBIM
UHTEpecaM, UMYIIECTBY ¥ (MJIHM) JICIIOBOU peryTaiun
OO6miecTBa, COTPYITHUKOM KOTOPOTO OH SIBJISIETCSI.

«Koppynuuonnoe NpaBoOHAPYIIEHUE» -
COBEPIIICHHOE CYOBEKTOM OTBETCTBEHHOCTH JCSHUE,
KOTOPOE COJEPKHUT MPHU3HAKU KOPPYIIUU (3HAYCHUE
TIOHATHUS «KOPPYILIHS U3JI0KEHO HIIKE) U BJICUET 3a
co0Oi  OTBETCTBEHHOCTh B  COOTBETCTBUH C
3aKOHOJIaTeJILHBIMU aKTaMH (B YacCTHOCTH, HO HE
UCKITIOYUTENILHO, TaKue ACSHHS, KaK TPEIOKCHUE
3 R0 MPEAO0CTaBIICHUE rocyJapCTBEHHOMY
JOJKHOCTHOMY JIMIy WU MPUPABHCHHOMY K HEMY
JUIy MO0 WHOCTPAHHOMY JOJKHOCTHOMY JIHITLY
UMYIIECTBA WM JAPYroil BHITOABI B BHUAE PadOTHI,
yCIyTH, MMOKPOBUTEIILCTBA, obemanus
MPEUMYIIECTBA JIII HUX WIH JJIs TPEThHX JIUI[ B
oOMeH Ha moboe AcicTBHE WU Oe3aeicTBUE TIPHU
MCIIOJIHEHUU CIIY’KEOHBIX (TPYAOBBIX) 00513aHHOCTEN;

MEITKOE XUIICHUE UMYIIECTBA myTeM
3JI0YMIOTPEOJICHUST  CITY)KECOHBIMU  TIOJTHOMOYHSIMH,
HHOE).

«KoppynuuoHHoe mpecTymnjieHne» — COBEPIICHHOE
CyOBEKTOM OTBETCTBEHHOCTH BUHOBHO OOIIECTBEHHO
omacHoe JesHUe (meiicTBue wuiIM  Oe3zciicTBHE),
KOTOPOE  COJCPKHT TPHU3HAKA KOPPYNIHH U
3alpelieHHOE TI0]] yIpo30i Haka3aHus (B YaCTHOCTH,
HO HE HCKIIIOUUTEILHO, TaKHe JEeSHUS, KaK XUIICHUE
yTeM 3I0YyMOTpeOIeHUS CITy>KeOHBIMU
MOJTHOMOYHSIMY; JT1ada B3SATKH; HHOE).

«IIpaBoHapyuieHune, CBsI3aHHOEe ¢ KOppynuuen» -
COBEpILEHHOE CYOBEKTOM OTBETCTBEHHOCTH JEsTHHE,
KOTOPOE HE COJIEPKUT IMPU3HAKOB KOPPYIIUH, HO
HapyllaeT YCTAHOBJICHHBIE 3aKOHOM TpeOOBaHMUA,
3ampeTsl M OrpaHWYEHHs] U BJIeYeT 3a coOoi
OTBETCTBEHHOCTh B COOTBETCTBUHU c
3aKOHOJATEIbHBIMU aKTaMM (B YacTHOCTH, HO HE
UCKJIIIOYUTENIBHO,  HApYLNIEHUWE  3aKOHOJAATEIbHO
YCTAaHOBJIEHHBIX  OrPAaHUYEHUH B  TMOJIYYEHHH
MI0JIapKOB, OTPaHUYECHUU OTHOCHUTEIIEHO
COBMECTUTEJILCTBA U COBMELIEHUS C JAPYTUMHU
BUJIAMU JIEATEIBHOCTH).

«IIpaBoHapylieHHe, co3la0lIee YCJOBUS AJs
KOPPYNIHU» - COBEpPIIEHHOE CyOBEeKTOM
OTBETCTBEHHOCTH JI€SIHHE, KOTOPOE HE COAEPXKUT
MPU3HAKOB KOPPYIIIHIH, HO Hapymaer
YCTaHOBJICHHBIE 3aKOHOM TpeOOBaHMS, 3ampeThl U
OTPaHUYCHUS W BJIEUET 32 COOOW OTBETCTBEHHOCTH B

rights and legitimate interests, property and
(or) business reputation of the Company, of
which he / she is an employee.

Corruption violation means an action
committed by a person subject to liability
which contains signs of corruption (the
meaning of “corruption” is set out below)
and entails liability in accordance with
legislation (in particular, but not exclusively,
such actions as offering or providing a
public official a person or a person equated
to him / her or a foreign official of property
or other benefit in the form of work, service,
patronage, promises of benefits for them or
for third parties in exchange for any action
or inaction when performing of professional
(labour) duties; minor theft of property by
abuse of official powers; etc.).

Corruption crime means a socially
dangerous action or omission committed by
a person subject to liability, which contains
signs of corruption and is prohibited under
threat of punishment (in particular, but not
exclusively, such acts theft of property by
abuse of official powers; bribery; etc.).

Violation related to corruption means an
action or omission committed by a person
subject to liability which does not contain
signs of corruption, but violates the
requirements, prohibitions and restrictions
established by law and entails liability in
accordance with legislation (in particular,
but not exclusively, violation of legally
established restrictions in receiving gifts,
restrictions on and combining with other
activities).

Violation that creates conditions for
corruption means an action or omission
committed by a person subject to liability
which does not contain signs of corruption,
but violates the requirements, prohibitions
and restrictions established by law and
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COOTBETCTBUM C 3aKOHOJATEJIbHBIMU aKTaMH (B
YaCTHOCTH, HO HE HCKJIIOYMTEIBHO, TaKUE ACSHMUSI,
Kak UCIIOJIb30BaHUE roCyJapCTBEHHbBIM
JOJKHOCTHBIM WJIM TIPUPABHEHHBIM K HEMY JIMLIOM
BO  BHECHyXeOHbIX  MHTepecax  HHGpOpMaIuH,
pacmpocTpaHeHue U (WJId) IpeIoCcTaBlIeHue KOTOpOon
OTPaHUYEHO, TOJIYYEHHOW TIpPU HCHOJIHEHUU UM
CIIy’)K€OHBIX (TPYIOBBIX) OOSI3aHHOCTEH, HapYIICHUE
rocy1apCTBEHHBIM JOJDKHOCTHBIM WIH
IPUPABHEHHBIM K HEMY JHUIOM YCTAHOBJIEHHBIX
aKTaMM 3aKOHOJATEJIbCTBA TOpPSIKAa IPOBEACHUS
KOHKYpPCOB, ayKIIHUOHOB, ITPOLIEYpP 3aKYIOK).

«Koppynuusi» - (i) 31oynorpe0ieHue Ciy eOHbIM
NOJIOKEHHEM, Jada B3SATKH, IIOJIyYCHHUE B3STKH,
37I0yMOTPEOJICHHE TOJTHOMOYUSIMH, KOMMEpPYECKUN
HOJKYI JIMOO HHOE HE3aKOHHOE HCIOIb30BaHUE
(GU3MYECKMM ~ JIMIIOM  CBOETO  JIOJDKHOCTHOTO
MOJIOKEHHMsI ~ BOMPEKH  3aKOHHBIM  HMHTEpecam
OO6miecTBa W rocygapcTBa B IEJSIX MOJIYYCHHUS
BBITOABI B BHJAE JICHEr, IIEHHOCTEH, WHOIO
UMYILECTBA MM YCIYT MMYIECTBEHHOTO XapakTepa,
UHBIX HMYIIECTBEHHBIX MpaB s Cce0s WiId s
TPEThbUX JIMI JINOO HE3aKOHHOE IIPEIOCTABICHHUE
TAKOW  BBITOABI  YKA3aHHOMY JIMIY  JAPYTHMH
¢dusnueckumu smamu; (i) coBepIIeHHE YKa3aHHBIX
BBIIIIC JCSIHUH OT HWMEHH WIM B HHTEpecax
IOPUMYECKOTO JIHIIA.

«JInunas 3AUHTEPECOBAHHOCTL» - BO3MOKHOCTH

MOJYyYECHUSI JIMLUOM IIPU  HCIHOJHEHUM  CBOMX
TPYIOBBIX WJIM UHBIX 00S3aHHOCTEH J0XOJI0OB B BUJIE
MaTepUaIbHON BBITO/bI 6o HHOTO

HEMPAaBOMEPHOTO TMPEUMYINECTBA HETOCPEACTBEHHO
JUTSL CaMOTO0 JIUI[A, YICHOB €r0 CeMbH WM MHBIX JIHII
W OpraHu3aluii, ¢ KOTOPbIMHU JIUII0 UMEET JIMYHBIE,
MMYIIECTBEHHbIE U UHBIE CBSA3U.

«OomecTBo» - HMHocTpaHHOoe  OOLIECTBO €
OTPAaHMYEHHON OTBETCTBEHHOCTHIO <«Jlennypuny,
IOPUINYECKOE JIMILO, CO3IAHHOE M ACUCTBYIOLIEE 110
3akoHozaTenbcTBy PecniyOnuku benapycs, ¢ Mmectom
HaxoXxaeHus mno agpecy: 220116, r. Mwunck, np.
Hzepxunckoro, 1. 104, od. 1405, YHIT 192045422.

«OTBeTCTBEHHOEe JIMIO» - JUIO0, HAa3HAYCHHOE B
COOTBETCTBUM €  TpeOOBAHUSAMHU  MPUMEHUMOIO
TPYZOBOTO 3aKOHOAATENbCTBA OTBETCTBEHHBIM B
OOmectBe 3a TOPOPUIAKTUKY  KOPPYIMIIUOHHBIX
NPECTYIUICHUA WM TPAaBOHAPYIIEHUH, a TaKxke
NPaBOHAPYIICHUH, CBA3aHHBIX C KOppYIUHUEeH u
CO3JAIONINX YCIOBUS Sl KOPPYIIHHU, COOMIOeHNE

entails liability in accordance with
legislation (in particular, but not exclusively,
use by a public official or a person
equivalent to him / her in non-professional
interests of information, the dissemination
and (or) provision of which is limited, which
was received when performing his / her
official (labour) duties; violation by a public
official or a person equivalent to him / her of
legally established tender procedures,
auctions, procurement procedures).

Corruption means (i) abuse of office,
giving a bribe, accepting a bribe, abuse of
authority, commercial bribery or other
illegal use by an individual of his / her
official position contrary to the legitimate
interests of the Company and the State in
order to obtain benefits in form of money,
valuables, other property or services of a
property nature, other property rights for
himself / herself or for third parties, or
illegal provision of such benefits to the
specified person by other individuals; (ii)
performing the above actions on behalf of or
in the interests of a legal entity.

Personal interest means a possibility for a
person to receive income in the form of
material gain or other unlawful advantage
directly for the himself / herself, his family
members or other persons and organizations
with which the person has personal, property
and other ties when performing his / her
labor or other duties,.

Company means Leipurin foreign limited
liability company, a legal entity created and
operating under the laws of the Republic of
Belarus, with a registered office at: 220116,
Minsk, Dzerzhinsky ave., 104, office 1405,
Tax ID number 192045422.

Responsible person means a person
appointed in  accordance  with  the
requirements of the applicable labour

legislation to be responsible in the Company
for the prevention of corruption crimes or
violations, as well as violations related to
corruption and creating conditions for
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TpeboBaHuii HacTosmed [loTuTUKM W BBIMOJHEHUE
UHBIX (DYHKIUH, MPEeIyCMOTPEHHBIX HACTOSILIEH
[TomuTnkoH,  WMHBIMM  BHYTPEHHUMMHM  aKTaMU
OOmectBa M 3aKoHOJATeNbCTBOM  PecnyOnuku
benapyce.

«COTpYAHUKH» - pabOTHHKHU OO6miecTBa,
SBIISIONIMECS  TAKOBBIMH KaK HAa  OCHOBaHUH
TPYAOBBIX JIOTOBOPOB (B TOM YHUCIIE KOHTPAKTOB), TaK
U B pe3yiabTare (PAKTUYECKU  CIOKUBIIMXCS
TPYAOBBIX OTHOIICHWH (HampuMep, Ha OCHOBaHHH
JOTOBOPOB ~ OKa3aHWs  YCIyT),  EAWHOJIMYHBIN
UCTIOJTHUTEIILHBIA  OpraH, WICHBl KOJUICTHAIbHOTO
WCIIOJTHUTEIILHOTO OpraHa, a TaKXKe WHBIC JUIIa,

NEHCTBYIOIIME OT WMEHH WIM B HHTEpecax
OO61ecTBa.
2.2.  Jlna ueneit nactosmeit [lonmmtuku Hanvcanue

YKa3aHHBIX BBIIIC TEPMHUHOB C 3alJlaBHBIX WA
CTPOYHBIX 6y1(B HC JOJDKHO PACHCHHMBATHCA KakK
MNpuaaHue UM KaKoro-i1nbo MHOTrO 3HAaUYCHHUA, KpOME
TOro, 4TO YKa3aHHO BBILIC.

2.3.  VHble TepMUHBI, HCIIOJIb3YEMbIE B HACTOSIIEH
[TonuTHKe, TOHKHBI TOJIKOBATHCS B COOTBETCTBHH CO
3HaYCHHEM, NPUIABAEMBIM MM 3aKOHOJATEIHCTBOM
Peciyonmukn ~ Benmapych, wim  uxX  OOBIYHBIM
3HAYEHHEM.

3. OCHOBHBIE ITPUHIHAIIBI

3.1. OOmecTBO  MPHUAEPKUBACTCS  TPUHIUIIOB
HOJIHOTO  HEHpUATUS  («HYIe8oU  mepnuMocmu»)
UCTIONIB30BaHUSI  KOPPYIIIMOHHBIX  METOJIOB  TIpH
OCYILIECTBIICHUH JEATEITbHOCTH.

3.2.  Bce corpynnuku OOmectBa 00s3yrHOTCS HE
neperaBaTh, HE TIpejylaraTh M He 00emarh
HE3aKOHHOE BO3HArpaXkaeHue KaKoMy-J1100
TpeTheMy JIUIy, BKJIIOYas JOJDKHOCTHOE JIUIIO,
COTPY/HUKA WIn MIPEICTABUTEIS 060
OpraHu3ali, WHOMY APYyroMy (QHU3MYECKOMY WU
IOPUJINYECKOMY JIMIY, C LIEJIbI0 COBEPUICHUS ITUM
JUIOM Kakux-nubo gedictBuil (Oe3nmelicTBUs) B
nonp3y OOmecTBa WM B IOJIb3Y CaMOro JIMIIA,

nepenaBuiero  (MpeaIoKUBIIET0, O0OEIaBIIEero)
TaKO€ BO3HATPaKICHHUE.
3.3. Hes3akoHHO€ BO3HArpaXKICHHE 3aMPEHICHO

BHE 3aBHCHMOCTH OT TOTO, TIEpPeIacTcs TaKoe
BO3HArPXKJICHUE JIUYHO COTPYAHHUKOM, C TIOMOIIBIO
areHTa WM uepe3 nocpeanuka. [lepemaya, oderranme

corruption, compliance with the
requirements of this Policy and the
performance of other functions provided for
by this Policy, other bylaws of the Company

and the legislation of the Republic of
Belarus.
Employees mean employees of the

Company working both on the basis of
labour agreements (including contracts) and
as a result of actually established labour
relations (for example, on the basis of
service contracts), the sole executive body,
members of the collegial executive body, as
well as other persons acting on behalf of or
in the interests of the Company.

2.1. For the purposes of this Policy, the
spelling of the above terms in uppercase or
lowercase letters should not be construed as
giving them any meaning other than that
specified above.

2.2. Other terms used in this Policy should
be interpreted in accordance with the
meaning attributed to them by the legislation
of the Republic of Belarus, or their usual
meaning.

3. BASIC PRINCIPLES

3.1. The Company adheres to the principles
of complete rejection (‘zero tolerance
policy) of the use of corrupt practices in its
activities.

3.2. All employees of the Company
undertake not to transfer, offer or promise
unlawful remuneration to any third party,
including an official, employee or
representative of any organization, other
natural or legal person, in order to perform
any actions (omission) by this person for the
benefit of the Company or the person who

transferred  (offered, promised) such
remuneration.
3.3. lllegal remuneration is prohibited

regardless of whether such remuneration is
transferred personally by an employee, with
the help of an agent or through an
intermediary. The transfer, promise or offer
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WIA TPEUIOKEHHE HE3aKOHHOI'O BO3HArPaXIECHUs
coTpyaHukoM OO1ecTBa, COBEPIIEHHBIE BOMNPEKU
TpeboBaHusAM Hacrosued [lomuTuku, cuuTaroTCs
COBEPULIECHHBIMU COTPYJHUKOM HCKIHOUYUTEIBHO B €I0
JMYHBIX UHTEpecax.

3.4. B cBoeii aesatenpHOoCcTH OOIIECTBO CTPEMHUTCS
coONroaTh ATHUYECKHE CTAHIAPTHl  MOBEACHWS,
MO//ICPKUBATH BBICOKHE po¢eCCuOHAIbHBIC
CTaH/IapPTHI JIEATEIIbHOCTH, cO3/1aBaTh u
MOJICPKUBATh aTMOC(epy MTOBEpPHUS M B3aUMHOTO
YBa)KCHHSI, CIIEJOBATh MPUHIUIIAM JT0OPOCOBECTHOMN
KOHKYpPEHIIMHU, a TakkKe COoOM0IaTh MPUHIIUAIIBI
OOBEKTUBHOCTH ¥ YECTHOCTH TMPU NPHUHATUU
KaJIpOBBIX pelieHui. Bo wHcmogHeHue yKa3aHHBIX
npuHIUIIOB B O0IIeCTBE MOXKET OBITh pa3paboTaH U
OPUHIT KOIEKC 3TUKM U CIY>KeOHOrO MOBEACHHUS.
OCHOBHBIC TIPUHIUIIBI  ATUYECKOTO  TOBEICHUS
W3JIOKEHBI B pazjene 5 Hacrosmel [Tomutuky.

3.5.  Cotpynnuku OOmiecTBa AOKHBI CTapaThCs
n30eratb CHUTyallWid, B KOTOPBIX Y HHX MOXET
BO3HUKHYTh KOH(PIUKT wuHTEpecoB. B cmydae
BO3HUKHOBEHHUS KOH(IMKTa WHTEPECOB COTPYIHUK
Oo0uiecTBa OJKEH He3aMeIUTENHHO
MPUOCTAHOBHTH CBOM  JICHCTBUSA, KOTOpPHIE B
JanbHEHIIeM  MOTyT  OBITh  pacleHEHBl  Kak
npotuBopevyamue  Hacrogwmen — llonmutuke, u
cooOmute 00 9SToM  OTBETCTBEHHOMY  JIHUILY.
[TpuHIMITEI  YPETYIUPOBAHUS H TIPEIOTBPAIICHUS
KOH(JIMKTa UHTEPECOB CHOPMYITHPOBAHBI B pa3fele
6 nacrosmiei [lomutuku.

3.6. ®wunancoBbeie omnepanuu OOmECTBa BEAYyTCS
TOYHO U C JODKHOH  OCMOTPHUTEIBHOCTHIO.
CDI/IHaHCOBI)IG onepam/m JOJIZKHBI OTpa}KaTBCﬂ C
JIOCTaTOYHBIM YpOBHEM JeTanu3allid U ObITh B
pa3syMHBIX IIpefenax JOCTYIHBIMU UL IIPOBEPKU.

3.7.  OOmecTBO B3aUMOJICHCTBYET c
rocyapCTBEHHBIMU (B TOM qucie
NIPaBOOXPAaHUTEIHHBIMHI ) OpPTraHaMH, OPTaHU3AIMSIMH,
a TaKke C TpakAaHaMH U HUHCTUTYTaMH
rpaxxaaHckoro oOmiectBa B HesIX 3(PQGEKTUBHOM
00prOBI ¢ Koppymmwuei. OOIIecTBO MPHUHUMAET Ha
cebst 0053aTenBCTBO COOOIIATh B COOTBETCTBYIOIINE
IPaBOOXPAaHUTEIbHBIE OpraHsbl 0 ciyyasix
COBEpILEHHSI KOPPYIIIUOHHBIX TPECTYIUICHUNA WITH
NpaBOHApPYUIEHWH, a TaKkKe MpaBOHAPYIICHUH,
CBSI3aHHBIX C KOPPYIIHEH W CO3MAIOMIAX YCIOBUS
s koppyniuu. Kpome Ttoro, OOmecTBo Takxke
OKa3bIBaET cojeiicTBre YIIOJTHOMOYEHHBIM

of illegal remuneration by an employee of
the Company, committed contrary to the
requirements of this Policy, are considered
committed by the employee solely in his
personal interests.

3.4. In its activities, the Company strives to
comply with ethical standards of conduct,
maintain high professional standards, create
and maintain an atmosphere of trust and
mutual respect, follow the principles of fair
competition, and observe the principles of
objectivity and honesty when making staff
decisions. In pursuance of these principles,
the Company may develop and adopt code of
ethics and official conduct. Basic principles
of ethical behavior are set out in section 5 of
this Policy.

3.5. The Company’s employees should try to
avoid situations in which they may have a
conflict of interests. In the event of a
conflict of interests, an employee of the
Company must immediately suspend his /
her actions, which in the future may be
regarded as contrary to this Policy, and
inform the Responsible person about it.
Principles of resolving and preventing
conflicts of interests are formulated in
section 6 of this Policy.

3.6. The Company’s financial transactions
are conducted accurately and with due
diligence. Financial transactions must be
recorded with a sufficient level of detail and
reasonably available for review.

3.7. The Company interacts with government
(including law  enforcement)  bodies,
organizations, as well as with citizens and
civil society institutions in order to
effectively combat corruption. The Company
undertakes to report to the relevant law
enforcement agencies about cases of
corruption crimes or violations, as well as
violations related to corruption and creating
conditions for corruption. In addition, the
Company also assists authorized
representatives of control and supervisory
and law enforcement agencies when they
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[IPEACTaBUTENSAM KOHTPOJIBHO-HA30PHBIX u
[IPaBOOXPAHUTENIbHBIX OpPraHOB IPHU IPOBEIACHUU
UMM IIPOBEPOK AesrenbHocTu ObuiecTsa.

3.8. B cinyyae BO3HMKHOBEHHS OOOCHOBAHHBIX
COMHEGHHU  OTHOCHUTEIBHO  3aKOHHOCTH WU
STUYHOCTH KOHKPETHBIX JecTBUI WIH

OOCTOSITENILCTB, a TaKkKe B ciiydae OOHApYKEHUs
TaKUX JICUCTBUH UM  OOCTOSATENBCTB COTPYIHHUK
JIOJDKEH HE3aMEIJIUTENIBHO COOOIIUTh 00 3TOM
OTBETCTBEHHOMY JIUILY.

3.9.  OOmecTBO CTPEMHUTCS PETYJISIPHO MPOBOAUTH
OIICHKY  KOPPYNIMOHHBIX  PUCKOB C  IEJBIO
BBISIBIICHHMSI ~ KOHKPETHBIX  OM3HEC-TIPOIIECCOB U

JIeNIOBBIX orepanuid B nestensHoctd OOmiecTBa, npu
peanusanuu KOTOPBIX HauOosee BBICOKA
BEPOSITHOCTHh COBEPILEHUS coTpyaHuKamu OOmiecTBa
KOPPYNLIHOHHBIX IIPECTYIUICHU I WIH
IIpaBOHAPYUICHUH, a TaKkKe IPABOHAPYIICHUH,
CBSA3aHHBIX C KOPpYNLHEH M CO3JAIOUIMX YCIOBUSA
uist Koppynuuu. OTBETCTBEHHOE JIMIO IPOBOJUT
aHamu3  puckoB  OOmectBa W 10 Mepe
HEOOXOJMMOCTH Ha OCHOBAHMU 3TOr0 aHaJIU3a
TOTOBUT CBOJHOE ONMCAHUE «KPUTUYECKUX TOUEK» U
BO3MOJKHBIX ITIPABOHAPYILIECHUHN.

4. B3AUMOJEWCTBUE C TPETHbUMH
JULAMHA

4.1. B pamkax BeneHus aesTenbHocTH OOIIECTBO
HETIOCPEJICTBEHHO B3aWMOJICHCTBYET C TPETbUMHU
JaULIaMu (KOHTpareHTaMH, JIOJDKHOCTHBIMU JIMIIAMH,
KJIMEHTaMH, MOAPSIIYAKAMA W WHBIMH JUlamu). B
npolecce TaKoro B3aUMOJCHCTBUS COTPYIHUKAM
OO6mectBa criemxyer wuzberatb JOOBIX JCUCTBUMN
(Ge3neiicTBuS), KOTOPBIE MOT'YT OBITh paclieHEHbI KaKk
KOPPYIIIMOHHOE TIOBEICHHUE.

4.2. Koutparentsl. [lepen npunsTHeM penieHus
0 HayajJle WIM IPOJOJDKEHUH COTPYIHHYECTBA C
MIOCPETHUKOM, ar€HTOM WJIM UHBIM KOHTPAreHTOM, a
TaKXKe Iepesl NMPUHIATHEM pelleHHus 00 y4JacTuu B
cOoBMeCTHOM npeanpusituu O061ecTBo:

(1) coOMpaeT W aHaTU3UpyeT HHGPOPMAIHIO O
NOTCHIIMAIBHBIX ~ KOHTPareHTax, WX penyTalluy,
HAJIMYUHU Y HUX aHAJOTUYHBIX aHTUKOPPYIIUOHHBIX
MOJIUTHK W OTCYTCTBUH KOH(DIHUKTa HHTEPECOB;

(i)  wHpOpPMHpYET MX O MPHHLMUMAX M MPaBUIAX,
M3JI0KEHHBIX B HacTosmen [lomutuke.

conduct inspections of activities of the
Company.

3.8. If there are reasonable doubts about the
legality or ethics of specific actions or
circumstances, as well as if such actions and
circumstances are discovered, the employee
must immediately inform the Responsible
person about it.

3.9. The Company strives to regularly assess
corruption risks in order to identify specific
business processes and business operations
in the Company’s activities, the
implementation of which is most likely to
commit corruption crimes or violations by
the Company's employees, as well as
violations related to corruption and creating
conditions for corruption. The Responsible
person conducts an analysis of the
Company’s risks and, as necessary, based on
this analysis, prepares summary description
of “critical points” and possible violations of
law.

4. INTERACTION
PARTIES

WITH  THIRD

4.1. As part of its business, the Company
interacts  directly with  third parties
(counterparties, officials, clients, contractors
and other persons). In the course of such
interaction, the employees of the Company
should avoid any actions (inaction) that may
be regarded as corrupt behavior.

4.2. Contractors. Before deciding to start or
continue cooperation with an intermediary,
agent or other counterparty, as well as before
deciding on participation in a joint venture,
the Company:

(i) collects and analyzes information about
potential counterparties, their reputation,
whether they have similar anti-corruption
policies and the absence of conflicts of
interests;

(i) informs them about the principles and
rules set out in this Policy.



OOmecTBO  OyneT CTPEMUThCS CTPOUTH  CBOU
OTHOIIICHUS C KOHTPAareHTaMu Ha OCHOBE ITPUHITUIIOB
U TpaBwi, CQHOPMYIUPOBAHHBIX B  HACTOSIIEH
[Tonmutuke. Hactosimum OO0111ecTBO MPU3BIBAET CBOUX
KOHTPAareHTOB BKJIOYaTh B JIOTOBOPHI (M HWHBIC
JIOKYMEHTBI)  CIIEIUAJIbHbIE AaHTUKOPPYIIIMOHHBIC
OTOBOPKH.

4.3. CunoHcopckas NMOMOIIb U
O0sarorpopurebHOCTL. HecmoTpss Ha TO, d4TO
CIIOHCOPCKasi TMOMOIIb W OJaroTBOPUTENBHOCTH B
OOJBIIMHCTBE CJIy4aeB HUMEIOT Osaryioo 1eib, B

pamMKax aHTHUKOPPYINLHUOHHOIO 3aKOHOJAATEIbCTBA
Takue  JACWCTBUS ~ MOTYT  ObITb  IPU3HAHBI
IPOTUBONPABHbIMU. 11 MMHMMH3ALMM PUCKOB,

CBA3aHHBIX C OKa3aHHMCM CHOHCOpCKOﬁ nmoMomu u
OCYHICCTBJICHUEM 6JIaFOTBOpI/ITeJII>HOCTI/I, JOJIDKHBI
CO6J'IIO,I[aTbC$[ CJICAYIOIIUC ITpaBrjIa:

(i) OKa3aHWE  CIOHCOPCKOHM  IOMOIIH  HJIM
OCYIIECTBIIEHHE  OJaroTBOPUTEIBHOCTH  JOJDKHO
OBITH HANpPaBJIEHO Ha JOCTHXKEHHE OOIIECTBEHHO
ITOJIC3HEIX IICIICH;

(i)  pekomeHayeTcs OKa3blBaTh CIIOHCOPCKYIO
HIOMOIIb HJIM OCYIIECTBIISTH OJArOTBOPUTEILHOCTD B
NOJb3y OpraHW3alMid WM  JIUI, O0JaJalonIix
JIOCTOMHOM pernyTalue;

(i) mnpu mnpUHATHM pelieHHs 00 OKa3aHUH
CIIOHCOPCKOW ~ TIOMOIIM  WJIK  OCYIIECTBICHUHU
OIaroTBOPUTEIBHOCTH TIOJDKHO YUUTBHIBATHCS
MHeHrne OTBETCTBEHHOIO JINIA;

(lv) He gomyckaeTcsi OKa3aHHE CIIOHCOPCKOM
TIOMOIIH MJIH OCYIIECTBICHHE OJIaTOTBOPUTEIHHOCTH
c EINBI0 MOy YCHHUS HEOOOCHOBAHHOTO
NPEUMYIIECTBA;

(V)  He JomyckaeTrcsi OKa3aHHE CIIOHCOPCKOM

MOMOIIH WM OCYIIECTBIEHUE 0JIarOTBOPUTEIBLHOCTH
M0 yKa3aHUIO (HACTOATENHHOW PEKOMEHAITHH)
JIOJDKHOCTHBIX JTHII.

4.4, Tlomapku ¥ 3HAKH TOCTENPHUUMCTBA.
VYuuteiBasg, 4TO B paMKax OOBIYHON XO3SHCTBEHHON
nesitenibHOCTH OO111ecTBa COTPYAHUKH MOTYT JTapUTh
WIA TOodydaTh moaapku, OOIIeCTBO MOOLIpseT

atMochepy  YECTHOCTM W TPO3PAavyHOCTH B
OTHOULIEHUH JIETIOBBIX MOJapKOB u
MpEACTaBUTENLCKUX  pacxonoB.  Ilomapku  u

The Company will strive to build its
relations with contractors on the basis of the
principles and rules formulated in this
Policy. The Company hereby calls on its
counterparties to include special anti-
corruption clauses in contracts (and other
documents).

4.3. Sponsorship and charity. Despite the
fact that sponsorship and charity in most
cases have a good purpose, in the framework
of anti-corruption legislation, such actions
can be recognized as illegal. To minimize
the risks associated with the provision of
sponsorship and the implementation of
charity, the following rules should be
observed:

(i) provision of sponsorship or charity must

be directed towards achievement of a
socially beneficial purpose;
(i) it is recommended to provide

sponsorship or charity for the benefit of
organizations or persons with good
reputation;

(iii) opinion of the Responsible person must
be taken into account when deciding whether
to provide sponsorship or charity;

(iv) sponsorship or charity for the purpose of
obtaining an unreasonable advantage is not
allowed;

(v) no sponsorship or charity is permitted at
the direction (strong recommendation) of
officials.

4.4. Gifts and hospitality. Given that, in the
normal course of business of the Company,
employees may give or receive gifts, the
Company encourages an atmosphere of
honesty and transparency with regard to
business gifts and hospitality. Gifts and
entertainment, including hospitality, must
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MNpEACTAaBUTCIBCKHUE paCcXoabl, B TOM YHUCJIC PaCXObl

Ha OKa3aHHWEC 3HAKOB TOCTCIIPHUMCTBA, JOJDKHBI
COOTBETCTBOBATH CJICYIOIINM KPHTEPHSIM:
(i) OBITh  IPSIMO  CBSI3aHBI C  3aKOHHBIMH

uHtepecamu OO1IecTBa, HAIpPUMEP, C MPOBEACHUEM

Ope3eHTallud WIM KOH(epeHIH, 3aBeplIeHuEM
OM3HEC-TIPOEKTA, YCHEUIHBIM HCIIOJTHEHUEM
KOHTpakTa, 700 ¢  0OO0IIeyCTaHOBICHHBIMU

npasAHUKamMu  (TOCYyJapCTBEHHBIMU  IMpa3IHUKaMU
WIN TPa3JHUYHBIMU IHSAMH);

(i)  ObITH pasyMHO 000CHOBAHHBIMH,
CcOpa3MepHbIMU (OOBIYHBIM MOJAPKOM CUHTAETCS
MOJIapOK, CTOMMOCTh KOTOPOTO HE NpEeBbIMIAET 5
0a30BbIX BEJIMYMH) U HE SBISATHCA MpeAMETaMHU
POCKOIIIN;

(iii)  me [IPEICTaBIIATh coboit CKPBITOE
BO3HArpaXkJCHHE 3a yCIyTy, JIeUCTBUE, 0e3/1elCTBHE,
HOIYCTHTENBCTBO, IIOKPOBHTEJIBCTBO,
IpEJIOCTABIICHHE IIPaB, HPUHATHE OIPEAETEHHOTO
pelieHnss O  CHEJKe, COIJAIIEHHH, JIMICH3UH,
paspelieHry W T.II. WIK TONBITKY OKa3aTh BIIMSHHE
Ha MOJIydaresisi ¢ MHON HE3aKOHHOM WIIM HEITHYHOM
1[ETIBIO;

(lv) He co3maBaTh peMyTalMOHHBIX PHUCKOB JUIS
OOwiectBa B ciydae pPAacKpbITHs HHOOpPMAIMU O
TaKHUX MOJapKax WM MPEICTABUTEILCKUX PACX0/1ax;

(v)  He MPOTHBOPEYHTH MPHHIUIIAM U TpPaBHIAM
Hacrosimedt  [lonuTukw, JOpyruM  BHYTPEHHUM
nokymeHtaMm OOmiecTBa ¥ HOpPMaM IMPUMEHUMOTO
3aKOHO/IaTeNbCTBA.

He JOITYCKAIOTCS MOJIapKU WIH 3HAKU
rocrenpuuMcTea B (OpMe  HAJIMYHBIX  WJIH
OE3HAJMYHBIX JIEHEKHBIX CPEICTB, IEHHBIX Oymar
WIM IParoleHHbIX METaJJIOB.

[Tomapku B BHAE  CYBEHMPHOM  NIPOAYKLUU
(MpOyKIIMU HEBBICOKOW CTOMMOCTH) C CUMBOJIMKOU
OOmecTBa, MpenocTaBisieMble Ha  BBICTAaBKaXx,
OTKpBITBIX ~ Mpe3eHTauusXx, (opymMax U  HHBIX
IIPEICTaBUTENBCKUX U MapKETUHTOBBIX
MEPONPUITHSIX, TONYCKAIOTCS U pacCCMAaTPUBAIOTCS B
KaueCTBE MaTEPHAJIOB MapKETHHTA.

45, YyacTHe B NOJHTHYECKOH IeATEJbHOCTH.
OOmiecTBO HE  ydyacTByeT B  IOJUTUYECKOU
NESTENIbHOCTH C TPSMOW WM KOCBEHHOHW IIENbIO
OKas3aTb BIIWSJIHHUEC Ha HpI/IHSITI/Ie JOOJIKHOCTHBIMHA

meet the following criteria:

(i) be directly related to the legitimate
interests of the Company, for example, with
a presentation or conference, completion of
business project, successful execution of a
contract, or with the established holidays
(public or state holidays);

(i) be reasonable, proportionate (a gift that
does not exceed the value of 5 base units
shall be considered as a regular gift) and not
a luxury item;

(iii) not constitute a hidden remuneration for
a service, action, inaction, connivance,
patronage, granting of rights, making a
certain decision on a transaction, agreement,
license, permit, etc. or an attempt to
influence the recipient for another illegal or
unethical purpose;

(iv) not create reputational risks for the
Company in case of disclosure of
information about  such gifts  or
entertainment expenses;

(v) not contradict the principles and rules of
this Policy, other internal documents
(bylaws) of the Company and provisions of
applicable law.

Gifts or hospitality in the form of cash or
non-cash funds, securities or precious metals
are not allowed.

Gifts in the form of souvenir products (low-
cost products) with the Company’s branding
provided at exhibitions, open presentations,
forums and other representative and
marketing events are allowed and considered
as marketing materials.

4.5. Participation in political activities.
The Company does not participate in
political activities with the direct or indirect
purpose of influencing making decisions that
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JIAIIAMU, MMOJIUTHYECKUMH JIEITEIIAMU,
OOIIECTBEHHBIMU OPTaHU3aIMSIMU U MHBIMU JTHIIAMU
pEIICHUH, BIUAIONUX Ha eATeTbHOCTh O0IIecTBa.

OOmecTBO  BO3JEPXKHUBAETCA  OT  ydacTus B
MOJUTUYECKON JIEATEIIbHOCTH, €CIM TaKoe y4dacTue
MOXET  CO34aTh  pENyTAlMOHHBIE PUCKH  JJIS
O6mectBa. B cmywae ywactus OOmectBa B
COOTBETCTBUM C JAECHCTBYIOLIMM 3aKOHOJATEIbCTBOM
PecnyGinku benapycs B MIOJINTUYECKOU
NeSITEIbHOCTH JIOJDKEH BECTUCHh IPO3pAuHbId yder
MOHECEHHBIX PACXO00B, a camMa HHPOPMALIUS O TAKUX
pacxogax  JOJbKHa  ObITh  JOCTymHA  JUis
O3HAKOMJICHHUS B Pa3yMHBIX 00beMax.

OOmecTBO HE OKa3biBaeT (MHAHCOBYI0O M HHYIO
MaTepHaIbHYI0 IOMOIIb cOTpynHuKaM OOmiecTBa B
CBA3HU C nux y4aCTHUEM B MMOTATHYECKOMN
JIeATEIILHOCTH.

S. OCHOBBI JIEJIOBOM D TUKH

51. B cBoeil
CoTtpyaHUKH
CcOoOII01aTh
MPUHITUTIBL:

HOBCEIHEBHOU
OOmecrsa  TOJDKHBI
HN3JI0KCHHBIC HHNXKC

JACATCIIBHOCTH
CTPCMUTHCA
OTHUYCCKUC

(i) BeimonHaTe  TpeOOBaHHMS ~— IPUMEHHMOIO
3aKOHOJATENILCTBA B OOJIACTH  POTHBOICHCTBHUS
KOppYILUH, a Takke TpeOOBaHHS © MpaBUiia
Hactoswmeil IloauTuku B moimHOM oObeMe, a Npu
OTCYTCTBHH  PETYJIUPOBAaHHS B  IPHMEHUMOM
3aKOHOJATENILCTBE  HMCXOMUTh W3  TPHHIAIIOB
J00OPOCOBECTHOCTH, Pa3yMHOCTH U CIIPABEJTHBOCTH;

(i) BBITh YeCTHBIMU M TIOPSIOYHBIMU B JICTOBBIX
OTHOLLIECHHUSX, BO3JIEPKMBATHCS oT TFOOBIX
HEeT0OPOCOBECTHBIX CIIOCOOOB BEJCHUS JIET;

(ili)  IlpugepxuBaTbcsi  NPHUHIMIA  HEMPHATHS
KOPPYIILHNHU B JTHOOBIX OopMax U MpOSBICHUSIX;

(iv)  VYBaxkaTh mpaBO COOCTBEHHOCTH, CTPEMHUTHCS
K OaJlaHCy B3aWMHOW BBITOJBI TPH COBEPIICHUU
CJICJIOK;

(v) He wcnonp3oBaTh B JHYHBIX  I[EJSAX
cyxeOHOe  TOJOXKEHHE,  KOH(PHICHIUAIbHYIO
uH(OpMAIINIO, MaTepHalbHbIE W HEMaTepUAIbHBIC
akTuBbl OOIIECTBA;

(vi)

[Tpu npuHATHH perIeHuil pyKOBOJICTBOBATHCS

affect the activities of the Company by
officials, politicians, public organizations
and other persons.

The Company refrains from participating in
political activities if such participation can
create reputational risks for the Company. If
the Company participates in political
activities in accordance with the current
legislation of the Republic of Belarus, a
transparent record of the expenses incurred
must be kept, and the information on such
expenses must be available for review in
reasonable volumes.

The Company does not provide financial and
other material assistance to the employees of
the Company in connection with their
participation in political activities.

5. FUNDAMENTALS OF BUSINESS
ETHICS

5.1. In their daily activities, the Company’s
Employees must strive to comply with the
ethical principles set out below:

(i) Comply with the requirements of
applicable anti-corruption legislation, as
well as the requirements and rules of this
Policy in full, and, in the absence of
regulation in applicable law, proceed from
the principles of good faith, reasonableness
and fairness;

(i) Be fair and honest in business dealings,
refrain from any dishonest way of doing
business;

(iii) Adhere to the principle of rejection of
corruption in all forms and manifestations;

(iv) Respect property rights, strive for a
balance of mutual benefits in transactions;

(v) Not to wuse the official position,
confidential information, tangible and
intangible assets of the Company for
personal purposes;

(vi) When making decisions, be guided by
11



pe3ynpTaTaMy  TIIATEIIBHOTO W BCECTOPOHHETO
U3y4YeHUs CUTYyaluH, YUUTBHIBATh KaK
9KOHOMHYECKYIO 11€J1€CO00Pa3HOCTh, TAK U HHTEPECHI
JIPYrUX 3aUHTEPECOBAHHBIX JIUL;

(vil) Bo3mepxuBaTbhCsi OT HEITUYHBIX METOJIOB
BEJICHUS KOHKYPEHTHOH OOPBOBI;

IEUCTBUI
KOH(JIUKTBI B

(viii) BozmepxuBaThCs oT
(Oe3meiicTBUS),  MOPOXKIAIOLTUX
JICTTOBBIX OTHOIICHUSIX, CTPEMHUTHCS K
yPETyJIMPOBAHUIO  BO3HHMKIIUX KOH()JIMKTOB Ha
OCHOBE OaJlaHCca HHTEPECOB YYaCTHUKOB 000pOTa.

6. KOH®JIUKT UHTEPECOB

6.1. CBoeBpeMEHHOE  BBIABJICHHEC  KOH(IUKTA
WHTEPECOB B JEATEIBHOCTH COTPYAHUKOB OOIecTBa
SBIISICTCS.  OJTHUM M3 KIIOYEBBIX IPHUHIUIIOB, Ha
KOTOPBIX OCHOBBIBaeTCs HacTosmas [lomutuka.

6.2. OcHoBHOHU 3amaueil gearensbHocTd OOIIECTBa
1o MIPEIOTBPALICHHUIO u YpEryJIupOBaHHIO
KOH(bJII/IKTa I/IHTepeCOB ABJISICTCA orpaHquHHe
BIIMSIHUS YaCTHBIX HHTEPECOB, JTAYHOM
3aMHTEPECOBAHHOCTH COTPYIHHKOB HA pealln3yeMbIe
UMH  TPyIOBble (QYHKIMH W  NPHHUMAEMbIC
JTOJIDKHOCTHBIC pemeHm{. HpI/I 3TOM CTOUT
YUUTHIBATh, YTO KOH(MJIMKT HWHTEPECOB MOXKET
NPUHUMATD Pa3IUYHbIE (POPMBI.

6.3. C EIBI0 MPEIOTBPALICHHUS "
yperyiaupoBaHusi  KOHQJIHMKTAa  HMHTEPECOB  MPH
OCYIIECTBIICHUU NeATeNbHOCTH B OOIIECTBE MOXKET
OBbITh pa3paboTaHO U TMPHUHATO TOJOKEHHE O

KOH(QIMKTE  uHTepecoB.  Pa3zpaboTka  Takoro
HOJIOKEHUS OTHOCHUTCS K KOMIIETEHIINH
OTBETCTBEHHOTO Jquna. ,210 IPUHATHA  TAKOT'O
NOJIOXKEHU  COTpyaHUKM  OOIecTBa  JOJKHBI

PYKOBOACTBOBATBCA MNPUHOUIIAMH W IIPpaBHUJIAMHU,
HN3JI0KCHHBIMH B HaCTOHH_Ieﬁ ITonutuke.

6.4. Jlna ueneil mpemoTBpalieHUs KOH(IUKTOB
WHTEPECOB OO011ecTBO PYKOBOJCTBYETCS
CIEYIOIIUMU TPUHIIUIIAMU:

Q) 00513aTeIbHOCTh pacKphITUS BCEMHU
corpyaaukamu OOImIecTBa CBEACHUN O peaTbHOM
WY TTIOTEHIIMAITEHOM KOH(IJINKTE HHTEPECOB;

(i) WHIUBUAYAIbHOE PACCMOTPEHHE U OIICHKA
puckoB ans OOmiecTBa MpH BBISIBICHUU KaXKIOTO

the results of a thorough and comprehensive
study of the situation, take into account both
economic feasibility and the interests of
other stakeholders;

(vii) Refrain from unethical
practices;

competitive

(viii) Refrain from actions (omissions) that
generate conflicts in business relations,
strive to resolve the conflicts that have
arisen basing on the balance of interests of
the participants.

6. CONFLICT OF INTERESTS

6.1. Timely identification of conflict of
interests in the activities of the Company’s
employees is one of the key principles on
which this Policy is based.

6.2. The main objective of the Company’s
activities to prevent and resolve conflicts of
interests is to limit the influence of private
interests, personal interest of employees on
the work functions they perform and the
official decisions taken. It should be borne in
mind that a conflict of interests can take
various forms.

6.3. In order to prevent and resolve conflicts
of interests in the course of activities in the
Company, a regulation on conflict of
interests may be developed and adopted.
Development of such regulation is within the
competence of the Responsible person. Prior
to the adoption of such regulation,
employees of the Company should be guided
by the principles and rules set forth in this
Policy.

6.4. For the purpose of preventing conflicts
of interests, the Company is guided by the
following principles:

(i) obligation for all employees of the
Company to disclose information about
existing or potential conflict of interests;

(i) individual consideration and assessment
of risks for the Company when conflict of
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KOH(JIMKTa HHTEPECOB U €r0 yperyIupoBaHUH;

(ili)  xKoH(HMACHIMATBHOCTH MPOIECCA PACKPBITHS
CBEJICHUI O KOH(IUKTE MHTEPECOB M IPOIECcca €ro
yPEryJIUpOBAHHS;

(iv)  cobmoacnue 6ananca uarepecoB OOIIecTBa U
COTPYIHHMKOB TIPH YPEryJIMPOBaHUU KOH(IHUKTA
UHTEPECOB;

(v)  3ammra COTpyAHHKA OT TMpPECieIOBaHHUS B
CBS3M C COOOIIEHWEM O KOH(IUKTE HWHTEPECOB,
KOTOPBI OBUI CBOEBPEMEHHO PACKPBIT COTPYAHUKOM
U yperynupoBas (nmpenoTspaiieH) O0IecTBoM.

JleficTBHe yKa3aHHBIX BBIIIE IIPUHLUIIOB MOXKET
ObITb ~ paclpocTpaHEeHO  Ha  (U3MUYECKUX U
IOPUINYECKUX JIUI, COTpyAHUYAOIMX ¢ O0ecTBOM
Ha OCHOBE TpaKJaHCKO-IIPAaBOBBIX JIOrOBOpoB. B
9TOM CJIy4ae COOTBETCTBYIOIIME ITOJIOKEHUS MOTYT
OBbITh BKJIFOUEHBI B TEKCT JI0TOBOPOB.

6.5. C 1ETBI0 yperyiaupoBaHus u
IPEOTBPALCHUS KOH(IJINKTA UHTEPECOB
corpyanuku  OOImIecTBa  UMEIOT  CICAYIOIINE
00513aHHOCTH:

(1) npu PUHSATHH pereHui o
OpPraHU3allMOHHBIM BOIPOCAM M BBIIIOJHCHUU CBOMX
TPYIOBBIX 00513aHHOCTEH  PYKOBOJICTBOBATHCS

uHTepecamu OOmiecTBa - 0e3 ydyeTra CBOMX JIMYHBIX

UHTEPECOB, HMHTEPECOB CBOUX POJICTBEHHHKOB U
Ipy3ei;
(i)  wm3berath (IO BO3MOXHOCTH) CHUTYyallMid W

0OCTOSITENILCTB, KOTOPbIE MOTYT TIPHBECTH K
KOH(DJIMKTY HHTEPECOB;
(ili)  packppIBaTh BO3HUKIINN (peabHbBIN) WM

NOTEHUNATbHBIA KOHQJIUKT HHTEPECOB;

(iv)  coxeiicTBOBaThH YperyIupOBaHUIO
BO3HUKIIIETO KOH(IMKTa HHTEPECOB.

6.6. B ciyuae BBIBICHHA pPEATbHOIO MU
NOTEHLMAIbHOrO0 KOHGUUKTa HHTepecoB OOIIecTBO
JOJDKHO TPUHATH pelIeHHe O HeoOXOIUMOCTH
YpETyJIMPOBaHUS TAKOTO KOH(MINKTA U UCIIOJIb30BATh
pa3IMYHbIE CIOCOOBI JJISI €ro pa3pelieHus, B TOM
qucie:

(1) OrpaHUYEHUE

JIOCTyIIa  COTPYOHUKA K

interests is identified and resolved;

(iti) confidentiality in case of conflict of
interests disclosure and conflict resolution
process;

(iv) maintaining balance of interests of the
Company and employees when resolving
conflicts of interests;

(v) protecting employee from retaliation in
connection with reporting a conflict of
interests that was disclosed by the employee
in a timely manner and resolved (prevented)
by the Company.

The above principles can be applied to
individuals and legal entities cooperating
with the Company on the basis of civil law
contracts. In this case, the relevant
provisions can be included in the text of the
contracts.

6.5. In order to resolve and prevent conflicts
of interests, the Company’s employees have
the following responsibilities:

(i) when making decisions on organizational
issues and performing their job duties, be
guided by the interests of the Company
without taking into account their personal
interests, the interests of their relatives and
friends;

(i) avoid (if possible) situations and
circumstances that could lead to a conflict of
interests;

(iii) disclose an existing (actual) or potential
conflict of interests;

(iv) contribute to the settlement of a conflict
of interests that has arisen.

6.6. If an existing or potential conflict of
interests is identified, the Company must
decide on the need to resolve such conflict
and use various methods to resolve it,
including:

(i) restricting employee access to specific
13



KOHKpPETHOH  MH(pOpManuu,  KoTopas
3aTparuBaTh JUYHBIE HHTEPECHI COTPYIHHUKA;

MOXET

(i)  moOpoBosbHBIM 0TKa3 coTpyaHKKa OOIIecTBa
WK €ro OTCTpaHeHHe (MOCTOSHHOE WM BPEMEHHOE)
OT y4acTusi B OOCY)KICHUU M OT TpoIlecca MPUHSATHUS
pELICHUI MO BOMpPOCaM, KOTOpPbIE HAXOMAATCS HWIIN

MOTYT OKa3aTbCsl IOJ BIMAHHEM KOH(IHMKTA
UHTEPECOB;
(ili)  mepecMoTp M HW3MeHeHHE (YHKIIMOHAIBHBIX

00s13aHHOCTEN COTPYIHHKA;

(iv)  BpeMeHHOE OTCTpaHCHHE COTPYAHHUKA OT
JIOJDKHOCTH, €CJIM €ro JIMYHbIE HHTEPEChl BXOMAT B
POTHBOPEUHE c (bYHKIIMOHATBHBIMH
00513aHHOCTSAMH;

(v)  mepeBox  COTpyIHHKA JOJDKHOCTB,
Ipe1ycMaTPUBAIOLIYIO BBITIOJIHEHUE
(YHKIIMOHATBHBIX OOS3aHHOCTEH, HE CBS3aHHBIX C
KOH(JIMKTOM HHTEPECOB;

(vi) nmepemaya COTPYAHHUKOM IPHHAIJICIKAIIECTO
eMy UMYILECTBA, SIBJISIFOILIETOCS OCHOBOM
BO3HMKHOBCHUS ~ KOH(JIUKTa  HWHTEPECOB, B
JIOBEPHUTEIILHOE YIIPaBIICHHUE,

(vil) oTka3 COTpyAHHKAa OT CBOErO0 JIMYHOTO
UHTEpEeca, MOPOKIAIONMIEr0 KOH(IMKT ¢ HHTEpECaMu
OOmecTBa;

Ha

(viii) mpekpalieHue TpPYyJOBOrO A0roBopa (B TOM
yHhcllie KOHTPaKTa) IO  COTJIAIIEHHUI0  CTOPOH,
pacTOp;K€HUE TPYAOBOIO JIOrOBOPA, 3aKJIOUEHHOTO
Ha HEOMPEIEJICHHBIN CPOK, O JKEJTaHUI0 PaOOTHHKA,
pacTOpKEHUE CPOYHOIO TPYLOBOIO JOroBopa IO
TpeOOBAHUIO paboTHHKa B MOPSIZIKE,
IPEIyCMOTPEHHOM  JEHCTBYIOIIMM  TPYIOBBIM
3aKoHOaTenbCcTBOM Pecniybnuku benapycs;

(iX)  pacTop)eHHE TPYAOBOIO HOroBopa (B TOM
Ypciie KOHTpaKTa) M0 WHHUIMATUBE HAHUMATels B

IopsAaKe, PENYCMOTPEHHOM JEWCTBYIOIIAM
TPYJIOBBIM 3aKOHO/IaTE€NIbCTBOM Pecriybnuku
bemapyce.

[IpuBeneHHbI MepeueHb CIoco0OB pa3pelieHus
KOH(JINKTa UHTEPECOB HE ABJISIETCS
MCYEPINBIBAIOIINM. B KaXIOM KOHKPETHOM CcCiy4ae
no JjoroBopeHHoctn OOImecTBa M COTPYAHHUKA,
PaACKpBIBIICTO CBEACHHA O KOH(l)J'[I/IKTe HHTEPECOB,

information that may affect the employee’s
personal interests;

(i) voluntary refusal of employee of the
Company or his / her suspension (permanent
or temporary) from participation in the
discussion and from the decision-making
process on issues that are or may be
influenced by a conflict of interests;

(iii) revising and changing employee’s work
duties;

(iv) suspension of employee from office if
his / her personal interests conflict with
work duties;

(v) transfer of employee to a position with
work duties not related to the conflict of
interests;

(vi) transfer by employee of the property
belonging to him/ her in trust management
when such property serves a reason of the
conflict of interests;

(vii) refusal of employee from his / her
personal interest, which creates a conflict
with the interests of the Company;

(viii) termination of an employment
agreement (including contract) by mutual
agreement of the parties, termination of an
employment contract concluded for an
indefinite period at the request of the
employee, termination of a fixed-term
employment contract at the request of the
employee as prescribed by the current labour
legislation of the Republic of Belarus;

(ix) termination of an employment
agreement  (including contract) at the
initiative of the employer as prescribed by
the current labour legislation of the Republic
of Belarus.

The above list of ways to resolve conflicts of
interests is not exhaustive. In each specific
case, by agreement of the Company and the
employee who disclosed information about
the conflict of interests, other forms of its
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MOTYT OBITh  HaiieHbl HWHBIE (GOPMBI  €T0
yperyanupoBaHus, HE MPOTUBOpPEUAIIIHE
JIEHCTBYIONIEMY  3aKOHOAATENIbCTBY  PecrmyOnmku
bemapyce.

6.7. Jlumom, OTBETCTBEHHBIM 3a  IOJIy4CHUE
CBEJICHUN O BO3HUKIIEM KOH(IMKTE HHTEPECOB M
paccMOTpeHue 3THX CBEJICHUI, SIBJISICTCS
OtBercTBeHHOE Juio. B ciaywae, ecau mo

pe3ynbTaTaM IMPOBEPKU TIOCTYNHUBIIUX CBEACHUU
OTBETCTBEHHOE JIMLIO MPHUXOAUT K BBIBOAY, 4YTO
BO3ZHUKINAS  CUTyallUs  SIBISIETCS  KOH(QIJIMKTOM
UHTEPECOB U TpeOyeT MPUHATHUS CIELHUATBHBIX MEp,
OTBEeTCTBEHHOE JIMIIO JOJDKHO YBEAOMHTH 00 3TOM
pykoBoactBo  OOmiecTBa, KOTOpOE€ MPUHUMAET
OKOHYATEJIIbHOE  pEelIeHHEe O  CIocobe  ero
pas3peleHusl.

7. OTBETCTBEHHOE JIMIIO

7.1,  Hnsa OCYIIECTBIICHUS 3¢ pexTUBHOTO
KOHTpOJISI 32 COOJIIOJIEHNEM TpeOOBaHMN HAcTOSIIEH
[Tonmutuku B O6mmecTBe Ha3HauaeTcsi OTBETCTBEHHOE
JIMTIO.

72. B
BXOJIMT:

o0sa3anHoctt OTBETCTBEHHOrO  JIMIA

(i) KOHTPOJIb 3@ COOJIOJEHHEM  HACTOSINEH

ITonmutuku;

(i)  B3ammogpeilicTBue ¢ corpyaHukamu OOIecTBa
C ULeNbI0 pa3bsICHEHHS TPHHLIUIOB M  TPaBHI
Hacrosen IlomTukmy;

(i) mpueM ¥ pPacCMOTPEHHE COOOIICHHH OT
COTPYIHHMKOB O CIy4asX CKIOHEHHI HX K
COBEpUICHUIO KOPPYNIMOHHBIX MPECTYIUIEHUN WIN
IIPABOHApYUIEHUM, a TakXe IPaBOHAPYLICHMI,
CBS3aHHBIX C KOpPpYNLUHEH U CO3JAIOUIMX YCIOBUS
JUIs  KOPpYNIMHM, a TaKKe HHBIX COOOLIEHHIH,
npeaycMoTpeHHbIX [lonntrkoi;

(iv)  opranusarms MIPOBEICHUS OIICHKH
KOPPYIIIMOHHBIX (DAKTOPOB M PHCKOB, HMEIOIINX
MecTo B mporecce AesrenapHocTH  OOIecTBa;
cooOmieHne o0 Takux (akTopax PYKOBOJICTBY
OO6iiecTBa;

(v)  uHdpopmupoBanue corpynHukoB OOriecTBa
00 OCHOBHBIX TEHICHIIUSX pa3BHUTHUS
3aKOHOATEIIHCTBA u MPaBONPUMEHHUTEIILHON

settlement that do not contradict the current
legislation of the Republic of Belarus may
be found.

6.7. Responsible person is the one
responsible for obtaining information about
a conflict of interests that has arisen and
considering this information. If, based on the
results of the verification of the information
received, the Responsible person concludes
that the situation that has arisen is a conflict
of interests and requires special measures,
the Responsible person must notify the
Company’s management which shall make
the final decision on the method of its
resolution.

7. RESPONSIBLE PERSON

7.1. To exercise effective control over
compliance with the requirements of this
Policy, the Company appoints Responsible
person.

7.2. Responsible person's
include:

responsibilities

(i) monitoring compliance with this Policy;

(i) interaction with employees of the
Company in order to clarify the principles
and rules of this Policy;

(ii) receiving and reviewing messages from
employees about incidents of persuading
them to commit corruption crimes or
violations, as well as violations related to
corruption and creating conditions for
corruption, as well as other messages
provided for by the Policy;

(iv) organizing assessment of corruption
factors and risks occurring in the course of
the Company’s activities; reporting such
factors to the management of the Company;

(v) informing the Company’s employees
about the main trends in the development of
legislation and law enforcement practice in
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MPAKTUKU B 00JaCTU MPOTUBOAECUCTBUS KOPPYIILIHH;

(vi) okazaHMe COHEUCTBUS  YIOJIHOMOYCHHBIM
IPEICTABUTEIISAM IIPABOOXPAHUTEIILHBIX OPTaHOB IPH
IPOBEICHHH MEPOIPHATHIA [0 TPECCUYCHUIO HITH
pacciieIOBAHNI0  KOPPYIIUOHHBIX  MPECTYILICHUI
WIM TIPaBOHAPYIIEHH, a TaKKe IPaBOHAPYIICHHIA,
CBSI3aHHBIX C KOPPYIIHEH M CO3MAIOIINX YCIOBHUS
JUISL KOPPYIILIMH, BKJIIOYast ONEPaTHBHO-PO3BICKHBIE
MEPOIIPHUSATHS;

(vil) uHpOpMHUpOBaHHME W  KOHCYJIbTHPOBAaHHE
pykoBojcTBa OOmiecTsa mHo OOIMM BOHpPOCAM,
KacaroLIMMCs IPOTHBOACHCTBUS KOPPYITIIHH.

JomnonaurenpHble  00s3aHHOCTH  OTBETCTBEHHOTO
JUIa MOTYT OBITh 3aKperUieHbl B CIIELHUaIbHBIX
pazaenax Hacroswend [TonuTuku u ero 10KHOCTHOM
HUHCTPYKIHUU.

8. NH®OPMHUPOBAHUE

8.1. B ciyyae BO3HMKHOBEHHUS Yy COTPYIHMKA
COMHEHHH B OTHOLUEHHMH 3aKOHHOCTH  CBOHUX
NeHCTBUH WIM COMHEHHH 10 JIOOBIM JIpYTUM
TUYECKUM BOIPOCAM OH JIOJDKEH OOpaTUThCS 3a
pasbscHeHUsIMH K OTBETCTBEHHOMY JiuLly. B ciydae
orcyrcTBusi OTBETCTBEHHOTO JHIIa Ha pabouem
MecTe (B TOM YHCJIe 10 IPUYMHE ero HeHa3HAYEeHUs)
COTPYIHUK  JOJDKEH  OOpaTUThCS K  CBOEMY
HEINOCPEICTBEHHOMY PYKOBOAMTEIIIO.

8.2.  Cotpynuuku OOmiecTBa T0JKHBI YBEOMIISTh
OTBETCTBEHHOE JIUIIO0 O BCEX CIIydasX OOpalieHus K
HUM Kakux-au0o JHUI] B ILENAX CKJIOHEHHUS HX K
COBEPIICHHUIO KOPPYILIMOHHBIX JCHCTBUM.

8.3.  OOmiecTBO 3aBEpSET, YTO HA OJWH COTPYAHHUK
He OyJeT NOABEPTHYT CAaHKUUSAM (B TOM YHCIE
YBOJICH, TIOHMXXCH B OOJDKHOCTH HWJIM JIMIICH
OPEMHUH), €CIM OH COOOIIMJI O MpeanojgaraeMom
dakTe KOppymniuu, JUO0 €Cclu OH OTKa3alics JaTh
WIM TIOJXYYUTh B3SATKY, COBEPIINTH KOMMEpPYECKUI
MIOJTIKYTI, TIepeaTh HE3aKOHHOE BO3HATPAKICHHUE HITH
OKa3aTb IIOCPEJIHMYECTBO BO  B3ATOYHHYECTBE,
KOMMEPYECKOM TIOJIKYTIE WM Tepeiaye He3aKOHHOTO
BO3HArpaKJACHUs, B TOM 4YHCJIE €CIM B pPe3yJbTare
Takoro oTtkaza y OOImecTBa BO3HHKIA YIyIICHHAS
BBITO/Ia MJIM HE OBLIM TOJy4EHBI KOMMEpPYECKUe U
KOHKYPEHTHBIE IIPEUMYIIECTBA.

8.4. OOmecTBO TPHU3BIBAET CBOUX COTPYAHHUKOB,

the field of combating corruption;

(vi) rendering assistance to authorized
representatives of law enforcement agencies
in carrying out measures to suppress or
investigate corruption crimes or violations,
as well as violations related to corruption
and creating conditions for corruption,
including operational-search activities;

(vii) informing and consulting the
Company’s management on general issues
related to combating corruption.

Additional responsibilities of the
Responsible person can be established in
special sections of this Policy and his / her
job description.

8. INFORMATION

8.1. If an employee has doubts about the
legality of his / her actions or doubts about
any other ethical issues, he / she should seek
clarification from the Responsible person. In
the absence of the Responsible person at the
workplace (including due to his non-
appointment), the employee should contact
his / her direct supervisor.

8.2. Employees of the Company must notify
the Responsible person of all cases when any
persons contact them in order to induce them
to commit corruption.

8.3. The Company assures that no employee
will be sanctioned (fired, demoted, or
deprived of a bonus) if he / she disclosed the
alleged fact of corruption, or if he / she
refused to give or receive a bribe, commit
commercial  bribery, transfer illegal
remuneration, or mediate in bribery,
commercial bribery or transfer of illegal
remuneration, including if as a result of such
refusal the Company lost profits or did not
receive  commercial and  competitive
advantages.

8.4. The Company encourages its employees,
16



KOHTPAreHTOB M WHBIX 3aMHTEPECOBAHHBIX TPETHUX
JUI] KaK MOXKHO paHbIIe COoO00IAaTh O CBOUX
MOJO3PEHUSIX MO IOBOJY BO3MOKHBIX HApPYIICHHUM
npaBwi Hacrosmen [TonuTuku, a Takxe npenararb
PEKOMEHJAIUK TI0 COBEPIICHCTBOBAHUIO CHUCTEMBI
MIPOTUBOJICUCTBUS KOPPYITLIHH.

8.5.  CoobmeHus 0 KOppynuuu, peKOMEHAINH 110
COBEPILCHCTBOBAHUIO CUCTEMbI IPOTHUBOJCHCTBUS
KOPPYIIIMM MOTYT OBITh MEpeJaHbl CIeIyIOIUM
JALAM:

. OTBETCTBEHHOMY JTUILY;

. HEMOCPEACTBEHHOMY PYKOBOIUTEIIIO;

. pykoBoauTeito O0IecTsa.

8.6. CoolmeHue o0 KOpPPYILUHUU MOXKET OBITh

nepejaHo yYCTHO WIM NHUCbMeHHO (B ¢dopMme
CJ'IY)K66HOI71 3aIlIMCKHN HJIM II0 SHGKTpOHHOﬁ II0YTC:
raman.abramovich@Ileipurin.com).

8.7.  OOmecTBO rapaHTupyeT
KOHQHUICHIMANFHOCTE  (akta W COJCpIKaHUs
COOOILCHHST BCEM COTPYAHHMKAM W HMHBIM JIUIIAM,
JI0OPOCOBECTHO COOOIIUBIIMM O KOPPYIIIMOHHBIX
NPECTYIUICHUSIX WM TPABOHAPYIICHHUSX, a TaKKe
IPaBOHAPYLICHHUSX, CBA3AaHHBIX C KOpPpYyIUHEH u
CO3/IAI0IIUX YCIIOBHS JJIsl KOPPYIIIHH.

9. OTBETCTBEHHOCTbDb

9.1. UneHbl OpraHOB YNpPAaBICHHS, COTPYTHUKH
BCEX CTPYKTYpPHbIX mojpasaeneHuid OOmiecTsa,
HE3aBUCHMO OT 3aHUMAaeMOM JOJKHOCTH, HECYT
OTBETCTBEHHOCTb, IIPEAYCMOTPEHHYIO JEHCTBYIOINUM
3aKkoHo/AaTtenbcTBOM  Pecnmyonmku  benmapych, 3a
HapylIeHWe MPUHIUIOB U TpaBWJ HACTOALIEH
[Tonmutuky, a Takxe 3a jeiictBus (Oe3neiicTBue)
NONYMHEHHBIX MM JIMI, HapylalolMX Takue
MPUHIIMIIBI U [TpaBUIIA.

9.2. Jluna, BUHOBHBIC B HAapylIIeHHH TPeOOBaHUI
HacTosmeil [lomuTuku, MoryT ObITh MPUBIEYEHBI K
JTUCIUIUIMHAPHOM, aIMUHUCTPATUBHOM, TPA’KIaHCKO-
MpaBOBOM WJIM YTrOJOBHOM OTBETCTBEHHOCTH IO
mHunuatuee — OOmiecTBa,  MPABOOXPAHUTEIHHBIX
OpPraHOB WJIM UHBIX JIMI] B IOPSJKE U 10 OCHOBAHUSIM,
MIPETYCMOTPEHHBIM 3aKOHOIATEIHLCTBOM PecmyOnuku
benapych, ycraBom  OOmiectBa, JIOKaJbHBIMU
HOPMATHBHBIMH aKTaMH M TPYIOBBIM JIOTOBOPOM (B
TOM YHCJI€ KOHTPAKTOM).

counterparties and other interested third
parties to report their suspicions about
possible violations of the rules of this Policy
as early as possible, as well as to offer
recommendations for improving the anti-
corruption system.

8.5. Messages about corruption,
recommendations for improving the anti-
corruption system shall be directed to the
following persons:

* Responsible person;
« direct supervisor;
» manager of the Company.

8.6. Corruption may be reported orally or in
writing (in the form of a memo or by e-mail
to raman.abramovich@leipurin.com).

8.7. The Company guarantees confidentiality
of the fact and content of the message to all
employees and other persons who in good
faith  reported corruption crimes or
violations, as well as violations related to

corruption and creating conditions for
corruption.

9. LIABILITY

9.1. Members of management bodies,

employees of all structural divisions of the
Company, regardless of their position, are
liable under the current legislation of the
Republic of Belarus for violation of the
principles and rules of this Policy, as well as
for any actions (omissions) of subordinated
persons who violate such principles and
rules.

9.2. Persons liable for violating the
requirements of this Policy may be brought
to disciplinary, administrative, civil or
criminal liability at the initiative of the
Company, law enforcement agencies or other
persons in the manner and on the grounds
provided for by legislation of the Republic
of Belarus, Charter of the Company, local
regulations and labour agreement (including
contract).
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10. 3AKJIIOYUMTEJIBHBIE ITOJIOKEHUS

10.1. TIIpm BBIABJIEHUU HEJIOCTATOYHO
¢ GheKTUBHBIX MONOXeHU Hacrosimed [lonmutuku
au00 TpU H3MEHEHUU TpeOOBaHWU MIPUMEHUMOTO
3aKOHOATEIbCTBA Pecniy6nuku benapych
OTBETCTBEHHOE JIMII0 OpraHu3yeT BHIPAOOTKY U
peaM3anui0 TUIaHa JCHCTBHI 1O aKTyalu3aliu
[Momutnku OOmiecTsa.

10.2. B [nomnoiHeHWe K MepaMm, YKa3aHHBIM B
Hacrosuie [lonuTuke, B LEIX NPEeayNpexICHUs U
NpOTUBOACHCTBUA Koppynuuud OOIIEeCTBO MOXKET
pean30BBIBATh WHBIE MEPHI, B TOM YHCIIE: BBECTHU
IpOUEAYpbl 3alIUThl PAaOOTHUKOB, COOOUIMBIIMX O
KOPPYHIIMOHHBIX MPECTYIUICHUSAX 170031
MPaBOHAPYIICHUSIX, a TakKe IPaBOHAPYIICHUSX,
CBSI3aHHBIX C KOPPYNIHEH U CO3MAIONIUX YCIOBHUS
JUISL KOPPYNIHU, OT GOpMalbHBIX U HehOPMaTbHBIX
CaHKITHH, BBECTH €KEro/IHOe 3aroJIHEHHE
JeKIapalnuu 0 KOH(IUKTE HHTEPECOB, MEPUOANUECKH
OPOBOJIUTH  OIECHKY  KOPPYIIIMOHHBIX  PHCKOB,
MPOBOAUTH O0ydYaroIIue MEpONpUATUS (CEMHHAPBI,
JCKIH, TPEHUHTH) JUIst COTPYIHUKOB,
NEepPUOANYECKH  MPOBOAUTH  BHEUIHHM  ay/uT,
OCYILECTBIISITh perysipHbIi KOHTPOJIb
SKOHOMHMYECKON  OOOCHOBAaHHOCTH  PAacxXxoJ0B B
chepax C BBICOKHM KOPPYINLIHUOHHBIM PHCKOM,
OPOBOAUTH  PETYISIPHYIO  OLIGHKY  pe3ylbTaToB
paboTHI 10 MPOTHBOACUCTBUIO KOPPYITIIUH, a TaKKe
JpyTUE MEpBHI.

10. FINAL PROVISIONS

10.1. If insufficiently effective provisions of
this Policy are identified or when the
requirements of the applicable legislation of
the Republic of Belarus change, the
Responsible person shall organize drafting
and implementation of an action plan to
update the Company’s Policy.

10.2. In addition to the measures specified in
this Policy, in order to prevent and combat
corruption, the Company may implement
other  measures, including: introduce
procedures for protection of employees who
reported corruption crimes or violations, as
well as violations related to corruption and
creating conditions for corruption, from
formal and informal sanctions; introduce an
annual declaration of conflicts of interests;
periodically assess corruption risks; conduct
training events (seminars, lectures, trainings)
for employees; periodically conduct external
audit; regularly monitor economic feasibility
of expenses in areas with high corruption
risk; conduct regular assessment of the
results of anti-corruption work, as well as
other measures.
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